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# 'FOREWORD

Th|s Contract Agreement contains terms and condltlons of em ployment whrch have been T
devetoped by the Minnesota Nurses Assocuatlon Te) resentmg the professional nurses, and -
Fairview Health- Services. It wﬂl ansfwer many ‘of yo rPQuestlons conc:ermhg yourgonditiohs " _
of, employment S T L S P
B Rl R T A Sk PR R R = SRR
You will note that the folrowlng Agreement contams prows:ons for leave of absence, ﬁmtlon
and fee reimbursement, and thcreased salary recognition for educational: credits in nursmg- o
rélated subjects beyond the basic nursing programs. These ircentives are ‘lntended' oL it

encourage you to contrnue your professmnal interest and educ atlon in nu‘rs"ing, T "‘:. e

GoUD g iR e
PRAMDYRA VS a0

Your attention'is dlrected to the Section: relatmg to’ Assomailor Securl’fyl ' THis géneraﬂy :
provides that nurses hired after July 22, 1974, must elect to eilher join the Minnesota Nurses
Association or pay a service fee as a condition of continuing employment. A system for
voluntary payroll deduction of such dues and fees is also provided.

This Contract also provides for several Joint Committees between the Minnesota Nurses
Association and the respective Hospitals. These Committees are to consider nursing care
delivery, staffing and scheduling, and health and safety. In acdition, Action Plans agreed
upon during the negotiations reflect a joint commitment to address other issues of mutual
concern. It is hoped these activities will make possible a broa:i basis of participation by the
staff nurses and assistant head nurses.

The Hospitals and the Minnesota Nurses Association have a common goal of offering
continuously better hospital and nursing care 1o the public. As a professional nurse, we know

you will cooperate in achieving this goal. If we can be of help o you, feel free to ask our
assistance.

MINNESOTA NURSES ASSOCIATION
UNIVERSITY OF MINNESOTA MEDICAL CENTER, FAIRVIEW - RIVERSIDE CAMPUS
FAIRVIEW SOUTHDALE HOSPITFAL



DEFINITIONS
The term "staff nurse" appli;s to registered professibnal nurses who are employed
primarily to give direct nursing care to patients/clients. Delivery of care is directed

toward promotion and restoration of health, prevention of disease, and care of the sick
and disabled.

The practice of professional nursing includes independent nursing functions and
delegated medical functions which may be performed in collaboration with other health
care team members.

The term "assistant head nurse" applies to registered professional nurses employed
primarily to assist in planning, coordinating, delivering, and evaluation of nursing care
given on a station unit. Duties include serving as a role modeil for unit nursing staff,
performing charge nurse responsibilities, assisting in staff development, and giving
direct patient care.

The “R.N."” credential will be used in the title for all bargaining unit registered nurses.
The initials “R.N.," or title “registered nurse,” alone or in combination, will be restricted
to refer only to a registered nurse.

* ok kdk hok ok kK

THIS AGREEMENT is made and entered into by and between Fairview Health Services on
behalf of Fairview Southdale Hospital and the University of Minnesota Medical Center,
Fairview - Riverside Campus and the Minnesota Nurses Association.

1.

RECOGNITION:

The Minnesota Nurses Association will be the sole representative of all registered
professional staff nurses and assistant head nurses emiployed in the Hospital. The
Hospital agrees to not challenge the supervisory/managerial status of any
bargaining unit member during the term of this agr:ement and until a successor
agreement is negotiated.

EDUCATIONAL DEVELOPMENT:

It is the mutual purpose of the Minnesota Nurses Association and the Hospital to
encourage each nurse to continue and pursue her or his professional interest and
education in nursing. To this end, salary increments far educational advancement are
provided for in Section 4, Paragraph (C) of this Agreement. Provision has also been
made in Section 13 for appropriate leaves of absence for educational purposes.
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TUItIOH Relrnbu rsement

The Hospltal shall pay nurses w1th authorlzed hours of thlrty-two (32) or
more hours perpayrolt period minimum reimbursement in the amount of
"100% of tuition and-required fees-and books up to three thousand dollars
($3 000) per calendar year for degrees in.nursing of, alternatlvely seventy-‘r" ive
percent (75%) of tuition and required fees and books up to two thousand
‘dollars'($2,000) per calendar year for educat;ona& COuUrse work at an accredited
mshtu’uon under the followmg mrcumstances ey
"“f-The Vlce Pre51dent of Patlent Care Servuces or des;cnee must approve
-+ the'proposed ¢ourse or sequence;of studies-as- havmg a reasonable
PR l':“reilation to the nurse s: professmnai emp'oyment

SN Sy
- 0 T

: SdTE s N
2. The nurse must signa certlflca‘te that she: or he will contlnue to or return
~ towork at the Hosp;tal for at least one (1) year after completion of the
‘v course or sequence-of studies. If-a;nurse fails to continue or return to
“work for'at' least one (1) year; the repayment. shall be prorated based on
i the amount of time thenurse continugs towork for the Hospital. Nurses
37 Nwho have 20,800 seniority hours orimore-at the. time, of termination shall
not be required to make any repayment. At. the.time of [ayoff a nurse
~ will continue to be eligible for reimbursement as provided in this Section
U for'Gourses previously approved ang-shall:not be-required to.repay the
" “Hospital any-feimbursement which would. othemuse be required to be
repaid. N

-

T3 T Payimént shall be-made:upon satisfactary. completion of each course for

. B

which reimbursement has been requested. Provided; nevertheless, that
the nurse shall repay the Hospital any reimbursement she or he has

" been ‘paid herguhderto the extent that she or he does not continue to or
make hersélf or himself available to return.to;work at-the Hospital for at
least one (1) year after completion of the course or sequence of studies.

. Schedu!e Accommodatlons

[ o - -'ﬁ ~"“ :."‘ :.'.'»' .,,‘ i R c,-.,\ ‘--'_"

A nurse makmg satlsfactory progress toward completlon of a nursmg or related
degree may temporarily reduce hours in a manner that is mutually agreed upon
between the Hospltal andthemnurse in order to accommodate completion of the
degree ‘Such reduction; when necessary for the'nurse to meet the time

_' , requlrements ‘of the ‘education program; ‘may include atemporary

“reduction below thlrty-two (32) hours per pay perlod WIthout loss of
“eligibility for tuition relmbursement \

. A nurse may also be granted scheduling accommodatlons (wﬂhout reduction of

~hours) in & manner mutua!ly agreed upon between the nurse and the Hospital
to famhtate the nurse completlng the degree et



C. Workshops, Courses, and Other Educatlonal Proqrams
=S -r i
A nurse may use each calendar year up to seven hundred and f'fty dollars
DA ($750j of“tﬁe ‘amotint provided-in this:Section; reimbursed:atarate of 100%, up
44'the mammum fOr workshiops, ‘Courses sprofessional nUSIng! membership
sl feesf prowded thse fees 'give access to! cumtmumg educatlon andother types
S of educatto‘nafprograme that are: o3 0" 1o vabasle =y (0ou,ca

PJLJ‘!J‘ ST OO BAGLS BR es e

I

RS f“*"o‘ PO T AV IS

SURCRT I3 Pt of avplantoprepare the-nursefor a second cllnlca! semce The
nature of the program shall.be determined.-by agreement betyeen the
nurse and Hospital, taking into account the Hospital's needs and the

SYCITNN 120 eifrse’s irterest: Nursed participating in,sueht progranyshall receive

CICr HCEBUT E feinblirdgrhent forlapproved.courses takeinthereunder upon satisfactory

completion of therwdrtkshop; course,zor:; ed&:xca)monaleprogram Nurses so
participating shall be given preference in floating to the secondary

AR R I chnlcal arealand agreeta floatdo:sugh ares. as needed.

Y
oyrip s e ~
ST nClEiGl Lo TR e 3 Y Bns tesel TRl [siing ok o
.-,'..-‘

Ty AT O
ey v el lPartlmpatlcm in‘the: program: shallbe. leunlLary‘and,gompleted on the

Co e o0 s e's wnstimegTherprovisions of this; subsestion-shall be applicable
€y, lefilecH ofily:to rurses reguldriyworking:atileast thirty-two{32) hours per two- (2)
e n0y inna) Wyeek payiperiod atthetime of the-agreement between the nurse and the
. B L"m' Hespltahnon» BT I U,ﬁi i c‘»%r:.‘.' ! .;:-';up'_'_. eI
c( wnr il debiverg s senseiudiion e hphie g o s ..:',-,-

7 92 Preparing-for national neftiﬁcation;fﬁtfthe-Jlurﬁe@ﬁfﬁﬁ! of practice. (A list
o1 1191 of currently recognizedicertifioation programs is-attached as Appendix

C.),or RS

VAL A 50T @ 52 1CReldtéd t@ccmpte,rnente.ry therapies that nay enhance the nurse's skills,

ot ey 3 I AT & - N
BT enoonniay ﬂor“u iy P2iesuoay rasd ved ingains LT iy f o

Bii! ~»:‘1 2 afle e 0TI R Latics 2 ot vsg a:.’r“"- B
IR HENIRY. sRuly :Reiated to the: turse's: cllmcal area:of practice: Preaapproval of the
qc 2H =iiwerkshop.or educaticnal programrwﬂl not be fequfed
« LOApee [ wewed s o - SO e T i e
D. Pald Workshop Days: o
enciishiomomenCA S unoin &
1 . Full-time nurses shall receive three (3) pald educatlon days per calendar
E LA N A ‘Year QGG TD LoV ! v RPN oI EREN I ;‘:.‘r*:,n RIS tu H PR ,-\
IO '.'“'E_,'E;”-)*' "; LT BT T TR0y 2! asubon \' H '“"'
CHAR R E /S Part—tlmecnurses who areauthcnzed to work 32-79 hcurs per payroll

it et ineen - period may use theseven hundred-and, !rlfty dojlar ($750) maximum for
s, neworkshops, courses,and other types-of educational programs for paid
b seol boentinefan aftendance at suckxprograms. | Time W|II be teimbursed at the
straight time rate and ,wall be allowed for tlme above the nurse S
authorized hours.
TR VI -f\ SOONEOOMI. U0E 0L

< 3.~ FulHime, hurses. employed on theRwersnde Campus pnor to October 1,
1996, shall contlnue to receive the seven hundred and. fifty doliar
($750) maximum workshop reimbursement paid at 'the rate of 100% and
three (3) paid workshop days.
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«Part-time nurses employed on the Riverside Campus prior to October 1,
+1996, shall continue to receive $500 maximum workshop re:mbursement
pald at the rate of 75% and pald workshop days as follows .

‘‘‘‘‘‘

CR 32-47 hours per pay perlod ) 1 oatd day
-48-72 hours.per pay.period , 2 palddays
Tt . 73-79 hours per pay perrod 3 pald days
4, Documentation of attendance at the workshop, course or educatlonal

wovecio: programowill be required.. - o ey Gtz s

S TN , M-

B o Nurses shall\ be elrg:ble to recetve pald educatlon days a.s outlrned above

. for home study programs, Relmbursement wrll be pald at one (1) hour of
pay per one (1) CEU.

6. Workshop pay for nurses who are regularly scheduled to work 10 sor12-
hour shifts shall be equal to 10 of;12-hours.respectively if the workshop
takes place on a day that the nurse would have been scheduled to work
a10 ,or12hoursh1ft e e e

ST Rt e LR ey e mel

v;.‘"::ll:" i ‘,!;:,.;,-‘w S

Requn‘ed Educatton Subsequent to Employment o

L I Y S ST P
R AR LN S LR

L R SN T T |

. fr -;_L".Any educatlon requrred by the Hosprtal subsequent to employment shall be

3 provnded dunngr hours, compensated pursuant to the Contract Agreement and

: . with the expenses thereof Dald by.the. HOSPV‘?l de e

o - L

-Reqmred !earnlng wrll be ma structured env:ronmept that may mclude such

i -~ things asfour-qr. elght-hour pompetency days,Tdedicated staﬁ meef ing times,

‘.:Casual Part—Tlme Nurses

" presentations, skill labs, or structured time to, complete a’ Iearnlng packet.
. ,Nurses working permanent relref or. mghtshlfts wlll continue ta recejve that

respective shift differential for required leaming and mandatory meetlng hours.

.. ~:Mandatory, meetings,and required education.will be, offereq gr made accessible
- .:to the.registered nurse. durmg, or adjacent fo the nurse’s scheduled work shift.
‘ ;‘_Alternate mechamsms such-as vndeo tapes audlo tapes or self—study may be

used. o

; T At Tyt e e S et b e e
o L:li'l,f IR N P RN J,_ R R . ot i

Each mandatory competency-or required learning packet distributed to
nurses, either by paper or by e-mail, shall specify the amount of paid time

-+ that:has been approved for.completion of the competency or required
.1:Iearntng if |t cannot be compieted durlng the nurse’s schedu[ed work

\.:_g.' P T T T O S A RPN R A0 T S B
[ I S

PR

'l '.:,"_»In order to prowde addttlonal staff durlng peak vacat|on pertods an

part-time nurse who agrees to be pré- -scheduled and actually works at
least twelve (12) shifts during the months of June, July, and August,

4
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mcludmg two' (2) shifts on weekends; iz eligible for a $200.00 per year

educatlon benefit as prowded in this sectlon 1iScheduled shifts that are

cancefed bythe Hospital shall count Yoward the * 2 required.shifts. A

shift is a scheduled shift irrespective of the numkter of hours scheduled

or worked > Nurses on complete’tayoff &ré gligibl: to participate in the

mcentlve unless the nurse holds an &uthorized h: Jur position at any

Fairview'facility. Nurses wilkhave until Decémbér 31 of the following

_year to use the educatlon benefit. )

P O A S OF SR & PRI

A casual part-time nurse who agrees to be pre-s: heduied and actually works at

least six ;6) shifts, including two (2) shifts on wes: tkends, durlng the period
hetweean 'Fhahksghrmg Weslahd New Yéar's weskK is eligible'for a $100.00 per

v e‘a'r’e(ﬁueetlon' Behefit a8 provided inthe preceémg pepagrapih
3. ﬂgt,lﬁ S

/1_.'

‘H'-, 1‘-} .“" [

RN N R U
3 LA o) Dt 9 R TORNAC 1A TH8 TUGFRRE P ey iy
o~ S ey e Hers s T e,
Hours ofWork aﬁd Ovefﬂme UF 0 idpd o Berts 2700 i0n
G0 A0z Ll PIW 0N SR TYE S B0 DU e9Ad

The basic work period shall be eighty (80) hours to-be worked during a period
“of two (2) weeks (fourteen [14] consecutive days). The regular workday will be
eight (8) hours. A ntiréé reqliited fo work'in‘excess ef eighty:(80) Hours diiring
.. 58id two- (2) week penod or in excess of eight (€) hours in any workday shall be
pdid ét one and one—hdlf {t¥:)timés her or hig reigular faté of payfor all excess
time'so-worked. “The ﬁ?eceding sentente notwithstanding, a‘nurse required to
work in excess of eight-(8¥ cbnsecutive’hours will ba’péid at thé rate of one and
one-half ' (172) times her or hls regular rate of pay for the first four (4) hours of
such o I‘tlm aud%‘if‘l‘)‘ ' Bdid dotible me (D) far 2l oVertimelin excess of
“twelve E‘Z, cdn ecutwé%lhr‘s”’A Wdrkbd dduble Shift shalf be paid as sixteen
re = Oveﬂrﬁie’ 7eints 8hall Aot be’ duplncated ‘Paid sick leave,
hoﬁda’y apd

\Iacat’ or?hours shblf be cohsrderéd ag hoUrs of work for overtime
PUrpesEs. ;

= HEF L.'( L Y' VI L :.T-l.ﬂi Sl .‘.!t? TRV LS A

Fo ’5"” i en‘hplbyed rn a posmon(s) mvolvmg two differént hourly rates
f pay. the overtjmeifate of pay for 0n~du’w‘ hotirs in'a bargaining tnit position
haﬂ‘mt be'fess than orig and ‘Gie-half {1%) mas tha: nljrSes regular rate of
pay for on-duty hours in the bargaining unit position.

N 'nu?se s‘hali be dlsmphneﬂ for refusai o work overtime. < ¢ TR

i“a O s sr b yHsens e RN IES v

A\}\.{L i J ‘:.rli."‘ QX‘-

I ‘;‘ Excepf m ' thé'case of’emergency‘ or'when’a nirse'is called into work while
-o% B5ylgall; A huse may riotwork more'than 120 hours'in any pay period,

which must include the nurse’s regularly scheduled shifts. For purposes
of this paragraph, paid vacation days, holidays not worked, sick days, jury
duty, bereavement, and on-call hours not werked shall hot be counted in
determmmg :f a nurse WI|| or has reached the 120-hour hmtt Pald

,,,,,

%“\pro;ect tlme w’ |1 be n“chUded

QL
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Breaks

A nurse shall be entltled to in any combmat!on if agreed upon mutually, one {1}
paid fifteen- (15) minute rest break for each four (4) hours on duty. In addition,

7150 §hie of he'will ‘be givencone (1) thirty- (30) minute duty-free meal break for each
it rgcheduled shift. This.meal break will extend the scheduled shift time by one-
{ . half(¥%)hour; and if a nurse does not receive this meal ‘break, she or he wilf be

paid for the additional one-half (2) hour on duty time as prowded in Section 3,
“Hours.” if no duty-free meal break is included in the scheduled time for any

-+ specified shift, that scheduled shift time will not be extended.. A nurse will not
A be requured to remain on the unit durmg any unpa1d meal break

Scheduling: i - BRI

The general pattern of scheduling will be as follows: ..

1. Nurses will have two (2) consecutive days off and alternate weekends
(3:00 p.m. on Friday to 7: 00 a.m. on Monday) off. When staffing patterns

. ._allow:for nurses to work less than every other weekend, preference for
.. .. additional weekend. time off will, be g[ven to nurses ’oy seniority on the

S5 e unitifnecessary to allow for. ﬂexrbmty in schedullng, non-consecutive

i days.off-during weekdays (Monday through Frlday) may be utilized. The
. - 1 - scheduled workweek need not correspond lo the calendar week, and the
' - pattern.of scheduhng may be such:that.more or fewer than five (5) days
o0f work are, scheduled inone. (1) week prov1ded that'not more than ten
(10) days of work are normaliynscheduled in any two (2) workweeks.

2. Nurses normally shall not be required.to work more than days and
evemngs or days and mghts

i 3 Normaliy there shall be at leasttwelve (12) hours between assigned
e o oshifts. (days evenmgs or nlghts) except on days prlor to scheduled days
o "iOff ‘ RUSILITSE ot
L ";"‘7 TR AR A l‘-"m 'z wrpiie .
SRR S Nurses workmg a schedule of rotatmg shlfts normally shall not be
- ~.. ».scheduled to work the evenlng shift prior. to a scheduled weekend off.
No nurse shall be scheduléed to work the nlght shlft |‘mmed1ately
precedlng a weekend off.

v s

TEETa NTSTERE AT

B Nurses shall not be scheduied fo work more than seven (7) consecutive
o days without the. nurse's consent """ S

6. Consideration will be gi\'r'e'n fo piart-'ti'rné“nurSés who request to work on
. their birthday. . The Hospital is under no obligation to change the
scheduling or block to accommodate this request nor will the Hospital
necessarily change the Registered Nurse's pattérn or block to avoid
allowing the nurse to work the birthday holiday.
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7. Normally, a nurse who is not scheduled to work on a haliday will be
‘ scheduled off on the mght shift precedlng and off on the naght shift of the
hollday TG ad e e, ft
LRSI ‘)“"l-i : - Lyl ;"_'?'"J"'“T“ L -
"”8'. "} Exceptfor holiday schediites ot on-call reqmrementa, the Hospital
s A ;‘ ~ will’ riot schedule a'nursé- toWork"more than three (3) consecutive
calen’dar days oT*hNelve (12) houp sh"ifts wnthout the tonsent of the

™ nufée LR R TR L o) A
Y .". e e - - - :
. SRR B S lil Fedn BN S T A iy, S 1
: rl_l,w" . .

’ Exceptlons {o tl"le enefa‘l'p’atlfem ‘of $cheduling niay be’ made hy;agreement
betwsén the’ ‘Hospital ahd the hiifse concernéd iorir'cases of @mergency or
unavoidable situations where the application of the general patterns would have
the effect of depriving patients of needed nursing servicer..iizne

D.  Bonus for Extra Weekerid SRiftgy it weioaie v o s icweog 507

_.1:l-«-‘

LA Unscheduled (W e8KErid Shifts{ =i .5 = e AR e )
CURTISI L L D DN NS e L o DUV ISR N R ATE RN
. .} i_‘(j_l . o r; 5 Fuﬁ-tu’ﬁe and’ ‘regufiarty’ schedulsd part~t|mn nurses who work more
e '_ weekend shrftslhﬁﬁthén" regularly-scheduled numiber of weekend shifts

T shall be baid ‘4 additiohal ohie hundred:dollars ($100) for each full eight-

‘,E'_.;( f'] “(8) bl rlot-scheduted weekend shift. Filty tollars ($50) shall be paid

~ for pattial shifts6f fouit {4) and five (5) hours and seventy-five dollars
($75) for f)ai‘tral ehlﬁs df 8ix (6) and seven (7)Houts. iNurses working
more then elght (8’) hburs shall b_e‘ peld ad_dltlonal armounts as provided

" inthe: preceding’ senten’ce g vy

R U g dhigitéd Wieekshid: Shlfts RN G R
) : r.-\«.‘h‘i).‘_1m~”~‘\ fl ey

e [In addition, a nurse scheduled by the Hospttal to work more than one (1)
L _F-'nday &vehlng or’ mgh’rshrft per‘tWo-wéeR pay'period or more than two
< Y ERYEY evenithg or night sHifts per four.i4) weeks shall eam the
weekend bonus for those additional Friday evening or night shifts except
e s for (a)a nurse whose regular schedule calls for more Friday evening
e ' or night’ ‘shifts; o (B)‘a‘ ndrse who' %v‘orks r‘nere ag:a result of shift of
o chonce or fc) a nurse who elects to work m altem*ative weekend

“schiedule: T R SR

lg_ L.'” 1 T, “.‘A.ii;‘-":!,-i“_“-"“

. The prowsmns of this Section shall apply to all shifts worked between
“3700p. m! Fridayand 7:00 4 fr Monday ‘The Weekend bonus payment
shall not be paid if additional shiftsiare worked as a°resuit of nurses
I voLuntanly exchangmg hours

S

Appendlx D sets forth the partles agre ement on the apphcatton of
nu,mbexs 1 ancl 2 adee ‘

F.-‘!".‘l' F
A ,!*J



Split Shifts:

The\Hospitéi agreeé.that th.é'ré';wil_[_:befno split shifts unless it is mutually
_-agreeable to both the hgrsli‘égagn&j_the_Hospital. R
Shifts Less Than Eight Hotrs: = 77

A nurse shall h‘:ot bereqmredto work a shift of less than eight (8) hours unless
her or his assigned unit or service is in operation less thantwenty-four (24)

...~ hours a day. -Assigned shifts of less than eight (8) hours may be utilized on

.. _suchiunits if.a nurse voluntarily agrees to such ‘shifts ‘or, in the absence of

", - volunteers,no, reasonable alternative exists-to provide needed nursing care. If
.-RO NUrse agrees to a shift of less than eight (8) hours and ho reasonable

alternative exists, the short shift on such a unit will be assigned to the least

. . .SENIoE nurse on the unit or service. Agreement by a nurse with the Hospital to

... work shifts of less than eight (8) hours shailbemade and revoked in a manner

- consistent with Section'3 H1. = -

Shift differential shall be paid for all houré betweén 7:00 p.m. and 7:00 a.m. or
. for any. shift beginning at o after 3:00 p.m. .

Unscheduled Shift: I L N I

Can A furse who is called to work an unscheduied shift and who is called not later

‘than one-half (¥2) hotir after the commencepnent of that shift shall be paid for
the entire shift if she or he arrives within ‘@ period of fime objectively determined
. .tobereasonable. . .. .. _

" "The Hospital and,an individual nurse'may agree upon a p

sattern of work

- schedules providing for work in ‘excess of eight (8) hours per day. Work

" . schedules established pursuant to the:provisions of this Section shall be

.. subject to the following conditions: " "~ "

- T
' - NI .

1. A nurse shall have an opportunity to_review the alternate work schedule
or schedules being considéred prior to volunteering for flexible work
...schedules. The nurse may limit her or his agreement to specific types of

... flexible schedules.” The Hospital shall retain written documentation that
Lo s “a nurse has agreed to a flexible work schedule and of the type of flexible

“schedule to which the nurse has agreed. A nurse electing to work

" schedules under this Séction may revoks such election by giving the

Hospital written notice of at least four (4) weeks prior-to'the effective
date of the Hospital's next posted schedule of work hours: Provided,
' however, that in no event shall more than six (6) weeks notice of

revocation be required. . T ST

2 The basic work pefiod shall be forty (40) hours per week. A nurse shall
be paid time and one-half (1%) for work in excess of forty (40} hours per
week rather than :t,hp_qyert_irhe‘jprcVis;icjns'Set forth'in Section 3 (A).
. P A U PR ‘8 [ S ] :
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L phonly two twelve. (12) oy gh & Y Weskend o thfee non-consecutus
i gight. (8) hoyr P overy Weekond. A Tlirse may aores o e g fonal
- avaipdtsuch agreemant shall o 5 & concy o o 2oing accepted for

A -,
Ry Ty

i

<l

Further, even though the total hours worke:d duringd Week-may not -

~ exceed forty (40);.a nurse WQ;kjln‘g: in“excess of her or his scheduled

workday shall pe paid at}fb@'fét}é] of time éndrone"-‘h-a'!{f-‘("! 72} for all excess
lime 50 worked, except that'hours T ‘excess of twelve (12) consecutive
hours in g workday shall be paid_!gt\ ,t)tpe,rate of double time.

. RS L B AR ' Toe '-'.‘,-f(.--hf" i

Shift differentia shall be paid for the entire shift for any shift where the

majority of the h'g&géLWéﬂgjéd’Ocqyﬁ?ﬁé{r3:(50 P e g

FRL e My e s

NI S LT D i .

‘ ““at’:g‘raiéip;rc}bw:i’rt‘aénatéfib that'specified in

S Section 1) for réngfQ’red)nufses whio al"e}i‘ft}r%&"rkiriﬁ'afﬂéxib'le work

edule. Sick pay will he pajd for e 15t} schisgled oy lost and

seshall-he deduicted fam a_‘cgufﬁulét,'egbsrék 4§ai&é*1at‘the§*safnéfmte.
IR LA shat e o SN ORI P

ST ‘;:'-}IC

o BRI A I AT BRI iaT LIy R T LTI I .
JERRTHE JL--,..‘Vaqatig)n, shall acenye gt the rate pft_jpdrhg:n_éte‘ to that spétified in

o
L

"+« calendar time off ag Pravided in Section 9.

Section 9 for registareg nuréés-’ﬁdt-'Wo[K(ngfa“ﬂé)c’iﬁ(é%‘chédhle and shall

be granted in a manner fo providé1a‘feg?s-ae:‘ed"'ﬁi“irs'é afféqual amoynt of

- - . T .
TSRS s

Holiday pay shall baHasie OFi the niher of Hoce fegularly scheduleq
under the flexibie schedule, ,

I S N
ot )ku\,.,‘f R

R IPER 10 event.will the, occurrence of g holida ¥, paid sick leave, or vacation

- have the affoct of diblnishinig (h4'ruhtiss of hofirs'nornally paid to
. nf._J-,n(.I‘[S'B, m a;{ayrof Reﬁdd- \ [ ‘ ' \} ‘;ui;.-r A0 e T

because she or he declines to volunteer {or flexible work schedules or

Byt

because she or he revokes g prior elebtion it the ‘Manner Rerein.

ERAR TR ;QFQVEd.ezdf; Jn £stablishing a ‘ﬂeg(ip[g?ﬁggmqt{[g,:thg ﬁgsgitﬂa}} will avoid any
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i 1Sistuptive impaif qﬁ'éitergtiqris I sChedu'ing of hotirs, shifts, holidays,

being the intention of fhfsﬁgg;t“:qg _‘h".::;’f fleijble séhgﬂ@legéjé?e to be a
supplement to and not g répfét:emén’f‘fdr' the' basic 80°4ntg patterns,

‘) .‘;ﬂ;’-‘.ﬂ]f;‘,‘",ﬁ fon I G wiie RIETe Lo PVET e~ e
Altemative.W@%ﬁnd.ﬁqh.é_dﬂ%;?ﬁi W eie g T

T TR Ll
ospil afmayestabﬁshﬂex;ﬁ!eds,gﬁédblmg plang providing work schedules

-

gt availablg Alterative Weekend Schedulds. - Plar's sstablished under this
’ Sectipn, 3»jl_,_shda;7l!.g‘e_; gg_bjegg tothe¢ following cofidlitionst .

1.

LRSS}

R S T SRS T
Unless otherwise oxpressly modified By this subsection |, the Provisions

of Section 3 H, “Flexibie Work‘S’c’;‘hé&Glés;.,"'éhéﬂ be fully applicable to the

Y B

RN o TR RIS R e .f .  -
LA R, Aitematiye. twelve.. ,(:1_2)‘.@9_14‘r,vw’§gkepdz3c<hequ!es developed under this

program shail be within a consecu’tfvé"fé“ifty-'éi'gh't'(48) hour period from
9



-+ 3:00 p.m. Friday to 7:00 .a.m. Monday. Alternative eight- (8) hour
weekend schedules shall be three non—consecutrve sh|fts worked
between 3:00 p.m. Fnday and 7:00 a.m. Monday:.

ot A nurse; electsng this program wrll be scheduled to work two twelve- (12)
;. i »~hour shifts on consecutive days or three non consecutlve eight- (8) hour
‘i shifts every weekend.,, The nurse will, recelve thlrty-s1x (36) hours of pay
v . ratthe nurse's: regu'ar rate. of pay for these twenty-four (24) hours of
work.

-4z g Ainurseworking two. (2) twelve- {12) . hour shifts or three non-consecutive
S N elght— (8).hour.shifts on an, Alternatlve Weekend Schedule shall be

credtted wrth thIFty-SlX (36) hours per weekend

B Foﬁ purposesoﬁ Sectlon ‘14 D a nurse on. an Alternatrve Weekend
Schedule shall be consrdered to be regularly scheduled for seventy-two
(72) compensated hours per payroll period. If a nuisé agrees to take a

. =+ voluntary low-need.day.for a.portion of her.or his scheduled weekend
: ”Shlﬁ* the nurse. wrll receive ong and one-half (1 1/z) hours of pay for each

L .:; #+;hour.worked.on. the part[al shift. and,r m accordance wrth Section 14 B,
~will be- glven one and. one-half (1 1/2) hours cred lt toward benefits for all
vhoursdlest: i+ o - o n L e e e

: R
I ;
Tl bt \ !:r,_-,,"‘- P

.,..;,r

R Vaeetlen and smk leave used shall be pald and deducted from the

SRS -nurse’s accumulated vacatlon and su;k feave at the same rate as it is
S accrued A nurse. wnll therefore recejve. erghteer) (18) hours of pay for
. each; trwelve— {1 2)- houL weekend shrft taken as vacatron or sick leave or
twelve (12) hours of pay for each elght- (8) hour weekend shift taken as
vacatlon or.sick- Ieave S R

ot e 1 . i N
I rlrg HAR LSS B -
! = R RIS RN N

¥ A nurse electmg an alternatlve weekend schedule may be scheduled to
work on- each hollday, falhng on a weekend -

X 8 ‘, Holrday pay shall -be based on the number of hours regularly scheduled
undenthe Alternatlve Weekend Program i .

o 1,;;9».,,--. Sectlon 3 D relatlng to Weekend Bonus Sectlon 4 M relating to the
Weekend Premrum and SeCthH 4K relat:hg to Shlft Differential shall not
- apply to the two, (2) Iwelve- (12): -hour.shifts or the three eight- (8) hour
shifts for which a nurse is normally scheduled but will apply to any
additional weekend shifts a nurse agrees to work.

10.  The basic workweek for nurses on the Alternative Weekend Program
shall be forty (40) hours per week. A.nurse shall be paid fime and one-
half (1%2) for all hours in excess of forty (40) hours per week. For

“»  -purposes of determining eligibility for oyertime only, a nurse will be
- credited with thlrty—two (32) hours of work for each twenty—four (24) hours
worked under this. Alternatlve Weekend Program “Further, a nurse
work:ng in excess of her or.his scheduled workday shall be paid time and
one-half (1%) for all excess ‘hours 'so worked except that hdurs in excess

10



of twelve“(12) consecutlve hours m a work(lay sha!lbe paid at the rate of
double(2) time: « - ST tae,
Nl T (';;;:.'*-! RN e v
.11 Nurses on the Alternatlve Weekend Progrcim may elect permanent
S assignHenHo“fhe nlght shift.” The reaiiiiag night shifts shaltbe shared

propbrtldnately by nurses eletting towork welve= (12) hour shifts on
weekehds Under this' programior otheisehedules, including twelve- (12)

““hour shifté'or'a Weekendd‘eveioped in acc ordance'with Section 3 H
above. -

1,‘2 ~'1 "A qurse‘may révike-her'or hig consent:to an alternative weekend

SliE ScHeddIe phi‘g.uan’c td’fh’%‘program by givinig wiitteh nbtice in accordance
with Secfion 3’'H" Theiurse shalt be.entitisd t6 #éturn to an open

c - aves o available position for which the nurse |s qualified and which has an equal

Lo nu’Fn‘bef of hours per payrolf peffod &s the \mrseﬁadprlor to. electing the

M7 ee n Ah'ema’uver WeekerrEFProgram’ £300 27 REIT S ind

L ,r e T DU 0T Bl | Lieitasinos (7

'fhe Hospltal shall Iiﬁemse give & niirse net:ce of @qu‘al length in the
eveht the Altsriative Weekend: Program:were-discontinued. If the
“F*rbgrém isdiscontinugd'atthe conclission:of a-pilotor trial period of

“ ‘gpecified Tengthy Pot tolexceed six (6) fdonths; thé nirse shall be returned
to the position she or he held prior to the pilo%’penod iif Alternative

- Wee end Schedules are otherwise discontinued, the nurse, in a manner
- ebnsistBrtwith-Secten 45 Bi shaltbe offéied vacant or new registered

- “fgrse posxﬁcms Withf thé Hbsplfa’l’whleﬁ have arv eqial number of

. HourSpEr payroli*pe"ﬁod as’the niivse had prior to-slécting the Alternative
Weef(énd’ Program’férwmch’ihelnu"se isT éasénabi?*quallfied

- . !
b It AT ‘} =T ’U;) B3 ’L"'\L,u,,;;;- Hfait‘

]
Lt
—|

------

phe shecha e Hosgltal approval trade hours with a nurse who is not on an Alternative
o Bnd Scl'Fe uld:’ Eachﬂurt;e involved:in the ¥ade will be paid at that
nurse's regular réfe Jf payexeluditig e Alternative'Weekend Schedule
Premium and in accordance with that nurse's standard for overtime

- Blighoiity, “Antirsd ot 'af‘Altéfrative Waskend Schedule who trades
hours with ancthsf niirs8-wha i§ shedited to'work-a:twelve- (12) hour or
it o 2D elght-hour shift between 7:00 p.m. Friday and 7:00 a.m. Monday shall
et '+,." cqnh e to recewe*bay as set forthin ‘this Sectiof3 I. Any'Aurse who
e e a‘greé#”to WOk & ‘schefuled shift fbr'a nuirde’6hark Altermnative Weekend
TR Sché’dule sha1|‘be paic-at thi Faté 'of pay the. niursé Wwould otherwise
N idebivie o weékend work BT S

MU L U A '!.) § i TS L VDOR

a

4. SALARY

: P Lo . (-
3y, favuf ﬂ-‘_,-T!.“ heT R T L S N S RN TS

A Sa‘ary ﬂnd lanementS i';."'.. ‘ : '._‘\,'J"‘! Lo \ -\' ' L
. The “6&51@ mlmrﬂum sal’arles byfclassméafwn antl the mcrements through the
s years of employmgnt (lncludmg all employment both before and after execution
i of this’ Agreement) 0’ become eﬁectlve Jume 1,007, June 1, 2008, and

s nien Jiie 1,,2009, shall be shioliri on theattached Salary Charts.

LooETRE '1!"11\)! i

SH AEalad S Tl

11



‘Longevrty Bonus

A bonus based on calendar years of regrstered nurse. bargammg ‘unit'service at
- Eairview.Southdale Hospital and the Un:ver5|ty of. Mrnnesota Medical Center,

-+ Fairview — Riverside. Gampus shall be paid to.nurses with authonZed hours of

SIS and pard annually in the-first December pay. perlod

thirty-two (32) or.more per pay- penod ‘Such bonus will. be prorated for part-
time nurses based on the nurse’s authorized hours for the” prior six (6) months

: '::-1 Each December 1 all nurses wrth ffteen (15) through nmeteen (19)
continuous years: of service.in a. bargalnmg unit OOSItIOﬂ wrll receive a
bonus payment equal to ten doliars ($10) times the furse’s nlimber of
continuous calendar years of service in the bargalnlng un|t tlmes the
nurse s FTE
PRERN Each December 1, aII nurses w1th ;twenty (20) calendar years or more of
- continuous service.in a bargarntng unif position shall reoetVe the
followrng annual. bonus The bonus shall be. prorated based 'on the
SRR nurse 's. authonzed hours for the pnor srx (B) months '. j%_"';j ;

'Twenty (20) through twenty—four (24) calendar years of serwce

1 Twenty-five (25) through twenty-nine (29) calendar yea$r15c?foserwce
i T1htrty.{30) through tthty-tour (34-) calendar years of se%lggo‘

: Thlrty-frve (35) through thlrty nlne (39) calendar years §f2 gg?vrce
L Forty (40) orrmore”:::‘aIE;ndar years of servrce o ggggg

AN

Servrce for NlCU Mental Health and Rehabllltatlon nurses who became
- Riverside nurses in. 1997 when thelr ctmrcal servuce Was _tr_ansferred to
Rlversme shall be cred|ted with. serv:ce from the mo recent date of
employment at the University Campus. . e

Educational Increments:, .

ARERREL -

P I -
P PO R S S T 3,‘-:-“-;

- - :A nurse will receive an additional twenty | dollar ($20 00) monthly increment, as

- indicated on the attached Salary Charts when she'or'he has been employed
<) .lcontinuously or credlted for, satary purposes. W|th tength of employment equal to
- atileast three (3) years and. has ‘completed, in add|tron to the" rrtlnrmurn

' - assoc1ate degree or duploma nursrng program at teast SIX (6) quarter credits of
-, college work in.nursing or, alhed flelds -

TR "f P R

3 A nurse wrll recetve an addltlonal twenty dol!ar ($20 00) monthly lncrement as
. ..-indicated-on the: attached Salary Charts when she of he has been employed
contlnuously or credlted for salary purposes with’ length of employment equal to

at least six (6) years and has completed, in addlt[on to the minimum associate
degree or drploma nursing program, at least twelve (1 2) quarter credits of
college work in nursing or allied fields.

12



Workshops and/or institutes may be substituted for one-half {V2)of the credit
! ,,‘_mrqquflrgngpm‘s‘ of the three- (3) and six- (6) year, educational increments. One
e (1,j'i;§¥f{a§‘ia;ﬁbrk$pop will be equal to-Ore-half (%) credit, praviding an
L accéptable Written report is made fo the VicePresident of Patient Gare
< an kSéwiEes“ordqélgn‘ée ‘One-half {12 of théeredits irequired foreach af these
sty educaliotial Increriénts must be edrfiediin tollegaworks. . v isth.

2 Looarinr A agen et e

O A O R LI TN B N
Salary credit shall rigt Be giver forainy-colrses, workshops, ‘or.institutes which
o ..g’p'.tp_a&fu;ure{mgx be rggyi}l;eqipy tl:lg ‘.Mirnpesota State Board qf Nursing as a
o condi AL ‘gintaiﬁ“n;iﬁrjg‘fcut(r‘eqt'Jr;cé;ri_s;q_ré*andY ar¢ completed-by a nurse in
N Iazltl)l“’lj?f ﬁ’&eti'ng'_’gaiﬁminiMUm‘ féquirententsiouniiies

I LS T iA
-t SHETTE )

tion 1o
| = rh'

Crlr LT et rom e s . ) Mj} SIICT fig: o .‘i::‘.}b USRI
5" ““HeEos s b Prior EXpérefiae:s ¢ v ¢ \ﬁi‘«‘-"dii‘-'fli"a‘{u_'-:w!raiin\.:s
T3 YseiLn
i .« Upon the employment by the Hospital of a nurse who has had prior experience
oo __‘;agfg; professional nirse; Eithier'i séme ther héépitat or during a period of prior
i 4 Sinployrentin ;figHps_j‘;iitér;'thef-chgpita{ wilf revisw-andievaluate the
" “experiénce ard GriANfiCAtITHS6f Such nurge dnd' assign'suchi credit as the
Hospital dé&iis reasbriable’ts the prévisus éxperience of the nurse. For the
purpgse of classification of the nurse under Section 4 of this Agreement refating

L

Sy L O LR T T I 157 % R T YR N L a2 .- .
to Salary, this creditwitl be corisidered-as the éguivalentof employment in the
e o)
.- Hospit : e
SO atlg[?!'?%\{ RTINS RN GOT-yiney !U@Uf)ff‘;j (Cg - Vﬁ"‘-fj:'!- ETILY

S A
A nﬁr%ewho transfers to a bargaining unit position in the University of
Mifnesota Madidar Certer, Fairvidw -/ Rivérside Campusior Fairview Southdale
.., Hospital from another Fggwiew position shall be given credit towards salary
* placement, vacation décrual rate; afld satisfacticnt of waiting periods for

igibility for coverage under insurance programs covered by the contract for all

él:v"-'. .v-.‘

Service since the mMost recént date of employhielit asa tégistered nurse with

Smaad o gryiew, §gq?ligyrqg% shall retain unused vacati on and sick leave earned at the

L heyiels ggyg)g.{ﬁ'gﬁlﬁl‘g@w#pmﬁlﬂﬁyer" Seniority, 24 défirt:d i Séction 14, shall begin to
v e oy GRCTHE RS0 f:tn  fTios

e, thicst rebeflt date of emplogiment in tH-bargaining unit at the
University of Midriadotd' Medical‘Cénter, Faffview'—=Riverside Campus or

Fairview Southdale HOSSitAP- B CNOIVE- T RERIEIRVSIN RS

E.  Recognition of LPN or Other Non-RN Expefiéfices ™ €atisons 7

A ensed bractical kS8 sFotnerempidyes who completés the educational
DS TS T T VS S e (VS L st T g e ) By e .
a1 :_A’,;ia,r}q;llﬁgngs‘u_ce‘ququgmpégg and bécdiries & registered nurse“and who is
et employed at e Uniersity of Minriesoti Médical Center, Fairview - Riverside
1o GATORUS OF airview Sabthdale Hospital'shall maintain-eared sick leave and
¥ Vacation’benefits. "I dddition, stich'émployees-shall commence receiving
vacation as a registered nurss based ‘Upon-their benefitieligible experience with
. .. ...Fairview. Satisfactionof any waiting periods for eligibility for coverage under
" the instirance programs provided by this Contrzct shall be based upon total
"~ length'of empioynient at said Hospital(s): “Seniority, s defined i Section 14,
IR . I W 1 St et Ted AP N O L TR | . - . .,
. . shall beginio accru8,6§. of ’{h;a'tiate‘?thei_‘émptoyee commences employment as
: Prooatbfe vt Ot DT 0T a0

. ... aregistered nurse. """ .
S L I A TN (S A T AT L BT

PR O VT S o
GiEn Lalie 1y piv
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F. Conﬂ rmatroh of Work Agreement

The Hosp|tai shall provade the nurse with wrltten cont' rmatlon of the nurse s
employment understanding. This confirmation shall include her or his salary
and increment level, including the credit assigned:for such prior work

y experience, the number of hours per payroll period for which the nurse is being
emptoyed ‘and sHhift rotation-ts which the nurse will be assighed. This '

connrmed emptoyment understandrng shall not be: changed W|thout consent of
the nurse.’ o L T e, OISR

“It'is in the intérest of the Hospital and the:Association-to henor work .
agreements and make adjustments to these work: agreements, where
appropriate.

R T S ROt e :
Every effort will be made to grant temporary or permanent decreases in hours
+ 'Upon requesf of the'nurse; Additionaily, theHospital-may consider decreasing
w0rk~agreements where.a:nurse has not-consistently-met.her or. h|s work
agreement overa perrod ‘of six (6) months and has demonstrated patterns of
unavaltabltlty]"- R I T Y TR C A TU I ey ;,:1.. .

e ‘-'_:_'_ S

B

* The followirig data: points wﬂl be conStdered in, evaluatlng voluntary increases in
hours:
PO G e ST e iy e
~+ _ overtime fo cover vacations and holidays
Fepoen ‘Hvertirheto cover projects ang committee work - > .z-.,

- e fovertime and replacementtime torcover: sick.leave; acunty and census
v ENyise of-castalsandsterporary: agency-aurses- « ., e
Cs e porisistenit use of- addmonat hQUrs beyond the work agreement on a pre-

v 7 - gcheduled basise ity o foisning Ll
-'-‘consrstent var’ jance between:budgeted FTEs and actual FTES

JEITEnAAn, L s ‘:."'--,":_'. 3;.‘-:' R catnk o
The increases or decreases shaﬂ be addressed at the unit |evel between the
nurse and the nurse’s manager. If they are unable: fo.agree jhe issue may be
brought to a mutually agreeable labor-management group such as the Staffing
Adwsory Committée or other appropriate:groups:at the facility, for consultation.
- This§ group shall Use an.interest-based:problem; solwng approach to address
the issue.

) :? ‘.'u"“l TV o
I " B S A I T
o -

If resolution does not occurwnthm a pre—determmed penod of time, the nurse
" may Use the grievance process: * s D e
- I determining whether a nurse has not met a work agresment, the Hospital

“shall consider all paid hours or unpaid: benefit hours: of. LOAs provaded by the
Contract as hours worked

I S At '3'.“1 L L
A [ . :

LG Rehevmg a Nurse Manager SR -~.::_-¥ __

When a staff nurse performs the duties of a nurse manager she or he shall
‘receive the rate of pay of an assistanthead-nurse (at the same increment level
-I' that the staff nurse is presently:receiving) for any shift.of. work COﬂSlStlng of at
14



least eight (8) hours of work. No staff nurse acting in sugh function will be -
directed by the Hospital to hire, fire, do drsmphnary act:on or conduct ‘

performance"é\}raluatlons CRENESN 20 s i ey
PP T ‘ Y3 ‘ A le ' T IR L

/ G ! ” £y AT pmoas 1-'z,:’.!,‘<t.,,!_v\:,,,=.r1:.f?
CHo Charge D|fferentral ML 2 SRE et aninuice ? JReen smeey o b

R B8 Al S STV ol ‘9(, o - N AR B I I [ The (I CHATE e

Anursé recogmzed bytherHospltai to beacting im:an authqnzed cﬁarge
HiCcapacity onafy shiftohwork for atleast fout;(4)fhours shail he palgi an
additional two dollars ($2.00) per hour for all hours worked m,that capacnty

e

A c‘harge nurse willk-not beresponsible-foccharge nurse duties on mere than

ond'tinit at atime exceptin:ananticipated ¢ircumstances; x—o,m 8

(SR ‘.’“_,qu__j;-:

L Apphcatlon of Sa!ary Minimums:
HTOST D RE2BCID Y, Hharte . w0 vigtocaimet s v Cle Cet iy 0T g
1390 no dase will »amurse%eremployed aba saha[yﬂc wer-than the mxplmums set
f"““ ‘forth‘in‘thls ‘Agréémiént;'excapt in.an extraordinaty case. mmhlcb such
s lgmipleyment issagréed-te byithe Hospital'and the Association. .Tl?le Hospita! will
notify the Minnesota Nurses Association in any instance: in. whlgh ap ill, injured,
or disabled nurse is offered temporary or permarient alternate employment at a
Mower'ratd 6f pay thantheenarseveceived.in herqr; hig original posqt:on

J. Length of Service Upon Promotion:

avsiion big encitassy taver of sl
Any nurse whoks ‘proioteddrom.one: classnﬁca’cun,teranoth@r will be paid the
“ Yapproptiate salanyaccording tor theforegoing.takle.for:the classification to
which she or he2has Baen premoted basedrupan. her-orhis total length of
© i garvicE hthe Hospital and wilkthereaftetreceive appropriate length of service
increases within the classification to which shie:or heipas;begen promoted. A
“Feasshgnmentor prombtion: within-the: bargaining unit shall-not affect the
) el|glb|i|tY dates for Iength of service and educaticnal increments.
IOV finu ot fs hezzathbe og lisns anesamzn o .mwmz ST
R SN smftiowmem;ar WISNU @25 Vart i ogsnaim &'omar o
"7 : e "- ’ '“ Er iUz U INSmeesnem-ioas! ‘?imamob vikulvn s Y oo
SCeis i Nurses Totating betwserthesday and eveRing SI'IJFRS shall be-paid a shift
2ol differential af onadoliar and'fifty. cents {$4.60)-par hour for- gach-hour worked
on the evening shift. :

-

svyie

N HE Y

" Nursés rotating batwaenithe dayrandanight shiifts shall be paid a shift differential
of two doflars ($2.00) per hour for eaeh hourworked an the.night-shift.

:4: " NUrsés Wi agree to-work twelve(12).consecutive weeks or more on the night
“rt et gt shall-be-paid-a Shift differentiat offour dollers ($4 00) per hour.

Nurses who agree to work twelve (12) consecut ive weeks or 'more on the
evening shift or on a schedule of rotating evening/night shifts shall be paid a-
shift dlfferentlal pf two dollars and flﬂy cents (§z 50) per hour

\,Lu it 20080 GG readnt SAEE ARt S

)
=]

IR 'N‘urses Who agree fowork arotatlon of everungs and mghts will receive a
70 Drillsicighift differential of twiddotars and fifty.cents {$2.50) per hour for each
N 15



M.

N.

0.

shlft

. - R . B . S et PR

- hour.worked .on-the evening shift and four dollars ($4 00) per hour for
each hour worked on the mght sh|ft -

Nurses hired to work permanent evening or night shifts will continue to receive
that respectlve shift differential for required orientation that occurs:on the day

T

No premmm wnll be pald for an elght- (8) hour shift endlng at or before 7:00
p.m. These permanent shift ‘differentials shall be included in the pay for
vacation, holiday, sick leave, other paid leaves provided in Sectlon 13, and
hospltal required Ieamlng and mandatory meeting hours. '~

R I !“

Straight Nrght Tlme-Off Bonus

N, 4 l. P g'_ .’rjr-\— o=

ln addltlon to the above a‘full-hme nUrse work!ng a permanent nlght Shiﬁ for at
days with pay at the end of each six- (6) | month period. At the option of the
nurse, pay in lieu of time off may be élécted. Part-time nurses workinga '

- permanent. pight. shift for at least six (6) months shali receive a time off bonus
prorated from the abov’e number of daye or pay :.n heu thereof, “for'each six (6)
months of permanent night asmgnment “Fh}s prows*lon also apphes to nurses
worklng permanent night alternative weekend schedules, -~ it

Weekend Premium:

A nurse shall reoegve premlum pay at the rate of one doilar and twenty-f've

- cents. ($1 25)pe|: hour f0|: eaah hour worked between 3 00 p m Frnday and 7:00
a m Monday :I_'-‘ Zosmmbeey e 4'.=.'1,- :

Reporting Pay:

A nurse who reports to work for a scheduled shift shall be paid for ot less than

~four (4) hours. of pay as. prowded by Sectlons 3 and 4 of thrs Contract ,
Agreement T S T S T

Pay tor Certiﬁcatlon

' Upon successfully completmg a natlona!ly-recogmzed ‘cerification program, a
*nurse will bé reimbursed by'the Hospital for the apphcatlon fee(s) to obtain such

certification. A nurse may elect to use the $750 provided in Section 2:C to pay
the costs of obtammg re- certlt" catxon o

Annually on December 1 of éach yedr, the Hospltal shall pay a bonus of four
hundred fifty dollars {$450) to any regularly scheduled nurse who currently

- holds certification by examination from a recogmzed and reputable national

_ nursing spemalty organlzatlon as identified i in Appendlx C.-To receive this

.. bonus, the nurse shall, prior {o December1, prowde to the' Hospital a copy of
* certification and shall have exhibited-at least:.competent pefformance -

throughout the prior year. This annual certification bonus shall-be paid to the

16
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sunerd i gmet Doovnn9n

nurse for the respectlve Iength of the certlﬁcatlon “The Hoep[tal ehall pay the
certification bonus for:a maximuni of twb ertifications = 71 e
o MastersDedl‘eﬁ‘ R S TR
R O LRI Fohta =1 VRN AT N T 1e R Rt
The parties have agreed to recognize the following masters degrees for salary
.purposes: Nursing,, Nurelng Educatlon Psychology, Social Work, and Public
Health The Hospltaf WJII revnew and mey rebogn ize other degrees“

AN "
N '!'3 TR :’ hip( E¥n ',;j-_.‘,:_--ft'f :.{.‘ . . g

L e St ot I iR s
Q. Preceptor Pay, _ e o il o
= L 1 R u

A nurse recognized by the HOSplta| to be actmg in an authonzed preceptor
capacity on any shift of work for at least folr(4) hours'shall be paid an -
. additiopal two, dql]ars ($2 00) pert hour, The Prec eptor Program shall be

" discussed at the NursmgCere Dellvéwhom?niﬁu=e RS

. “’“‘,.' n*] EN - S t‘.“
Pale,
e

R - ;Post-Bacqalaureat}e Certtfﬁaf,e ) T fé.’i D

edali b . ' N B
v 30 “j;lJ Fo IR NP G len

i ;-,,;L\lurses who heye@hcgeﬁsfuHy’cornpleteda pdst bdccatatrests certificate

“ohe o3 accelergted nursing programfh’at meets'the’ proqram requiremeénts.set by the

Minnesota Bqal;d oﬁ N,waihg shalﬁge paaﬂ at the: bacca{eureaté Ievél

VIR TP LA REIO PR LV Y R PR ey

S. Transport Premium:

Nilrsasi iAo o R4

., A neopatal intensive care registered nurse who has responSIbihty for nursing

ST ¢ care otup)‘ants1 durmgir\ansportJ to the Urﬁ\rersrty of Minnesota Medical Center,

Fairviow - Riverside Campus sHall rdc8Ve 3 paymeft 6fthirtydollars ($30.00)

for each transport of four (4) hours or less and of sixty doltars ($60.00) for each
transport of more than four (4) hours.

VES g O0s
oo ON-CALL: DUTY, . )
o = = 0 u_. J'-_\l*’, i 3 Qi r-\“i VOO R T A Y ER ;:q‘— OO A
maroty gty s

Assngnment ofa nurse ‘to on-cafr dﬁty or stahdby* towork beyond her or 'his scheduled
shift shall not be used as a substitute for scheduled on-duty staff Whéri_there is a
demonstrated pattern of a consistent and contlnumg nned for nursmg care.

.- If an-call: duty'ls not .3 part-ef a.nurse's. cpnﬂrmed employment understandlng, on-call

* 2 ~shall not be-newly-assigned to- any nuree on q unit wherg on- caII as&gr‘:ment has not

- been an’ establlshe,d,practlce et

VI ]

SN0 Rl e

AT ey e B 3 ey
A nurse will not be required to be on—call on a weekend off or regtlar day off. The

L precedmg,*,sentence_shall not prevent weekend call on umts which are normally not

=T

open on: weekerlds, Potlie Dot s )t e VI
[ - - N R PO S a
B LEp A :;‘-"\L."V ; ;

Hfa hurse is ical,ed to work whﬂe on-call and works a tdtal of srxteen (1 6) or more
vohoursin any twenty-four (24) hour penod., she' or he’ shall have the optlon of being
released: from the scheduled work shlft lrnmedlately foilowung the scheduled period of
on-call duty.:~ S e -

L e, L CNE e LT
;
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A nurse who has attained the age of sixty (60) shall not be requrred to take on- call
duty.

On call duty shalI be compensated as follows

Leom ~

OffePremlses On-Call Pay o Lo

A nurse shall be paid at an hourly rate of one hundred ten percent {(110%) of

the state or federal minimum wage, whichever is higher. Effective June 1,

2005, the hourly rate shall become seven dollars ($7.00) per hour or the higher
- 5 of the state.or. federal minimum wage, whichever is greater for off-premises on-
o ,,-;4 ~call duty.- She or, he: wul not be. scheduled fora penod of lessthan four (4)

o *[—j hours, of-on-call duty Such on-call trme shall not be consrdered hours of work

- «for.the purpose of determln;ng overtlme pay : :

lf a nurse l—S called to. work whlle on—call off premases 'she or He will be

guaranteed not fess than four (4) hours pay "Such four 4)! hours shall be paid

.at the rate of tlme,and one-half (‘l%) the nurse’'s regular Tate of pay 1o the

extent that, the total of; hours worked and guaranteed eXceed e|ght (8) hours in

;one (‘l) day or elghty (80) hours |n a payroll penod

B, On-Premises On-Call Pay ‘ e

Nurses-whe are.required to. remain on Hospltal premises during on-call duty

.., shaltbe. pald atarate of seven dollars and seventy—frve cenits ($7 75) per hour
-0 the hlgher of the federal or state mmlmum ‘wage, whrchever is greater. She
.. or.hewill not. be scheduled fora, perlod of less than four(4) hours of on-call
duty Such on-call hours shall be paig at the rate ‘of one and’ ‘ane-half (1%%)
- times; the on-call rate to the extent that the total hours worked by a nurse
durmg a two- (2) week per:od mcludlng on-call hours exceeds erghty (80). if
the nurse is called to work during this time,, she of hé will bé paid as provided in

~Sections 3and 4. ...

B S R LI W2 A PP PN

& i oo e

- Nurses.on-call, either on- or off-premise, on any_ of the holldays listed in Section

.. 8 shalf recenve\ an addltlonal one dollar ($1 00) per hour above the applicable
on~call rate. NN A

.

b, " LowNeed On-Call Pay:

. .A nurse assigned or granted a low-need day may use accrued vacation in
“addition to receiving. on-call pay to wh:ch tl‘le nurse |s entrtled if she or he
is requested and agrees to remain on ca!l Ifthe nurse subSequently

reports to work, the nurse would not recelve vacatlon pay { for the time
worked.

18
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PART-TIME NURSES: ~

A.  Part-Time Salary and Increments: . -
Part-time nurses will be paid at the hourly rate shown on the aﬁached salary
charts. They will enjoy the same prorated relief &nd night'shift payments ds
- those for full-time nurses. J

‘... . Part-time nurses will be efigibte for the following holidays: New Year's Day,
.. .Good Friday or Easter, Memorial Day, Foutth 6f-July, Labor.Day, Thanksgiving
Day, Christmas Day, and thé nlirsé’s birthddy. Fofparposes of this Section 6
and aiso Section 8, Christmas Day shall'be'deémdd to'éxtend over a thirty-two
..(32) hour. period from 3:00 p.m. on Dece ber 24 through 11:00 p.m. on

... - December 25; New Years-DHy siall be'dérfied to extetid over a thirty-two (32)

.., ‘hour period from 3:00 p.dn L ecethber'31:thrbligh™1:00-p.rm:orvJanuary 1.
- A pad-time 'jgrsjefahaif_;ﬁébefffé holiday pay fortime worked ‘dn’either Good

‘Friday or Easter, But not Both: Aregiiarly schedidéd’part:time nurse, as

defined in Section 41 6f thi¢' Agreenidrit, shall be ‘provided-with one (1) personal
floating holiday each Contract year at a time mutually agreed upon between

each individual nurse and the Hospital. 7 #9" -7~ sarienth .
7 LA hiirse wio Works: O Chitstivias Day, '@ definert alove, shalfecéive double
! me for A Rours woked o hé HBIGAY, did &' rsé Whoiorks n New Year's
« g Day, a8 eﬁngdjapipigg,gslh;éi \ fEceive timg ahd orie-half pay for all hours worked
._ -~,51&_0&%ewiXeafﬁ'QéM.ﬁ;Kﬁdrs ‘WHG Widrks-Gttany’ #f the'dther holidays specified

sy inﬂ;i|§A§£E}phjé§§<ﬁvjill_?’%ﬁﬁj{j‘;ﬁ’i@?&d@%ﬁfaté‘"_f"bﬁjf'for'the%ouft‘s%orked. In

' ige oo Sdaf 2y TET eI I R e - o= ,
B e gdatti‘o_nj,ng{ses ,W,(.)l',ll,&ln 'c,int;é';hpl aaxvzlliJrecelbes*ond Four of-straight-time pay
' O T e RS (L IRy g P el OIS g A5 (L -0V 3 L s
none oy 0T 68 FB.;,F'BW:‘,’-‘,’kaeq-;on-th-e-t}k?-“?dgx'._‘“,g;, . -

oo - L LR T T R [T EPI
e e o / PR TH A I U E N UL A Of (A

A nurse who has an authorized hours appointment of 64-79 Hour& and either
twenty-five (25) calendar years of service or 3?:.(390,}]@@ of seniority will not
be required to work holidays. AT LB AT O 5

i+ Anurse with 3 uifhorzed hodrs apbomfimgnt o thirfy-two [32)t0/sidy-three

“" (63) hours per pay pétiod and either 25 caiendar years’of sefvice-or 35,000
hours of seniority will not be required to work holidays solong as the remaining
nurses on the unit do not have to work more than fifty percent (50%} of the
holidays. VE N R e e i

DL ey

o R T B T R S r T . .
"~ K egilary Scheduiéd part-tirfié nurse shall be provided with two (2) personal
. floating ﬁcp_li:davg_éach ‘contract year.Anhually, on Jurie 1, any personal floating
" h’_c‘ﬂ_i‘cj;'_:i)(;frr;{)’[j_{E the previbus ¢ontract year that has not been used will be
convefted’té vacatioinc ¢ oY T e e e
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. Part Tlme Increments, Vacatlon .and Sick Leave

Regularly scheduled part-tlme nurses shall be ellgible for the benef ts below if
they are willing to share weekend duty with the full-time taff and to share

‘;,;;,proporhonately evening and. night duty with the full-time staff

'~'."‘ ST AT

Salary mcrernents as descrlbed in attached Salary,Charts on the basis of

. s credit.for one(1).year's serwce for each two thousand elghty (2080)
compensated hours

Pttt oL,
il B oh [ B . . ;
-~

| Part—Tlme Vacatlon = L e e

- After completton of six (6) months of contlnuous serwce \iacatlon
benefits as described in Section 9. While on vacatlon ‘the ‘amount of
-salary:to be paid.to the nurse will- Qbe based upon the average, number of

T e et . - '

, . o l:t_:;:'z’,u compenaated hoursper two- (2) week payroll penod durmg the

| ; Regulariy SCheduIed partt:me-

preceding year.

3.; . Part-Time Sick Leave:, .

nur e , as descnbed m part (C) of this
.. - -Section 6 who have averaged th;rty—two (32) corhpeneafed hours or
Lot -MOTe-per. two (2) week payroll penod will be entttled to, srck ieave with
. . . pay.for, perscnal |llness Sick leave wil be earned and accumulated in
.. -the same manner as provrded for full—tlme nurses in Section 10 of this
Agreement prorated on the basis of ong (‘l) 'sick leave day eéarned for
.. -1 - €ach173.3 compensated hours up to the maximum accumulation. The
.- - Hospital.may, requestreasona.b[e gvidence of such iliness, ' Sick leave
will be granted for absences from work on“fy on a day scheddled as a
mn s WOrKd@AY,
“Transfer Between Part-Time and Fuil-Time:""* =" = 7= ©
A change in status from full-time to, part-time.or from part-time to full-time shall
not work a forfeiture of earfied benefits.” A change status from full-time to

... part:time or from part-time to full-time, shall not work a loss of credited standing

i ::; ,'to eam benefits thch benef ts are contractuauy provided in the status to which

the nurse has changed Cre,dited vacatlon standmg earned’ as a part-tlme
nurse who has changed to a “full-time nurse status will be detérriined on the

basis of credit for one (1) year’s serwce for each twc thousand elghty (2080)
compensated hours.

o _Casual F’art-Tlme o oo F o
| There shall be estabhshed ‘and maintamed withln each Hospltal a pool of
casual part-time nurses empioyed by the Hospltal to'be 'Utilized to supplement
. the full.and reguiarly : scheduled, part -time staff. A casual part-time nurse shall
. be called or scheduled to work in'a manner mutually agreeable between the
" nurse and the Hospltal A casual part-tlme nursé is not assured the availability
of work on a regulaf confinuing basis; bt a casual part-time nurse is not
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obligated to report t&' duty each time she-or he-is réguiested toiwork. - Casual
p]art-trme nurses may; be. assrgned a statlon unit or may be utrhzed to float
. arong atatrcm units SO EALA G R it e
TS SURRI off o V- R V0 G S SPRURNC ‘--“'S s
In order to mé‘r‘rrr'tarn casual part—trrhe statl§casusl nurses“are requrred to work
Lasel 3 amrmmum of ninety-six (96) hours per contract year (June to May). Up to 16 of
A those houré‘}haYb‘e used for requifed“edhcatl ANy low-need or shift
S cénceﬂed by’ thie Hospital counts toward ‘the. annua} minimum. The ninety-six
(96) hour requirement shall be prorated for employees: starting casual status
mld-year and the obligation will be waived for the year of a nurse’s retirement.
The minimum requirement shall be proratéd iv the case’ofan authdtized leave
gf absence Shrﬂs ‘worked for another nurse count toward the minimum
I,e,qurrement HORT G 2 {-\:; K to el 11 210 e, A
un WO LB SEY Dt VB nenaad o haai Seo }3 1\-}('1
Beg’mmn JanU‘a}‘y‘l 1‘2008”'?&1 Orderio rﬁamtam casual*part-tlme status,
casual nurses a\‘e réq’uifé’ﬂ to Werk &' mrhrrnum of 192 hours per calendar
year. Czend onibetsin

If a nurse transfers to a casual part-timé ftirse siatiis, 'sheéof he shall accrue no
ST du;ronal va,cgtrop, or srck leave beqef its, Such henefits or credited time toward
o '(g eﬁeﬁ enefits shall B& fiv nté#rned 3ithe’ nurfse'* Tecbrd and restored to the
¢ Nugse at sr,nch ’hme as s she* Pr‘ he ti‘ansfers back to fuill-time oF regularly
r - sqhedul,ed Qar{ trme sgatfl ‘ "Caédﬁal part"time nursés-shalt¥éceive salary
" ,rncremerﬁs as, deecrrb ﬁr tf@ aﬂéche¢Salary (hantd‘on the basis of one (1)
o myeer s seryice fof each t\& hobséhd Eigtity (2080 coffipeéhsated hours.

i SRCOHENCTL UL \)lt.:nfrf‘fﬂ)n
N ORIE T lv’g\

-

!\
\.,-3

-}
e caspal pari-time. rruré)e ‘éhall Feddie® ﬁffydbﬂar( 50) Bonus for each
ﬁ)hday ghe Al "r’\e agr%és o onR ?n Lekcgse of folr ('4i in a%:alendar year.
2 [ : \_;'.\....lull I
A casual part-time nurse shall be given a minimum of two" {2) hours advance
notice of the cancellation of any. sh:ft of work for whrch the nurse has agreed to
WOrk, B P R L Y s S ECL ST

CENR Y S A e W AT ST ‘!. e
F rA g catlpngf btherbonira f,ﬁ’rovrsi’dh[éi'ﬂ_ SR Gl
BRI H]
F'_xc pf S oth wise expres'éy Ifmﬁgd or“qubiiﬁed by'this Section: 6 or another
. :“séct?on f‘iﬁrs?doqtra 't gréémeh’r 3 péiﬂ-trHré nurse shall be’ éntrtled to the

erd e baneft Okf thQ.ther sectrons of this Agfeement’ HL S5 a0

SHE

ST OF i SRS A LT

-‘\_ ' I T A o R c

G Ehg*bﬂlty and Adshmiiiation of Bendfita (" ¢ oy “)"",_, ’

For purposes of this Section 6 and Section 29, compensated hours shall
include all hours for which a nurse is paid except off-prem'rses on-call hours.

2 i Anoyertime hour shall be counted as a. comper sa_ted hour on the basis of one
e, (1) hour Ber each overtlme hour pard Lo

(S R N PR
R o AT ‘~.::\'fﬁ,rr,‘

ln addrtlon compense{ed hours shall include hours Wthh Sectson 13, “Leave of

Q' iy Absence ,Spraragraphs A D‘ E, G end [ pro .frde are hours worked or hours

b 2 for whlchjengfh of servlce lncrements acCrue

2



H. I‘nC'f‘ééé‘e“‘ih"*_!?ar"t-Tim’e Hoursz: = -
" A'tegularly scheduled part-time:nurse who, overa 3|x (6). montfaz périod, is

i gonsistently scheduled foror-consistently works more shifts, than the number

“confirmed pursurant to: Section:4 F;or the most recent amendment to that
- empioyment understandingshall, upon request of the nurse, have her or his
- confirmed number of work shifts increased. up to.the average number of shifts
actually worked in the preceding six (6) months... I there are nurses holding
recall rights to available hours, confirmation of increased work shifts to a nurse
' ndér this provision:shall be-detayed until-qualified nurses. holding recall rights
1o available houts have.been offered-recall,, The above notwithstanding, no
_nurse shall be regularly scheduled for greater than full-time hours. ™’

Eo eI . S . .
RO I I PO T T B TR L R O T A N S

S et e R )

. L. " Notice"of Retirement:

: . LI -’,,‘s_' B D LT ) I S T TR KIS TP ERE S

' iUpon receiving notice of retirement, the manager will offer to meet with

e e diirse dnd Human Resources to review reduced hour opportunities
consistent with hour limitations.of pensioners.; ...+ 0

" ROTATION'AND' SHIFT OF CHOICE: .05 st iviiic:

Lo

VeI s
RN} i [E S

Nurses with ten (10) or more years of seniority, as defined in Section 14, will be
afforded the opportunity to work a permanent shift assignment of the nurse's choice
subject to the need to provide proper staffing on all shifts. The impact on-availability
of eight- (8) hour shift of choice assignments wilt be considered whentwelve- (12)
_hour shifts are implemented on a unit. Implementation of shift of choice will be

© " governed by the foflowirig: = " o R
X VLT S PRIz iy ova i RIS

CACC The nurse hay eléct antassignment of days, eyer"i‘,i"r’\{j_é}_,: mghts of a rotating
- T assignment inclidding-days and either evenings or nights., Written confirmation
of the nurse's election will:be maintained in:her/his.personnel file. .

B. If a permanent shift assignment.-becomes available because of changes in the
.. schedules of nurses currently employed on a unit which has no open unfilled
- -positioris, the avaifable permanent shift assignment:will be first.offered, in

[ sdniority order, to' nurses’on that unit.: Othepwise, all openings, including those

"t Uoffering’ permanent shift:assignments, will be:offered;and, filled in-accordance
" with: Section' 16: “Schedules and Posting.? . =t e ik ot
oy [ s . ST

A LA

C. The Staffing Advisory Committée of each Hospttal will rﬁbﬁitdf:t'ﬂh“is provision in
D: - A nuise desifing to change her/his shift of choice. will follow. the ;p'}ocedure set
forth in subsection B above. coaerd e Dy B

" VB "A'nurse may use this election toifill an available positicn having a flexible work
""" schedille or ah-alternate weekend schedule:but may. not-use the election to

- ‘require the creation of new flexible work ‘sc_he;du]e[br,_,alltgémai’;é weekend
schedule positions. - & ST TR v

o4 g
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F. The Hospital will review the current schedules-or each unit in order to

) determlne if addltlonal straight shifts may be offenﬂd itis recognlzed that, to
thé EXtént that permianent day. shifts are: creatéd on-a unit, the balance of the
staff on suCh hmtsrmay be required to:work.additional evening : and mght shifts
occasmnéd By fhie gstabiishmentiof therpenmanent day. shifts, No change in

B

; 'ﬁ s heﬂhles on '&Unit tg creste additienakstraight:dayishift posﬁ,lonshw;li require
o o nur’Sés with [gs8 than tei' (10)years of service to |otate, to, more, than a total of
V- k- r “fi ﬁy pei'cent (50%)Tevémﬁgs or’ mghts* R Y oahay e
TR AV TRERDITAT  ERITIT0D ATun ‘
3

I 7".?‘T-;J; u# ‘!}‘ .':

G | 7Nurses ‘at the aa&é '§f tiis! Agreememt-Wha have a7:00 am. startrng time shall
UG hqu Such shiitt fime changed wrﬁhouﬁhemn'sent of the-nysse. -,

T ST e ﬂa,h;,\.ala-v A heiuoanse Viianis, a0 Parie o |-
H. A nurse electing a rotating shift of chmce shall nct be scheduied for more than
three (3) starting shift times per four- (4) weeki pefiod. ;A nugse-elgeting a |
mstralght shift of choice shall not be scheduled for more than two (2) starting shift
Yifnes'per four: 14) week: peHod: <The foregoing: provisiops, shall, be modified to
BN exteriPriecesshry ifthe aumber oﬁtensyear RUISES OR a.Lnit méuld mean an
inability to cover therequiredsshifts: oireririi ot Ay 1iesa

-f.,

-----

Insofar as practlcable rotating shift assignmgnts: and-w: =ekend aselgqments W|Il be

made equqlly amogg the nurses employed on each unit. ™~ A
LA BT nioine

‘ TEDSHICD La VvThsinaz o SEOV T 0 (Y e e se gy

TR ' . “S NS A

8. HOLID’KYS bAG Thsmiizes g NRLRINAY BN O nUNnGgL 87 Bolaals
;—-'—-rf‘—"'-——r L3 TS R

= -\b\ﬁ' '.] , "rrl L “f‘) (TS \ AN -f et e

(o nu1Jk1 h,l.h PR e Y SRS TER A S IR
AT 'F’ald H‘OlldaXS ehiziion ed liw eliamimsizes 20100 10 fire wor (8 e, in
U RTIOND 1 B i noilBliens ard o s mo by ems T

Full-time nurses will be granted the following sev: an,(V) houqays wﬁb pay "New
Year's Day, Good Friday or Easter, Memorial Dey, Fourth of July, Labor Day,

L r: BI0 - Thank§giving Day; andeChinistmas Day.:Fulltime: nurses.shall be, provided with

el three {3) pérserialfloating holidays each:oontract year at artlmg.,mutually

agredd ipoh Betweet leacheinidividual-nurse and the Hospital, .

LA

'!.[ .

Dj FB 3 'éﬁﬁﬂﬁms’aﬁa NéW'Ye@PQHohdaws G110 286 1F Fie
i 1"

l-..
) o aert “;,rr ;

HEa TN Loy vine T seeyye I]:’ ST f‘,)irq,,ﬂ
o ft ﬂ‘_?or pUrBGsas/of this Sbetion 8-and also. Section 6, -Chyistmas,Day shall be
L jr " deemed to exténd over s thirty-two: (32))hnunpeuod from 3:00,p.m. on
St Lot yadachBet odthrotigled 1100 p.meonDecember 25;:-New-Years Day shall be
deemed to extend over aithitty-twio{82) hour period from.3:00, p.m. on
o December 31 through 11:00 p.m. on January 1.
AGRIONG 2,70 00T by |u1|’} it Y e e Lot OO e ners e Y
A nurse who works on Chnstmas Day as def ned ahove.shall receive double
" time (2) pay for all hours worked on the holiday. A nurse who works on New
0% sars’ Day: As/definéd ‘above shall receive tlme and. one-hatf (1‘/2) pay for all

hours worked on the holiday. St by e

EER S

L.

o
o4

i I Arurse WHo works on any of the.otherholidays: specified in this. Agreement will
% “bé pald the regularfrate of pay forthe:hours-worked. In add|t1on nurses

" working on’a holiday will receive. one hour of straight time pay for each hour

worked on the holiday or will be given one (1)-hour of compensatory straight

time off within a two- (2) week period before or within a two- (2) week period

-4 23



after said holiday, the nurse to choose the method of reimbursement or ol
combination of methods. A full-time nurse who works on Good Friday or Easter -~
shall receive a compensatory day off or holiday pay for one (1) of the said days,
but not both. ERTR R A A

bt anie s oo

ST T ey i L e I SRR RS TR L RPN R
oG - Holiday.onDay O+ 5 ireer, =0 5, e e A

ot —- .-

. If & holiday falls-on a full-time nurse's day,off, stie'or e will be paid‘eight (8)
-hours of straight time pay for.the holiday or,will be given eight (8) hours of
compensatory.straight time-off.within a two- (2) week.period before or within a
two- (2) week period after said holiday, the nurse t6 choose the method of
- reimbursement. ;i s o i e Goe o

L , SEIEI e
Time Ofin Lieu of Heliday Ray: . .
R e TaE LD R EEnE e atan (\‘ ‘. k" P o Sl ‘— A
“vecs oA nurse-electing compensatory straight time off iri lieu of holiday pay shall be
paid for such compensaory,day. during.the pay period i which the. -
compensatory day off is taken. RS B e

SETE TS RELIIN T

SR BT EERED s TN
~E:i‘Holiday During Vacation::

P T
M Y )

[

. if a noliday falls during a nurse’s vagation. gfie (1) 44 will be added to her or
<o e his VBCAHONG o gy it pzies o TSRS

RV S s PLTIRG P FE R S 0 STl ;\
v Fu e cHoliday Scheduling::, .- .
e . e te ] Fry oy e

ses,of emergency of unavoidable Situations where it would have
the effect of depriving patients of needed nursing service, ‘nurses-shall not be
required to work more than half of the followiry holiddys: New Yéar's Eve
- . evening shift, New Years Day, Good Friday or Easter, Memorial Day, July 4,
1%, LaborDay, Thanksgiving Day, Christiias Eve évening shift, and Christmas
BBy, o T e

MEET IR RN .
DA AT e L R

v b

7oyl

ENTRRTUTRILITS I S AP . v RN ;‘“i,’_',{':“ .;'j\.’ P T L o e o
G.  No Holiday Work for 18.Year Nurse: 777 7o oA

Wi s i b eh (18) G465 yoars of seivics shallnot be
.. required to work on fhe hlidays specified In'Section 8 f this Contract

o Agreement, oo o,

[N
it ool

P

H. Personal Floating Holiday Conversion; "/ 1t 7 Lot

T PR R T e ST s Sy Tt N Lo T I A S :
Effective June 1, 2005, and annuaIfy thgrgegﬁet,;'gpy"pgr§gnal floating holiday
from the previous contract year that has fiot been used'will be converted to

- .vacation.

- " T
MR R . R T B, N -
MR L . P B TR A A
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9. , VACATIONS :\.,-"l -x. ;‘Z‘A;'Vi AT _: ST o .a..“ TN TR b:",“l\h; Lt

".‘\"- ' . Yoo P P
- P BRI PR T P &, ) -J'-,). .

 Vacation Aebrugl < T Fomeak Ss as e o

THOC O
General staff nurses who have completed one (1) fuil year of continuous
calendar service in the Hospital will be granted twiéi{2) calendat weeks vacation

m\gsnth pay.,after completlng two (2), three (3), or four (4) full calendar years of

conttnuous se Jce ill be granted | three {3) calendar weeks.vacation with pay;
and afler. com 3)é ﬂng Ve (5) or morefilll‘ealendar years:of contmucu;s service,

L) will be granfed four (4) calendar weeks vadation ivith pays saisemas

LA ST
Foen pesbeor g ol U(J‘”n(]‘ Az {2 -l

Assistant head nurses who have completed one (1) fuli-catendaryear of
continuous service in the Hospital will be granted two (2) calendar weeks
vacation with pay; after completing two (2) 8Pthree (3) fullicatendar Years of

g Jc,oqtmuousi service, will be granted three (3) calendar weeks vacation with pay;

and affer compllefln% four 56r“md fﬂlﬂjfeafende??;rears-'efcéntlnueus service,

n 4y¢hidhdsr weeks*\fé‘caheﬁs.ﬂh payiL2 1ot hisq

LOHST 21 V0 vl yintazne (ol atale
In addition, general staff nurses and assistant head nurses who have
completed sixteen (16) through twenty (20) fulMeitendar yéars of. continuous

will be granted four

i o SRIVIGe with Fa F lew Health Services will be granted four (4) weeks and three

e fimB,of s stick qweef, i }_3;1‘,

}.
: " v 3\-] JQIQU;T" i

(3} days of vad oh 'and' génitafstaff furses'and agdistanthéad ntrses who
have completed twenty-one (21) full calendar years of cofitinubus-service with
Fairview Health Services will be granted five (5) weeks vacatuon with pay. As
used in this paragraph, continuous service shall.inichide any period of layoff.
Continuous s Semce Jor. nurses af affected by a merger, consolidation, or other
restmctupngs al]Lbe b@sed oﬁ% the'se fﬂBntydrfanﬁerﬁeht miade G effect at

“I;.A:-L;’ GemQes 10 10ty St
u ,?; 2ol u;f' m::r* w Aot Larii ey

- Vacation sk auWB Crecc%‘éd‘from the nl.}r‘ses ihost recent‘ date of‘employment by
" the Hospltal A'm)r's“e may utilize 'darnéd-vacation aftar comp!etloniof six {6)
continuous months of employment. Thereafter, vacation may Be:titilized as it is

accrued in accordance with vacation schedqling prowswns in thlslcontract
Ll Y o Ay i oH ol

o

;1. Commenging upon emp ment vacathn shall e accrued based on
..campensated houirg as. éﬁ)cl;? nours ard defined r’
rate for full-time and fegufa

i’ Section 6(6):/The accrual
v schiedliied part-tinie Hiisss shaflbe determined
by dividing the annual number of hours of vacation to whi¢h -a nirse would be
entitled based on the above sqhedule by 2080 hours and shall be as follows

“ t.l!u.'.)»l

oo patenf ATwa,(2) weeks. gacatlon 0385 vacatton hours accrued for each

by
[N

e 11compeﬁsate_dhour,\ o fl T

2. Three (3) weeks vacation - .0577 vacation hours accrued for each
compensated hour.

3. Four (4) weeks vacation - .0769 vacation hours accrued for each
compensated hour.

725



4. " "Four(4) weeks and three (3) days vacation - .0884 vacatlon hour S
SRR accrued for each compensated hour. :

PR Flve (5) weeks vacatton - 0961 vacat|on hours accrued fOF each
o c'compensated-hour. -

e

Vacation Conversion to Pay:

The parties agree that the purpose of vacation is toprowde 4 nurse with time

© - away fromwark for rest and personal renewal. . By mutual agreement between
- “the nurse:and:nurse -manager, a nurse. may. convert accrued vacation hours to
" pay.:Accrued hours approved to be converted to ‘pay shalt not be considered

. «itas hours of work for overtime purposes -Sugch hours shall not be credited
towards accumuilation of vacation,.sick teave senlonty, nor Iength of service
salary increments.

Terminal Vacation Pay: e T

Nurses who have completed six (6) months '6f"ioﬁ§ér' of coritintious service in
the Hospital;-including:nurses on.leave of absence otherwise quattfylng, will

: - receiveterminal-vacation pay. prorated from the above Schedute prowdlng that

- they give the Hospital four. weeks wntten notlce |n case of voluntary
. :term;nation of emptoyment SRS

RSN A ey

Vacatton Schedutmg i ';_:,; y B "“"’,.;"]I J o

N

e "'The pnmary facter governlng the schedullng‘of earned vacatlon shalt be the

1 availability of RN -staff to, provude pat1ent care.on each nursing. unrt If two or
¥ . more nurses on a station-unit request: concun:ent vacatlon tlmeS and staffing for

natient:care:does not aliow. grantmg of au requests and such conﬂnCt is not

resolved on a mutually agreeable bams between the. nurses mvdlved the
vacation shall be given to the nurse maklng the eariier request’for such
vacation. In the case of simultaneous requests, the nurse on. a station unit
having greater length of employment in the Hosprtat as defined in Section 14

T vacatton sxgn—up penod atl requests submrtted durlng such period shall be

. considered as: stmultaneous requests Ccns:stent with the foregomg, the
“ Hospital may maintain and. reasonably enforce a non~dlscrlm|natory policy
- specifying the way in whlch requests for the same or overtapp:ng periods of

wvacationtime:shall be given. consnderatlon "Vacation granted between
. -~ Memorial Day and Labor-Day. may be t!mlted to four (4) weeks' if granting more

vacation time off would resutt in denial of requested vacat"lon tlrne off for
‘another nurse., e - o
. No other quatsﬁcations on the schedutmg of vacattons shat! be apphed except

- as setout.in this Agreement or as required by unavo;dable situations in which

granting of requested vacation time would have the efFect of depn\nng patients
of needed nursing service.
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Earned vacatioh shall normally be taken withina: 12-month period following the
anniversary date wheq such vacation Was earned." Provided; however, that
--earned vacation, upon request of the nurse, shall be carried over to a
” subsequent ye*ar if a nurse is urable toiake-accr.ed vacation within:the
foregoing time period because of the inability of.tae Hospitabto grant such
vacation time due to staffing needs.

\._IF',:L' N -"")""<2?t"':“’.] iy .E_.“.:;;’..

B ,Vacatron Donatron

ot —‘.1_1’-_;_' . R I .

& "ti' . ﬁ-\,‘,_ﬁ--.
v

TR sy
[ReS

. _J o Nﬁnnese‘ta Nurses hssocratfon and the Hosp rtai have prewously agreed on
ho el gt p[’an'whereﬁy registeredniirses’ may ‘doniate vacation: benefits te assist other
oyt egrs,e_red h‘?ses in‘tinid 'oF Ghtical fiihess/need: < The Hospitalshall.continue the
. e5<| }ln plan durlng thee term of fhis’ Agreement-uniess changes are-mutually
" agreed upon belweer: the Adsdctation dnd the M ;sprtat 08 sargyiet
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10. SICKLEAVE:

vas noihnney iepinrg

n A SJC!,( Leeve Accumuiatlon

Aseted N R M T /’J: e eIt on A o FEEN R

n'

1, '] , NEJ rge?“\iv}ll b’e éh’cjtiedatb“‘si&déave wittPpay’ for perecnal lilness -not to exceed
- e eccumulated ‘Amonmt. “Bick'leave willbé earmed andaccumulated at the
Tate of dighf (8 Houts Tof dveiy 73:3Hotirs tHeiinurse is cantinuously employed
until seven hundred and twenty (720) hours'of sick teavethave been earned
and accumuliated. Effective June 1, 1996, the accrual rate shall become one
(1) day for every 173.3 hours the nurse is contitiuously employed.’,So long as a
1o, urse has seven hundred and twenty (720) hours of accumulated and unused
. ‘,.g si ]ﬁ leavé to her 6 His crédioshe &rhe Willkearn arid:accumulate no further sick
et e Mt I,ea\geL if énd Wiish éhY'df’tH S aedurfildated sickiledve is used, then the nurse
- f_' "ll}, 9 u uléte smkleave af theé rate ﬁerein“epe ified antilshe or he again has
i 'gea ped Ehy accu,l’rru!ated Feditsf ’se\?ert“*hund redeand twenty (720) hours of

I
4-F
J

o ﬁdﬁuml‘f!été‘ﬂ aﬂd‘ urfuséd érck l*ea‘?rér RN A

T i;‘{\' ) [" AR St '\*U Jj Vi g {:. L ‘!,,:,:;__' ; _
ﬂ LCESTH TS I I TCI NI TN R :'t S oot ot | LI
VﬁrTQé‘Itibb O#l elss ~ apir O B YOS HeX: rJ! Ve 5 i,-ﬂ B
TR The ]—rLospltal may requestrreasonab’fe evk@hce isfiiliness., General
¢ o r,eq;_.u menteo '3 bhst"srcran § ekrtificate for pfoos of sickness shall not be made,
. i lduat hufsels i bereqlired to'fifrish stichicértificates, provided that
su h nurse s g|Veh atiVance 'notice’ that'tHe certificatg will be required. A nurse
shali not be réﬁutHed to ekplarn an fie8s atthe fimesick call-intis made. Such
anpe e g GXP xplanation mé ybe requ:red at 4 Idiertimé based 6n 4ibeview of a pattern of
o -~ arck Ieavé tge. Sick Ieage‘wrll not be’ granted fcr absences from work on the
T day |mmed|ately breceding or following & holiday ot on weekend or days(s) off
when the nurse is not scheduled to work unless reasonable evidence of such
‘ |Hl:1ess ig presented to the Hospital. No nurse shall be penalized for legitimate
use of sick lea\‘/e orbe SUbjectto drscrphne‘baSr 2d-solely on the number of sick
Ieave daysused Thé precedrng sentence Shal not prevent the use of
counseling rélating to'sick t€ave.” ¢ s -

su\

Vo ’iu\ .
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11.

- C. Slck Leave When Ellglble for Long -Term Dlsabillty

D ----’-}’Slck Leave While Recelvmg Workers' Compensatlon

GHEMIGAL DEPENDENGY.:.

E personal lllness Vol il g

Sle leave shall be pald up to the accumulated amount or antil the nurse is

" i eligible to receive long-term, dlsabllity benefits’ pursuant to ‘Section 29 C of this
I ‘Agreement:- -A:nurse who has. ‘unused sick leave avallable at the timé of
eligibility for long-term dlsablllty payments shall retaln such Sle leave

P
:F_.l

A nurse’ recewmg workers pompensatlon may elect to use that amount of
» accumulated sick leave necessary to. make up the dlfference between income

-im o received from workers compensatlon and from any alternate employment at
s L the'Hospital and-the regular and current. rate of pay for her or h1s posntlon in the

R bargarnmg umtat thecemamencemen+ of her or his Ieave e

'S S ey s e . .
SilE LR

E. Sle Leave Payout onRetlrement

*.A:nurse who retires with six hundred forty (640) hours of accumulated and
: x'unused snck leave- to her or. hls credlt shall recelve a payment of $5000

‘-, ; tw :".‘.

The Hospital and the Association are;committed to a bellef that early recognition and

= intervention of-chemical abuse and dependency are in the ‘best personal and

professional interest of the nurse, of the Hospltal and of the pubhc 'To this end,
chemical dependency shall be treated for all purposes under this Contract as a

PR e R S LI D g
A Chemlcal Dependency Evaluation: B EEL LG S

L S HEE
4 _,w.g,— b e
"‘v

AT R

if the Hospital has reasonable cause to believe that a nurse is chemically
dependent or the Hospital had documentation of counselmg thé'nurse

~r o regarding previous behavior patterns, the Hospital will refer the nurse to the

. Hospital. _Employee Ass;stance Program The nprse may ‘i the alternative,
. . elect to secure.a. requtred evaluatlon bya peresslonal qualtﬂed in‘chemical
_+ dependency of the nurse's chclce Anurse may be placed in'a paid leave of

- absence. status for work time/lost; durlng a pénod’ of investigationi;-chemical
dependency. assessment, or in the petiod dunng which the results of a drug or
- alcohol test are pendlng in. lnstances where itis be’heved to be’in the best
- interest of patlent care for, the nurse not to contmue incactive on-duty status.
- The foregoing is subject to a maxnmum of fwe (5) days of paid Ieave

e s

B. Drug and/or Alcohol Testmg:

Any Hospital that elects to engage in drug and/or alcohol testing for registered
- nurses shall provide sixty (60) days natice to the Association and shall provide
- the Assocnatlon with’ copies of: (1) Superwsory Guidelines for-Drug and Alcohol
- Testing of Employees in Reasonable Susplcmn Cases, (2) Hospital Guidelines
for Post-Treatment Program Testing for. Alcohol and Drugs and (3) behavioral
. observation checkllsts for use by superwscrs Other relevant lnformahon

28
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concerning the drug and alcohol tes‘t‘mg process Will be available to the
Association upon request. The’ poltcy under which such testing is conducted is
. that pohcy)w:ht has been agreed uport between the Association;and the
- HospltaI$ and 13 lncorporated into'this' Agréient as Appendix B.;;That policy
shall not. b,e changed durmg the term of thls Contlact except bytheJexpress

”

written mutual agreement of the partigsii™® 20 st o or agit s

No drug or alcoho! testifig Will bé réquested by the Hospital solely based on a
., pattern.of prevLQus workplace beha\nors A request to the nurse to take a drug
R TETI e alcoﬁol teetes part of an, ass‘essment maybe 'made only intheevent of
- abeervable work—re{ated beﬁ‘a\nor that i¢ docmiented at the time:the request is
Gt n e iJngde. A decmlpn to regueet %' tést from a hurse shall bexmadeiby-two non-
bargaining unit Hospltal Tepfesenfatwés Whdé Ravé receivedtraining regarding
|mp|ementat|on of the Hosplfai‘s “Drug 'and Alechdl Testing Policy, except where
only one such person is available. Under normal circumstances, the request
for testmg will not be attended by Hokpial seclifify pesonnieh ) «uic -

f\ {the, ttme th_at a requeet forca drug or al‘cohol‘ test ig"made, the Hospital will
advise the nurse in Wiitinig of hér or hig rights fd4he’presence of an Association
representative and, if the nurse so chooses, will make a prompt, reasonable
effort to secure a representative for the nurse ‘dnd'Will docurnerit those sfforts.
AR TINe -
‘ The oEcuneqce pf a v@orkf:[ace Aécitient ot InjUI'}"WlH nbt be considered -
reasonab]e cause for testln dnfess the'accidenit; mjury ‘Or*the c;rcumstances
L surroundlngblther is sﬁm? Ant rather ﬂwa‘?'; re[)ttne Eor8i v inin. o
‘ ’ VROV SBIGET D0y YOOy - .
If a drug or alcohol test is negative, there wil! be no recotrt or ewdence of
testing or test results in any fi le Upon Teque st a wrltten report of the test

will be given to the nurse. T i e i)
{l’ et sl sawn a2 BT L Ju"""‘: ] o : ‘
3 wAE FRUSC S UETNGILDT 5l e FRREEC e "“Prlj: 1i
(-? | ’Treatmﬁnﬁac" RN R n;'m b han g ! ‘
LTI Y ,

. L SN Y ld.i‘-‘*"?'
S erh 159157 iy it

- If, following,an ass: fe rEen or eveﬂﬁéhbh it'is recommendeéd that the nurse
a A recgive freatment ¢ emlcaldépeﬁdé‘ncjf ‘She O he Tnay usethe benefits

= e proyided. By, Segtion ] "Slck L“ea‘ifé 13K, “Persprial iness, Tjiiry, and
-~ Disabilitys" and:29 A, an 4G “insufance Beﬁéf {s." Al conBlSIBRGT the leave,

o - the.nursg will be retumed worl§ in' d ngaf o es prbvided in"Sé&gtion 13 A,

ro0 -exeept that a. nurse shall nbt‘ Be. 'returried to a pc:sitlon of'a-chiemical
dependency treatment unituuntll con’\ptetidn ‘of two (2) years of being chemically
. free., This.nyrse, wﬂl Be retyrned 0 a poémon of fike classification, hours, and

pay, and may return to thie first available position dn the chemical dependency
treatment unit after the two- (2) year pergod has passed

""‘H H J

D. - Reftumn toWork - CE R o g
L The condmoq:s pf the mdlv:duel‘ nurse s re‘tUrn to work shall be Jomtly developed
ST ": . by the. nurs,e.,Hospltal represehiatlves éﬁd unfess' declined by the nurse,
hzinilon Assocuat;on. representatlves A profe?smdnal involved in a nurse's treatment
© o arpe PIO@EAM May- also partscmate Al agreement sitting forth return to work
conditions shall be in writing a'\nmi!"sh‘e‘nJ Be retairéd for protection of the nurse's
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RREEa Meetings wig, ‘thernu-rse'-unﬁl it is deter, mi ned,in Lol

Nghits under this Contract his return o work agreement May include the
esting forg gs and aleq Gl withoyt T10r notice for a period of a

Maximum C yea fing and f, Howing any referrg| for chemicgy
ependency counsehng I'treatment

The"Hoépnta! may-notffy theMtnneééta d.of Nyr. Ing in Instanceg Where the

.....

"easonahle Cause for requesting the tegt. A nurse may, bowsuﬁr, De Subject to

discipline for action relateq ¢, the chemjcy) depéhi:i‘ency. ANy sch disciplihe
Shaifbe for it oo ' ' Hﬁ::a!lq;Sf'@a;f{ ‘iqg]ywdg,clonsfderaﬁon

e -of aff reIEvaht;féets,\ 'inlc':Iudihg the. re{eVaﬁ}t ?a"qts,_ofihe

Lo YN S A r.,‘-.’c emlca!
& ‘diepe‘ndency.f “Th Hospitg). Will- agree fo defer. any :’nvesﬂgatéry 'ahd’discipiina

ﬁtcfp@te

A

nsuitataon Wit T treatment
& on,her o his own behayr,

"E‘j:\':‘l‘ ) A ' ST :‘5.'>;'-__;“ ?\ “ - .4" S . TR g s
- i ‘fGonf"denhafity:f i A T IEEE ol

Steions 11 g L
! Y *ency“"ﬂl whom the

URCluc
) shaif be qomplgielyicf;hﬁdenﬁa!
o | OISy co

ation pravideq nurse gt imie a Jues for -
testing is Made Mmay not pe disclogeq, ,e:gpgp,f,“s mitfe 1By law of used for

any purposa Other than evaiuating the Propriety of fesﬁng 1or drugs and aicohpy

B :~and:evaluaﬂng, the‘fesnmg‘;r;;e_sult,s. A‘speq@_ayxAtrainedwpbysician utilizeq by the

Lt anm, outside‘;Squrce, ;sbé-lbonly- report to the H

i e e

=, SMployeq by the Hospita} of
ospii;al the Physician's’

OSiie et ey

Haspitas taéixaluate,-posiﬁ_\g@ t,eﬂs_t;résu!ft,s..:whetbéf

| SIS 86 explairiable for
reasons other than drug or aicohol yse and, if fequestad; the fevs of drugs of
alcohoj Present in the sample. Jnformaﬁon upon whigh:‘_the pbyg,jcjan ba§es this
determination shall be availahie only to the physfcian‘én‘ﬁ the nrse. By writtop
- @Uthorizatign | € Nurse may agree to ;e;?a§§;lthg__r;nfq_rr‘rgatfon fo a specifieq

,,,,,,,
Y

.Trainingfgr DesignatedeNA 'ngreggnt@_‘tiyes’; .

_ The ‘Hospit‘é?f‘ shall make the ,ffajhffng;'bfcjéférﬁi;}f_t‘_';p}éiifdééffb""traiﬁéd SUpervisgrgn

o - Or-*fraineqd resource.persqas", prior t_é:‘rﬁplﬁiéhggﬁbh*‘&fﬁé'Dru‘g'and Alcohoy

Testing7901icy-avaﬂatbf.e{-_toMNArde.Sf'Qnafedjméff?be'?é‘br ProVide s simj,
training Program to MNA~désfghate‘d’rhem‘béfs’:’ n either event, the training



program shall ‘B8 rhade available forup to 20.MNA-designated, members at
each Hbepﬁaf The tralmng will- be prowded on work time and at :no cost to the
nreg. T ET e T SR R L M IR
O :f,;x,if
mr e e The Hospital will advise the Assomatlon if subseq uent tralmng concerning the
!’h“ o Hgspltai s Drug:: and Alcohol Testing: Policy is provided do:its "trained-

o “Supervisors®or raihed resdurcelpersonsizand the: Associationgmay designate
Ca ot p_to twinty (20¥members per Hospital'who did not.receive the, piior training to
co 'a’attend The Asdddiation wilf prévide to:the Hospilal theinames of its-members
who havis received tralnind\provrded by-the Hospital,and whomay.! be contacted

by a registerbd niirse in'éohjunction with @ request fordrug-or. algohol testing.

AT

Any controversy arising over the lnterpretatlon or application of thiscprovision
ey ehall be resolved in accordance with the prowsnons of Section 26 "Grievance

~ L_

'Thé Hosy |taf’s’héill~prbvide to'the: Asscamatlomsurnmarymformatlon regarding
‘f,he HUMbar of mirses fe3téd the>namber of posilivestests, and the reasons
et Nih{:j iseto’'the 1 8fing SSuehvinformation will b a-provided:in such.a way as to
1,._;",_' }' . &)t 1056 the identity f thi: hurses tested.cTheHospital:wil also-provide
- s“Uéh Infdridtion with respett toa grievantwhoss:altegad:drug or-alcohol use
or abuse is the subject of a grievance or arbitration proceeding upon receipt of
a written authorization to this effect from the grievant. TheHospial will provide
employee information which is relevant and necessary to the Association for
S M “the ;31*(5[:\?51JL peri’ormahcef’oﬂté dities’ as bargaiting agenttosthe extent such
L f, " | information dbes ot \?iolete"{hecmﬁhlehtrafﬁy and privacy safeguards of
T I 1y, .
3L ‘% idab(é%wg( rie \“5“‘” SEEIES (U Qs s BT n0n slingot

Proc‘eﬂUre‘ w3 U0 a0t Jlelon benigiv ey oL T nals Suan A
B J' '1 . .
AL :fJ 0 mst s grmvien ot ylalue Lo gieit o oo nn
ll_i'( o i}r}forlm‘ation Reqy?gts 5 \' esl sy "}..ljﬁubp PRI R = P 1:¢,; :':';‘\'! meeey
't '\':V " ,E ‘ '/) ﬂﬂh‘" f-’j‘f]’»- 1( Y i ))!r‘;ﬁ ““i

i NSV IERY JULJ ﬂ ...... x? SIS roides oo sty R0 IJ STV TR
AR : Y o
2. ..;J . ;f‘u a3 : it !;,:'uC-A RINEER L Tel = WOyt
ST 15 02l o (G Db «"‘\1 r‘lo;l'ish‘” ;f .'_'-;.-.’:é‘;s"'r 561 57
T S Y :)r \ boer ; \
‘ 1 "l PRI
; A.. . Pre: e h‘iﬁsseésnmht‘ SENT A SOR R DL el e
iy H it

S zUIn Y et
AU TOT GRUCET 1O SANCoy S i uis se raat s mee g e

} A'ﬁnf,;’)\f{atf:lﬂ 'nje?ﬁtf‘r éess:ﬁent incklihg Dhest Xiray and:Mantoux test, if
T lnd at d',,,‘:lﬂ t}? nuﬁseWIthfﬁ ore'{1}weekof her or. htsgemployment
«; Peated aiﬂd et withouit:cost'to the riurses:The nurse will be given a

. repqr; of tpfe‘;e}fﬁmmaﬂon“ﬁnd ‘4 o] denhal record will: be kept by the Hospital.
", a BRI RN i Pt iR (:-:F.i-;’ !.)F —)ulb r) ! G ] u]t\l JL; hlilj"iw T
ol ire o I ORI, R A :
5 Vagcfnatﬁor\'s' Y EGY d ERL R PEE e e
R L ~ .lel \ T " REETIN SN ST A : o Jlj ‘p;,-lh-‘::‘.
T Gl hations ilecdmmehded by Hospﬂtal pollwcy wlil be.offered at no cost to
the nurse. SRV T

The Hospital will prcwlde' without cost to the nurse, Hepatitis B vaccine to all
.y Nurses desiring such vaccine. A nurse will not he required to receive such
. vaccine ‘through her or hIS personal physician or health clinic. - Following
P comple,tion of the Vacc%naﬂon deties, the Hospital will, if requested by the nurse,
i Qerform a serum antsbodsf tlter 10 Verify th‘af |mrnun1ty has been attained.

*L)rO"
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' Except.as:provided.in Section. 43 A 4, all hours worked by a nurse covered by

 .this Contract in a temporary-alternate employment posmon not otherwise
. covered by this Contract shall, nevertheless be consndered compensated hours

toward accrual of seniority as provided in Section 14.. Such hours shall aiso be
credited toward eligibility for and accrual of benefits ‘provided By this Contract.

- " Benefits accrued and pravided will be. based on the.compensated hours of the
T nu rse when worklng in.the. alternate employment posdtom

Nurses onh a Ieave of absence for personal |llness, m]ury, or disability will

be prowded with Minnesota Nurses Assoc1at|on contact information.
SRR TR R PR ATata e

- -t
L e "" S *t R

g Senou’s Health Condltton or- Death an the lmmedlate Famlly -

14 PR J. i ;;ng;(_.ft;_) it oo ¢

A leave of: absence thhout pay or a temporary reductlon in authonzed hours
- will:be granted to nurses.for a serious;health condrtton or death in the

s immediate family, fparents, parents-in- Jlaw, brothers ststers sons, daughters,

grandparents, grandchildren, husbands, wives, step- parents step sons, step-
daughters, domestic partners, and such others as may be agreed upon

"~ “between the nurse and the Hospital) for the. period. of up. to ninety (90) calendar
+ o - days:iLength ofservice benefits: duringa-leave of absence will not accrue, but

will remain the same as at the beginning of the leave. The Hospital will not

w oL permanentlyfill the muirse’s, posmon dcnng the penod of leave of absence or

. redUCtton lOf hoursut ERAEE,

i i osv o b

o
1

A leave of absence of up to three (3) scheduled workdays Wlthout loss of pay
will be granted to nurses in case of death in the immediate farmily (parents
I parents-in-law, brothers,:sisters,-sons,-daughters, grandparents, grandchildren,

it Husbands; wives, step-parents, step—sons, step—daughterst domestlc partners,
cvu wand such others asanay.be-agreed upon between the nurse a,ncl the Hospital).
=+ Such leave shall be granted during.a penod mcludmg the. day oT the death and

i iethie leave under. Sectlon-Bfwas taken.; . .- .. ..

I U B P

1 itive 2) daySbefore the funera' the day of the. f”“ei’al andﬂvo (2) days after
“f:;l:thefuneral inatn an g5y o '

- i PR R | H o A

.-’L'v.‘i'
! l,t gt

A nurse who has been granted leave under Sectton B above to' care for a
serious health condition in the immediate-family shall .be. entitled to the paid
bereavement leave in the event of the death of the famtly meémber for whom

Do MatermtyIPatermty

ST o e ol e
o

B Leave of absence w:thout pay wrll be granted to nurses for matermty/patermty
' for a penodr of: up to.one (1) calendar year as. follows
1. For a penod of up to four (4) calendar months of the leave commencing
at or after the date of delivery or an earlier date if requested by the nurse
for a non-medical reason, including the’ penod of acéumulated sick
- leave, during or-at the; conclusion of which, the nurse will be returned to
- her or his previous posrtlon In« the event a nurse is dlsabled for a period
34



_:",‘ in ‘excess of fotir (4) calendar inoniths follewing.delivery, the nurse will
s reta;ﬂhqr or his right to her 6r higepravious position for faur (4) calendar
1 aah n 6:‘\{% oF three (3) calendsair mioriths pls’ c|ccumuﬂatedﬁlczk leave used
, - by fhe nUrse whlchever s greaters Vit v Sinon e
Soiinn T - L VOTy ay e e 5 ot ienns wogver oaiiboay
9 Fér's petiod of an addmonal fouf ¢4y tsafenclarimonths deing.or at the
conclumbh ‘of WhHICh,thé rurse wilkbé Teturaed 1o her orhis previous

v.4. . positionifitis open and, if not, to her or h| prewous classification and
B2 21 ~ L .
S stfléﬁufedhumber*b?hows SEAG AT o 2V g g fa et
AN ey RISTED AMID [IGLEIS028 7, 2ap Liv! sloea .H:;\; v Bl 1 o
3. Fora penod of an additional four (4) calen«lar months or that period to
make 4 t’otai’oﬁwgive”(m) menthsdeaveiduring whieh-the Haspital may
o b permanently fill the nurse's position. Upon returning from the leave, the

“Thirse will'be' glven HHe firsBdpportunity torraturn-iesai pasition and
i L) ' " deassification for vﬁﬁéﬁ%ﬁe orhetisyualified and:willibe given.an
| ‘ oppﬁrtﬁnft o retifn tti“’hér'of'hlszforrmer positionf and when the position

e f“«—qq, o Dleesviw mhigdenrn ekl !‘ VU
\v;” PR EAU VIO 20
';!'51).“'.;3‘5: e

4 ‘e \/ac‘:éﬁdn ek léngﬁw‘ofséwlcermdreménts will-continue {0 acerue for the

T ‘L’, i "ﬁ_ ﬁ{lpety ('S tnpakicalendar days of th %&matemutyﬁpatemty leave.
i e svial ”’” O Rnroinsd S0 R a6 smBa ont s o My
e b MRS e dies 16 fetufrifo'the: hospitalat a date different. than the date of
return specified at the beginning of the leave, she orhe halbnetify:the Hospital
two (2) weeks in advance of the earlier of the specified return date or the
desired return date. A nurse who desires to retiivn‘tola-different position at the
..conclusion of the leave must make such request at least thirty (30) calendar
d;:ays pricr }é the exp*lratton'oﬁhe igavel of qu o sunseds o svasl 4
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Lo ﬂ'l’s su pafagraph i shan%b fulfy:applieabletin iistances of:adoption. |
! addm | tha HEspital Will réimbarse adoptionextienses up4o$2008 per
< ey, Ho) ;é(hSTd‘Lp%r Adoption; Niffsés who-are authorzed to work thirty-two (32) or
e ‘7\ mp uréépr—;-? de @riod ‘dre 'considared sligibls for this:benefit. The
b E Rayabia whieh ths sdbption s finalized and fraof of the
adoptlon is prowded to the Hospital, The adoption of children.orstepchildren

asa. result of marriage is not eligibie for this retm\oursement benefit.
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A nurse called to serve on a juty o siibpdehidied b serve as:awitness in any
court on a subject arising out of the nurse's employment at the Hospital shall be
reimbursed for the difference between the amount paid for:such:service.”
2 ners T Iexclus:ve of travel pay) and her or his compensation for regularly scheduled
o ork hodrs ?f@ce’s};aniy’bst bécause' 6f such service;: ‘Regutarly scheduled work
hours necessarily losfBecalise of jury service or serving as-a witness will be
e consudered as hoursr worked{ except for purposes of computlng overtime
' <\._|(“|I}“'i‘ .

., '._u\) i !.,:, e ‘1 EE TR
jal}!

COF EdUCaﬂonal feave Of Absence:” DL LI e s

. _.‘»...JIJ( e J:. l;l‘| I"‘p';f'/t ”‘-L\.If_‘,;:_‘ et i

o tsﬁr:suiu'z :

e 5 - A;‘\L rsﬁe who has’been employéfj by the Hospital for a period of two (2) years or
YUE S iheré shialibe Granted an ed‘lhcat[dnaﬂea’*#b)ef -ahsence totaling up to twenty-
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four (24) months. Any extension of an educational leave of absence shall be at*
the discretion of the Hospital. In order to qualify for such leave, the nurse must
.be a-full-time. student at a college or university, worklng toward a degree having
reasonable relation to professmnal employment in nursmg or enrolled ina
nurse-practitioner program. . ... . .

Upon obtaining such additional degree or completing such practitioner program
and after returning to work at the Hospital granting the educational’leave and
cornpletlng an. additional one (1) year of service at such Hospital, the nurse will
-be given credit for purposes of vacation, Iength of service, and salary
ingrements in an amount equal to fifty percent (50%) of the length ‘of the
~reducational leave -Regular.credit will be earmiéd by the nurse for tlme worked
before and after her or.his. educatlonal Ieave of absence R

Voluntary teaves Before Layoff R
Before resortlng to any Iayoff procedure the Hospltal W||l offer the nurses an
opportunity. to voluntarlly r.equest leaves. of absence without pay of not more
than ninety (90) calendar days. During stich leave of absence, vacation and
length of service rights shall continue to accrue. . The Hospital will not

permanently fill the nurse's posmon durlng the period of leave of absence.

Mrlltary Leave ofAbsence LT e

A nurse who is a member of the mtlltary reserve or the Natlonal Guard shall be
granted laaves, of. absence without pay’ to enable the nurse’ to fulfill obllgatlons
--forone weekend per month orits. equnvalent as, requlred by the nurse’s military
unit, plus two weeks p,er Qalendar year for teroporary mll:tary duty ‘The nurse
may be offered the opportunity fo, but may not be requiréd to, work extra
~unscheduled weekend shifts in place of normally scheduled weekend shifts

. missed because of mrlltary duty A nurse electlng to do so wrll be entltled to the
weekend bonus v

tn addlthl'l a nurse “who serves on actlve duty and who returns to work within
ninety (80) days after discharge from military servicé or who attends required

: -training will.be, returned.to her ar his prevrous position or to.the position of like

- 3 tClas-Slf catlon and pay to WhLCh the nurse would have been entitied but for the

absence due to military duty. The nursé ‘will bé credited with hours towards

. benefits, inciuding seniority and pensuon and length of service salary

increments for the period.of active duty’ (mcludtng the' nlnety [90] days post-
discharge) or required tralnmg based on the authiorizéd number of hours. per

1. -payroli period-or the.average. number of hours worked per payroll period during
o thethirteen (13) payroll periods precedlng the' actlve duty whlchever is greater.
--Earnings: lost will. be credited toward Wr 2 earnmgs for penSIon puUrposes in

accordance with the terms of the Pensnon Plan

.36. .
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The Hospltar wull not permanently filFthe’hursé’s position. 'tnraddition, the -
Hospltal may, _on a day—td-day basis offet' individuatlow-need days te-full-time

. .. and part-tlme AursesiA: nurse’ tékmg Iowineedldays pursuanttoRarts B and D

of this Sectlon shall‘?:e given Credit$oward i beneﬁts provlded by this Conptract
and the Pension Plan for the hours lost? &0 i v fvizg s wuml e

Floating in Lieu of Mandatory Low-Need Days: B URIEETS

"'If additional low-neéd Téductions are needed, nurses will be given'the
N opportunjgy to float to available asmgpmﬂents in other un[ts for which they are
orientsd of otherwise qualified: I e
TR han

,Q e Mandatqry Low—Need Days
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If ,aédTonal reductidﬁs Ard! fndfca‘ted Ibwbn'ééd days sHallbe taken by the least
A se}n,gor regufarly—schedufed’ pérg tifrie nufs - scheduled-for thve particular unit and
shiff whére the reductioh is nécessary. "Tre work ‘shift 6fa urse will not be
mvpluqtanly capcel[ed after the start of the shift.

il RPN R T T ORI

l JNQ I egu!arh{ §cheduled‘ part tih‘le nurse’ shall bg> |eqUIred byithe Hospltal to take
" mqrq thqn two (gyrow‘ﬁéed dayS per ‘Contract year (16" hours). if the least
eruor pair(f. time qurse on a‘parhcufar unittand shift has been assigned two (2)
l’ow;need days,vtfie ﬁe)cﬁeasf senior-paittimé nifse‘stheduled for the
parfjauiar yhit ard s‘hlﬁ ‘May'be' asmgned ‘the I‘ow ‘need day. In any case, the
total of low-need déyé Lmder Paft D of thig provis ion’ shall fibt exceed two (2)
. pert anfract year for any {égular}y scﬁeduléd ‘partitimme: niui'se
‘”“S--‘ A F clal.u}r'L.!“
A part-time nurse fegliary’ sﬂfh\edtrledfdf ikfy-fodr (64 compensated hours or
.. Jnore.per pay. Perlod shall be considered as a full-time nurse for purposes of
th:s Sect;on and shall 'not b dssiinbd towindéd dayss A nurse to be assigned
a quv -1 &e,qj;ja pursuénf Yo tHig Part D shalbé ¢jiveria minimum of four (4)
hours advafice ndtlcé B&fore the bedifird ot aF! ' Holiday shift and two (2)
hours ad\{qpce n%tlce Bét’or’e the Hegmmhg’ of arly-sthief shlft which is being

" J canqeﬂed o 2rie .)‘«_,l T DwuTnIN ESETsN a
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iete Bty ;!,7.3 AT SR BN U TR Toy = TE Nl RN o L F

Casual paft flme Or\tempo\:a nUrséQSha1|*nbt 1@ assighet to work on units for
.. which the. DU{'QQ reCeth‘iOW-neeU dayss orierited or otherW|se qualified.

: art-ﬁme nqrses havm“g hours reduced shall b glven firstiopportunity for

s bsequenf addltmnal Wbrk h0ur$ ’tha{ may)become*avallabb to replace work
hours lost. ™ ° e il e B R

" LoyidNad ORCAIpaY: 7 T

N

R .il‘.": T

A nurse asmgned or granted a iow-need day may use accrued vacation in
addition to receiving on-call pay to which the nurse is entitled if she or he
is requested and agrees to remain on‘call; 1'the nurse Sibsequently

- reports to work, the nurse wouid not recewe vacatlon pay for the time
worked R

'ﬂ; "
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-« zreduction in-nursing care hours has been accomplished. Any reduction in the

Ty

-+ - Before effectinga reduction, £aTR ONTS O By o s
- be offered voluntary leavés of absence as.provided In Section 13 G of this

o kayoffir s

o ene - ooof depriving patients of neede

i ot have the abilityfo become,qualified. . C

5+ i 1~ Macant postions for which they are qualified. . .

E
ot - i
t .

CA

G In fhe, e\réntiihétiit ‘i's.i necessaryt to lay off nursesdueto :léblf‘cjﬁmork, the least

senior nurse(s) in-the emgloy, of the Hospital shall be laid off first. The layoff
shall continue in order of least seniority toward most seniority until the needed

- ~; .nuinber of scheduled;hours shall be considered 3 layoff éxcept as provided in
.+ paragraphs.B-and D above. ltis s'pg_ciﬁ.cajly_‘ag'g:"eﬁ;d;tbéﬂt less senior nurses are
-+ :to be:completely laid off before more senior nurses are 1o be affected by a

- .. layoff excep as.expressly provided as follows: " "\

Y AT A

>
i

1 itis agreed that the. operation of this Section 14 shiall nat have the effect

e d:niursing service. A nurse may be
- .. = refained out of seniority, hawever, okl if nurses with greater seniority do

P . .,
o et

.-+ 2. 1 A reduction of hours.rather than a complete layoff may be used if

. - .t A N A L R A A TE R A .
.21 ;.necessary to provid ‘3e_lgprop,nate\,qoygraggfgr'weelgends or for operating

rooms, visits, or. procedures. Redyctions shall be made by reducing the

.- thours,of the least senior nurse rerpaining on thie unit to thirty-two (32)

hours per pay period and. proceeding ifi that manner in reverse order of
seniority until the necessary reduction has'Been achieved. -Reductions in
- 1> Teverse order of seniority to.less than thirty-two (32) hours may be made

satthe discr gtibﬁ Of’the]HmpltaL ‘

weocEalasty eyl Voo IR TR D0 T .A-I* _,‘ -
gfcnursj'ng care hours on any unit, all nurses shall

. ".Agreement, .In effecting areduction 6f nursing care, hours on' Gne-or more

.- - units, the, Hospital shall use. a system whereby, all affected nurses in order of

greater seniority shall be offered. aﬂofthe,fﬂﬂowmg thoides: 7 *

SRR T N o

Wi Qualified nurses will be offered AR opPORuRAit in‘ordér of seniority to

- v, -feplace.less senior nurses within the clinical group.
R R R T [ S A

Semiadmin < onn e o
M)

- . replace less. senior nursgs.in other clinicat groups. ™ =
- R T B AT R

i, - + Qualfied aurses will be offered an‘oppartinity i drder of séniority to

B R

~iv.- - Nurses.may accept complete layoff and retain full rights to recall.
A nurse displaced by a more seniot hurse under ii: and fil. above would
then, in seniority order, be offered option i throughiv. "+

In exercising seniority rights under steps 1., ii., and'iil., the'nurse will be offered
a position for which qualified according to the step selected, such position to be

.determined on the basis of the nurse's. position preference, greater seniority,
and the need fo minimize multiple displacement of nurses.” ~* -

Concurrently with the offering of steps i. through iv., nurses shall be offered the
option of accepting reduced hours in their unit. A nurse accepting such

40



i1t

E]
A

PR
"-lf

“ rlf

Ly

ol 4 ot BTIN ST
PRI "éuiongﬂas % y nur‘Sa rem‘alns on IayofthHe Hospztal ghall'not newly'employ
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reduction shall be considered on Iayoff and retain all recall rigtits., Before or at

the time a. - QUIrSe (8 is offered vacancies or replacen ient opportu hities, the nurse
5 will be | prpw d a desdﬁptlon of -avaiabie positions which: meiudes the unit
,‘ | assugnrgent, lﬁs and nﬂmber of sc’nedula*d houps:h > - 10 ianes

e Re3l o cun *roa ff‘f'p

rgalrﬂ’rg anit ; and shall ot transfekor temporarily:assign non-
e bargalnmg u.nit nurses lntd the‘barga:nlng unit untiPalf nurses:hplding recall
Tights Who are qual’fi%d strall have beerrecalfed. JAfter a full'orpartial recall of
all qualified nurses on bom;ﬁiete |ayofF whio retain recall rights; this:provision
L any ‘snallTnot.Pravent the new hire of nurses needed o provide appropriate
e gove;agerfqg weekehds or or operatlnb r(:vdmsr visits; orprooedures Such

e G hired, nggse shall be timitett to’ not’ mb\*é ‘the: A thirty4w(32) scheduled

“hours per pay pe'ﬁbd aé g a’s ahy more!8enior hiirses o' the unit have not
been fully restored to K&F ¢ s"nu'mblar Srdchédifled holirs before layoff.

g & e sislog

1_4»;' CScheduﬁad hgg\l'.z‘r on & L{Rtf fﬁl hot be’mcreasacl for nof-aid off ndrses without
i ofﬁenpg auch(hours 16'RUrSeR from that dnit'who'aré'efi- partial layoff. If a nurse

e

N e ,Ifrorn,a,unlt has.b %en comﬁfé‘tél ta?d*off séhdduled Hours-of thirty-two (32) or

e S odMOTE per fWg Weerkr b%"y‘ setiod é’h‘aﬁ fot be addad“fdrpdn -laid off nurses until
gl mn-,urse,s qn Qom_plafgrtay r?avdt_)een‘ recatled! o el i
SHEIDG L MAGERSL S S iL‘\HQI!Vﬁ..
t g~y \1')|I1 G

Nurses o |ayo1”f who Fé’pieaahﬂy qﬁahfied Shalfbe §i3veh first opportunity to
work intermittent shifts that ar& SVaidbi&’before’ suchishifts are offered to

- casual part-t & of, Non- bargammg unit nurses. To the greatest extent feasible,
", such shlfts' S tb offérepatdvnh &s'on’layoffin 6rd@r-of Seriirity-up to but not

- w@)«.7.6553 ing, ﬂ‘le nump r“&: el édﬂ_reﬂt’HdLﬁ’s\ 581 Py périod before layoff.

oo rIr\tarmJ en}shiﬂfs ,rga;soha‘ﬂﬂ pécteﬂd’odcu “bvef'a doﬁ*t?numg‘penod of time
shall not be use ,1 liedof daff cf“nd?seé“wno“l etaln récall rights~' An offer for
intermitfent shifts sha'll not"l]fe Conisidered & recdll 0o Wing

When floating lsﬁeéd‘ér’d “the Ho5pital Wil eidezvortt take into cohsideration a
- ~hurses interest. ubbecqmmg qualified in. aggt?/e}r} %mtﬂzh? JHOSpIt:'.—ill
i
As part o{? o'ﬁ gdlng commun%a’uo‘h PEl &R TRe Adsbekatitin and the Hospital,
... the Hogpital will notify the Association as soon &s it determines that a layoff
may occur, JTI}F teé V\Illﬁ meet t6 rémbw rélevant datd and to jointly develop
the procedures for appﬁn 4 this 'Sectioh 14 Fto thie 4p&iéific situation.
A= ceomrehsit Ut nleten ola
. A nur‘se anLJ t?u? ASSOClatlon wuH be ngeh two (,:) weeks wrltten notice in
advanqaﬂ{any{laypﬁ c s g

-flli‘i'\_“-. R |

g nvoluntal:y transfers of nyrses shaH not be use(l to curcumvent the iayoff

... provisions of this Section 14, ©° L

HLETTT

‘A nurse. who |s4lald OH’ sh ]I have the nght at thv time of Iayoff to receive

appropnate prorated vacation with’ pay Upon written request to the Hospital
v, - therefore.

R D P TR -
. b F FUAR N !
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- A:nurse on layoff status who hasibeen benefit eligible-and has worked,an _
. average'of-.4 FTE for-the first four pay periods followmg layoff shall contmue on
" g:benefit-eligible status so long as-she or he continues.to work an average of at
w0 least :4:FTE.per four. pay periods: elther through lntermlttent shifts or because of
“yacall:-Ir the event that the nurse refuses a recall o a regularly scheduled
benefit-eligible position for which she or he is-qualified, the ntirse shall Iose the
benefit-eligible status. Exceptions to the loss of beneflt-ellglble status may be
made in cases of extenuating circumstances. - - S L
“Inthezevent of a pending layoff or.major restructuring,.in addition to other
contractual options; each-senior nurse:- in affected or related clrnlcal areas will
‘=7 bergiven the:option of eatly retirement. with the. employer portlon of health
- i insurance (single-coverage),continued, until attalnment of age 65 For purposes
22 of thig'paragraph, senior nurses are defined as nurses ( Tor above FTE) at age
e 58ior.above:who have attalned the rnonthiyfsalary lncrement for twenty (20)
"’ii-:'f"‘:years employmenb R L R T I LT e,

""r

FS TR e )t, ol ‘.-}-_A_-- : -.l-",‘:\

i = k > ST oo - Tt T e s
ro. [ . oot
I - T o L R P B U IS I NP S PA - cros
sG] Recall SO R ALLE s ST 2 e e 0D L et
- POSENEENE A BN T .

Notice of recall shall be in writing to a nurse, with simuitaneous copy mailed to
the Minnesota Nurses Assogiation: -Recalls;shall be in.order, of seniority with
the most senior nurse in layoff status recalled first. ‘Recall shall continue in
“woizirorder-of most seniotity to least seniority. until all purses have been fully restored
w o to thelnnumber.of scheduled heurs before layoff A nurseshall be allowed up
T tohone: {1y week g report to-work. after recelpt of a, notlce of recall,. A nurse who
7 has been-recalled or offered a position, different than the posmon from which
~ the nurse.was-laid off :may aceept-or. re}eot such dlfferent posmon without loss
» Lof.recall rights under, this Contract Agreement A dlfferent posltlon means
. either a different.unit or shift:or number.of scheduled hours A.nurse recalled to

_ ':':.;the same. posrtlon\who declines the. offec of recall shall lose all senlorlty rights.
RIS RIS N

A nurse unable to. reSpond to notroe of reeall to the same poc:rt'on due to a
reason justifylng a leave of absence shall be transferred to appropnate leave of
- f'::-_l-‘;;absence status. o e ot e o

i ot

VAR Srmar e dgepe B g e -
U 3 [ W i

Do ARSI .

.:,;,-

T Senlonty shall be lost lf the nurse lS not rec;alled fromlayoff W|th|n one (1) year.
- o Pravided,however; a ndgse.may ; have semonty rrghts extended for an additionai
o period-of:one {1).year by.giving wntten notice, to, the. Hospital W|th|n thlrty (30)
days before the expiration of the.first. year ot layoff .

15.  JOB PROTECTION, MERGERS,-ANDREDUQT_!QI\LCW)EBED;S:,;G;._! .l

Determinations or actions by a hospital or by a government, community; or hospital's

-~ agency.or-agencies which recommend-or require: theellmlnatlon or reductlon of
“patient beds orfacilities presently in- operatlon are determmatlons made and actions
~taken with the:stated-intention of serving the. welfare of the. communlty

:-- = Determinations or actions by a Hospital mclude actions. by parent or affmates or
entities which have the power to effectlvely direct such determinations or actions in a
contracting Hospital. Consequently, it is the policy of the Hospital and the Minnesota
Nurses Association that determinations made and actions taken to serve the
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§ commumty and patlenfs shouldnot be at: the expense o individual: registered nurses
mployeﬁ at'an affected lnst[ttmon ‘n the gvent that susfideterminations.or actions,
~ “inéjuding corpofaié fﬁerger ‘eonsolidations oF redrganization. of services; directly or
Tnd’lrectly will catisé 4 elimingtiori-of a reductiondn the number of registered nurses in
. preseht, or if g?éater in futlrg bargaining unit. posmoﬁsun any classification-on a
- staﬁbn ‘umt the foﬂow:ng brrhmples shall@pply:y 191 7iGit 2uc, 2t et tan 4{1

o %, PR TIN -~
.Lf‘wfl Ie i Jl‘a ool T oot 347 S0 ur\.}x L= )J’ s ” 8" !q' o

A. Notice of Merger, Consdlidation 0PReocrganizationsc ~o: - ni sham
" :C‘_]'j"rh e Hospltal'shall give the*Associatidnwritten'nctice of such action or
A " 'detemmna‘tfon%mmediafely Gpofi-any notice to the-Hospital whether-said notice
58 bre J:mmary, tentattvé"or final!sThe Hospwai will: alsa: give thei Association

ot fﬂwmedlate Wiittén notice of drly-decision(ta;authorize.a corporate merger,

3(\“ EAST cdh%o}ldatmn ‘or’ reorgaﬁizahdﬁ of'services Involving the Hospital: 1in these

) N36hnections, the Hospital Wil @soperaterinirovid ngthesAssociation with
relevant background information and alternative coursesiofraction-available.
The individual nurses who will be affected shall receive written notice with a

copy to the Minnesota Nurses Association as soun as the action{o-be taken is

. ascertained.
s VL euCenBHUmIE diw e210n & of o

’;

oV 1 e dace e oniala
B‘ ‘“”‘Oﬁ’ér ofRéas'siﬁﬁfﬁeﬁ%W1ﬂ11nﬂweHospﬁa% e g i BSpEg B0
SRR e ke

Jenit ballguar aulntz hiavs!l 11 sevua 10132 fecir s

9o ‘(”‘NGFsaé‘.'s rot ancaffacted arodinich isbeiny reéduicsd br.elirinatedshall be
‘ oW “*Oﬁefed reassign‘?nent (ﬁidwT\mth"othenaﬂected’ Turses) toother vacant or new
R “’“ Qg|ster'ed A’ pb&trdhsf’r‘nﬂhe'same"classiﬁcal@h‘(ah ropeningt) within the

o o Hos‘p"téffor’mch they aréiretisonably gualifiedo The temmSreasonably
“ quétff‘eaffméan§‘th Al pérfafm the daties ofsthe:position within a
- “"j_ "”'; r’easonﬂbié peﬁod"ofoﬂeﬁf&?ﬂ‘m apdiiichodsd training, not tesexceed four (4)
P :j QUK ofiéntation andFtidi infhg-shilkbe atinorcost to the ntirse.
IR tReci ction‘ofindfses in'an affectad area and e offefingiof reassighment in the
Hospital shall be made on the basis of seniority in the Hospital as defined in
o £ ,O ,‘ “Sect|6r9ci4’6fthé’?3«gfemeht Ceditin of Bnogeat ol ¢ ldona caiun A
GO9I ann20Us O Damieten3it od Prde 927 sudp ic avsai 2 o T au] Gous s
The Hospital will not promote or employ new nurses ostise Tasuah part-time or
, o temporary nurses until all affected nurses have bieen placed or given the
e bBR°¢“ﬂ' o qﬁallfy*fd??é&'s‘,tered Aifstopeningsiwhith\dre available or
PR \rall Ié inthelr réspetiive clagsifications s Ariurse: may-voluntarily
A chdos tb e%ercrse Réror his length: 6f/err‘|~pldynm=nt‘r|ghtsT for aropening in a
lower registered’ HKilise lassification’ 12 noialiuns wnl vigiad a2ysb

C. Reductionis-to Foliovitdyoff-Procedlire:. 75 5 A 3M AT 23 T09%

o ;'"1 1f ﬂ-n re Gre hot'Sitticient registered Hutse openirgs to place @l nurses . ;
mgfo&éﬂ“aﬂhé timé"bf ‘the'thange or if nursesiare notiable to qualify for such
posntlons s'thé’ same dfe described'in the foregoing paragraphs, the reduction
of regis‘teréd‘nurse pﬁéfﬁonsvm the Hospital shall' be-made according to the

", ’brobeddfe of‘ia’groﬁ efnd [ecail ‘established by Sex t:on 14, “k_ow-Need Days and
r e Lagoffr ! it ol
shnrnv . : »u”’.!{.\)r b U ‘L ; IL‘ = TR _.,”]“‘ L

arit avags of gl oailns
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D Offer of’Employment in Hosprtals Controlled by the Same Corporatron
lf a nurse cannot be oﬂ‘ered placement under paragraphs B and C above,
offers for employment shall concurrently be made by Contractlng Hospitals

K Cohtrolted by.the same corporate body as the HOSprtal which emp!oyed the
under thls paragraph D shall‘be made during the perlod that the nurse retains
recall nghts under Sectlon 14.

Any offer of elnployment under thrs paragraph D shall be treated for all
purposes; including seniority; as a, transfer wrthrn the same Hospltal and not a
re-employment.

E.  Offer of Employment in Other Contracting Hospitafs: =~ bF Fmsisia

If there are not sufficient openings in Contracting Hospitals contrafled by the
" same:corporate body, :an affected nurse will oonc.urrently be offered
i employmentinthe bargalnmg umt af, ahyother Contractmg HoSpltal which has
openings for which the nurse is reasenably qualtﬁect during the perrod in which
the nurse retains recall rlghts under Section 14. Employment of a urse under
the provisions of this paragraph E shall. beglvrth tull cred it for all length of service
credited by the former Hospital employer for plirposes of sarary ‘éducational
R uncrernents, and-vagation: ellglbll!ty
e v "";'3"5’.':;-’- R ll Il' LIS TS At 7_3.
\T he Hospatal havmg tbe reductlon of beds or serylces shall use rts best efforts
. ;“=--_ to assist displaced:nurses in rt‘ ndmg surtable, regtstered nurse posmons with
.-other:hospitals.or health care facll:tges, ~Such effprts sha[l mclude continuing.
~vinvestigation of;: potentra! job. opemngsand commumcatlon w1th other facilities
-as:to-availability, training; ; and experience. of affected nurses and adwsmg
“:unurses:of such: ianrmatlon recewed Db it

[ IS PR S PR SO 3

F. Negotiation of Appllcatlon of Thrs Section. i5:

The parties recognize that the prov'i's'iohs 6f this Agreement'may not fully”

A b arttlcrpate the nature ofisuch changes as tl;ley are.oceu rrlng or may occur in the
+ future. Ht.is agreed; therefore that for any. act:on for which Tofice ‘may be
requrred under-the. foregomg paragraph A, the MrnneSota Nurses Association
- and the:affected Hosprtal(s) will rneet for negotlatlon and, rmediation of the
application of. thls Sectlon 15 and relevant Contract provrsmns to the then
|nstant S|tuat|on

...... determmed in accordance W|th the arbitratlon procedure set forth in Section 26,

Grlevance Procedure "of thls Contract Agreement - '

b
LR

G. - l—,Removat from Bargalnmg Unlt

‘...: No actlon by a Hospital(s) or an afflllated entlty shall result in a unit, service, or
. .-group of nurses being’ removed from the bargarnmg unit earlier than thirty (30)
days after the Minnesota Nurses Association and the nirses to be affected
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17.

’ TEMPORARY POSITEONS

- ; to the:position-for- which-the nurse has been accepted may be postponed for a
© - period not to exceed three (3) months lf it is necessary. to prowde the proper
e skt!t tevel on the umt from whrch the nurse will.be transfemng '

o Subject to the foregoang, nurses meetrng the requrred quallfrcations sha[l be
given preference over.nurses, not currently employed by the Hospltal ‘and as
between nurses employed by the Hospital, preference shall be glven to the

. most-senior nurse within:the bargaining unit...If ng regularly scheduled nurse

- - applies forthe position, then.the most senior. of the casual paft-trme and per
- . -diem nurses shalt rece:ve preference before consadenng apphcatlons outside
e .-the bargalnmg unlt ey

i . 4 ;
Pf e

B P T
thay . LA X

L . g
o

Temporary reglstered nurse posnttons exceedrng two months shall be posted as

provided in Section 16 of this Agreement and shall specify the duratlon which
shall not exceed six (6) months. Any extension of the temporary position shall
be by mutual agreement between the Hospital and.the Association, ; The nurse

=i illing the temporary position shall be- retumed to. her/hls prlor posrtron at the

18.

| A'. Drsclphne

conclusion of the temporary position. If the temporary posrtlon is to be made
permanent, it shall be posted in accordance with Section 16 and the

. qualifications. established. for the position will net. be des:gned to. dlscrrmmate in
o favor of the nurse hotdmg»the temporary posttlon

T S ~
.::"r':; SDOEIT e N e

H l '.r

Temporary posrtrons outsrde the bargainmg umt waH be posted and frHed in accordance
with the Hospital's-non- contract policies, :A. bargatmng unlt nurse eeiected forsuch a

“temporary position will retain hisfher status under the contract for the duratlon of the

temporary position. Temporary positions shall not exceed six (6) months unless

+ mutually:agreed upon by. the Hospital and the, Assocratron{ A nurse acceptrng a
“: - femporary pon-contract: pOSﬂZIOH sha!l contanue tc be covered by the contract for the
i _::duratlon of the temporary posmon “

RO R L R
4 I L ., HEN

-VDISCIPL!NE AND TERMINAT oN OF EMPLOYMENT" SAnE

¥ ER IR !E{“u\"—. CE e ‘1_“- B DR LI S

No nurse shall be dtsc&ptmed except for just cause. Except in cases where
immediate termination is approprlate the Hospltal wii utitize a'system of -
. progressive. dlSGlpllne A nurse's participation in the Economic and General
. Welfare Program or ellg”brlrty for [ongevnty benefrts W|ll not oonstrtute just cause
for discharge or other d:scnmrnatron e
If an oral warning is given, it shall be confirmed in writing, |dent|f|ed as
disciplinary actior, and a copy shall be’ given'to- the nurse. A copy.of any
written warning shall be given to the nurse and the Hospital shall
simultaneously send a copy to both the- Minnésota Nirses Association and the
work address of the identified MNA Chairperson. Whether or not a warning
is grieved, a nurse has the rrght to make a written’ response WhICh will be
- maintained by the Hosp|ta[ wrth any copy of the warnrng '
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Ui aThe nurse W|Il glve the Hospltal fwo ( )weeks W|tften nothe foF termination of

| g
if

LT

) A nurse paﬁlcrpatmg iran mvestigatery meeting ihat reasonably could lead to

dlSClpImary action shall be adviséd in‘advance of such meeting of its purpose.
The nurse shall have the right to requéstand be granted Minnesota Nurses
_Association representatlon during such meeting. At any meeting where
drscrpllne |s‘t'0 be |ssued ‘the Hosprtal wilkadvisk the nurse df the right to have
Mlnnesota NurSes Assocratron represente{ on: aﬁ':,Qoh meeting, 1 5i;

e FURl GOSN TN P21 0 He S i vl ¢

"}C.?'_;r' IR I

Upon reques’t 'of'the'hurse of #d Adsociatien, 'aII wntten documeats relatmg to

" any oral or ‘written’ dismpllnary warning'will be remeved ftdbm the nurse’s

“ personnel file at atiy fime aftet thrée (3y years-from the: date of the most recent
incident, providing no further warnings or other dis¢ipiinary agtion have been
given in the intervening period. Warnings and other documents may be

removed sooner by mutual agreement between theHospital ahdfhe: - 457 <+

Assomation In no case will a warning which wouid, if requested, be removed

el from e nUree s ﬁle beJcbnsldered Tn fatdirs discioline onin. -arbitration 1.7
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e MoEpital Wi 'gieea fiursé two (2 weeks wr|tt|=n nemce (excluswe of terminal
leave) prior to termination‘6f éfployfient 6t suistierisiorn anless:said.termination
or. suspensron is for misconduct. Written notice of any termination or

" suspetisiont will ‘e givet to'the Mriihesota Niirses Association and the

< ‘dé&iﬁéd MNA charrpérsoﬁarthe i tinidithe affectsd hurse is gwen
. wr‘l

|nJ0f|.ce GOT SN BD00 22 \t’ A EIE ey e )nj I NIRRT 2
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‘ W}rtt“en documehfé“reflated Yo ah''oral Giirittén’ ‘waihihg-that are removed

R PR Aurse’s official persontidl fite' purs’ua‘nl*to thé préviousiparagraph
will also be removed from the managét’s file. ‘Unidatéd dnecdotalhotes in
a manager’s file wnll npt be used for disgipline., Anecdotal notes and
notes of counseling witt notbe rehedupor‘rfc r-discipline, provided no
further counseling or disciplinary action occurs durmg ;he subsequent
three years. izl

S [

Npluntary,férmmqtrgn o,frﬁmplq m‘ﬁ'&i I N S LA

oo O rIA 2k e e
i1t
her or his employmen’f in anyeveni and a nurée blalmlng termlnal leave will

=l

give four (4) weeks notice as provided in Sectici 9. e

eh 16303 b ,'n;r!

19. PROMOTIONS 'ERANSFERS AND NEW POSITION SRS

A .

RIS

¢ - b I 5"' T .
i 3 P ‘.',‘." R FLA T A R NN AL

Notfc':é ot Promot:on ar, Trahefer, .

':.'J.I’-: :
. ;’.fu,' :r-‘.‘fl”) fr (IR R AN TR

B weeks wntten advapce notlce qi an}'prpmotlen ar transfer out of the bargaining

unit. Said written advance notice shall indicate ihe specifications of the position

‘47



KN

g

C.

- - fromwhich-and-to which the nurse will be promoted or.transferred...Upon

L request; the Hospital will promptty provide the Assocratlon with the written

.. position description for either such position. - . -

“available mformatlon

New Non-Executive Position:

The Hospital shall give the Association written notice of the establishment of

— —f; .any, aew non-exeeutive. position requiring a registered nurse. Said written

.-notice shall.be, accompamed by a copy of the p position descnptlon whether
“such. descnptlon be preliminary orfinal, and, shall be malled to the Association
fourteen (14} calendar days before such posatron i posted Said. notlce will
include the Hospital's preliminary determination as to whether such position will
be included in the bargalnlng unit. There shall be no presumptlon asto:
inclusion or exclusion in the bargalnlng Onit.

.. Upon requestn of erther party the HospttaLand Assomatlon representatlves wrll
meet and attempt to mutually agree.on; the bargalnlng unit status of the..
posmon ln questlon -Consideration wrll mclude but not be Ilmlted to the ‘.,
and non- bargalnlng unit posrtlons and the workablltty of mpludlng the posmon in
the bargaining unit including, but not limited to, compensatlon work schedUules,
and seniority. The Hospital and the Association may make such mutual
agreements as they deem approprlate which involve terms and condltions of
employment related to identified barriers.: In arriving.at-any. agreement which
would constltute an exceptton to the then emstmg semorlty provisions of the
Contract Agreement the:Minnesota Nurses. Association shall establish a

. progess for consultatlon wzth the Assoczatlon Ieadershlp of the local facility
nurses, and any. recommendatron by the, Minnesota. Nurses Assomatron after
such consultation will be given due consnderatron by the Hospltal in attempting
to arrive at an agreement on the seniority matters.

The Hospltal agrees to provrde the Assomat:on wrth anyaddltlonal retevant

ey T ;‘.-,:t e e e e
A R ARERYPIES it ;

. If the partles are.unable o agree on including.or:nat including-the new position

in. the Contract elther party may. request the assnstance of the Federal
Medlatlon and Concﬂaatlpn Servrce (FMCS}) in anyattempt to resolve the issue.

- fno agreement is reached as a result of. the assistance 6f FMCS, the unit
clarification. procedure of the Natlonal Labor Relatzons Board may be used by

; elther party

Notice of Ne‘W'F’rO'grarn or Business Venture:

The Hospital, or its-parent or affiliate, shall give.the Association prompt written

" notice of any. new program. or business venture as soon as a deC|S|on to initiate

‘the program or.venture is made. ‘Such’ notlce shaII descnbe the anticipated
_registered nurse positions in the .new program or. venture and the. Hospital's
initial determination asto. whether such posmons erl be lncluded in the
bargalnlng unlt : : -



20.

By dgeted. i

The Hosprtai its parent or affiliate, will meet upon request with-the-Association
- to explore questions of Association’ reﬁresentatujn The procedure ‘set forth in
the foregoing Subsectioh (B) of this Section 19-will-be used to' process such

questions.

T e e P
) S P [

D. Inclusuon of Other Nurses in Bargammg Unlt

“ The Hosprtar will' mieet with the Assowatron upon request to determlne the
7 interest associated with including certain groups of nurses in the ‘bargaining
" Unit. “If mutual interests exist, the parties will meet-at the' local level to apply the
e "procéss descrzbed |n the foregomg subsectlon B of thls Sectlon 19

RN

LABOR«MANAGEMENT COMMITTEE L .» "-'f-f'ri 3k
A Labor-Management Commlttee shali consist of an equal number of
representatlves designated’ by the sﬂesodleuon 4nd‘the Hospital The purpose
of the Cormhmittee shall be'to’ coriiderissties of mdtu‘ah ;&riéarn; including’

| patleni .carelstaffitig concerms: "Staff Bhd'assistant head Alirses'dlected to"

" sérve‘oh this Commiltee: shall'be’ pald for rﬁeeﬁng hﬁle~,pent’m servmg'on this
Cbrhm:tt:ee pursuant for Sectlbrjs 3 and'4. T T g D
WA eeeanon af et 1,.r.f-.:‘-,‘; g ,;_:;f:' Gt cEE

Act:\ﬁtles "of the Cofih ?i'tée SHalt lhclude

e b Shono DOS MR 9,0V AT T § ol

i"'l T
SIS IR ST PR LT RIS THR
AL ‘Developmeit' '6f d'seriés 'of cr&ena%ﬁa’c Wwilkinitiats d?scdssron of -
Gl staffing’ ‘sstigy 'stch 3§ trérids’| deCated by-éonéeth for bafestafﬁng
G forms ahciflay | and/or'su ot pers’ehhét étafﬁnc""r‘o%}en{s exténisive
'+ use of fioat’ péreonnef on"' ) given anit; higjh utifiza lioh o’fpobf’;ﬁersohnel
i ‘subsiahttal *am‘drfﬁts of oVerﬁFhe ahd Sensu‘s {r‘er aﬁs\dlfferent that*

IR TS O “3“! LA VR I I S

I
ol

3T VLIQINSS @0 L0 TIGN IS N 0E E TS Gaits

-a

B. D:scuss;én of the issue of ﬂuctuatlng census mc[udlng, but not limited to,
37 cofRisideration of limiting schedulmg ‘of surgétigs and hdmls'snonebased
on available staffing and of capping admissions'iry Ui = 4= wev:

* Thig Committee #ill'd vefop a plan for-¢ on-gomg evaluatlon ‘and mutual
- determinatioh of which su;Sp'ort services and sysiems; couid enhén'ce the
" RN abilify to practice at a° professrdnaf |bvel> Bisell o these! ™!
i “‘detenﬁinatrohs' the"HospItal will makelmpfovements to' those’ support
i arvices ahd Systems Whith are fatiaiy agreeabls. “ The Chisf =
Executive Officer or Chief Operating Officer and the Vice Presideht of

Patient Care will attend Commlttee meetlngs Whnn Staff‘ng concems are
discussed. T T A D L P RS R S

D. © THe Labor—Maﬁagement Commlttee ‘at each facility shall appéint”
'q representatIVeé 3(0 *a omt subcommlttee to consuler issues relating to the

" varitus msmance and ber{eﬂt plans set forttrin the Adreement :ncludqng any
prob!'ems retated to’ ‘the: admmlstratidrr of thé'Plans; The subcommittee shall

" also review the Healtl 1iStrance Action Plan, clarify the felationship between
FMLA and the MNA Contract language regarding leaves and insurance, and

review the effect of pre-existing conditions on long-term disability. The
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subcommittee shall meet at least:quarterly and the meetings shall. be scheduled’

sa as-to provide sufficient time: for input and discussion prior to any Plan design
- or.premium changes.. Upon.reguest of the Association, -additional. meetlnge of

the subcommlttee may oceur at the joint meetlngs of the Labor-Management

ccCommittee:. - sy s e RN

Annually, the Hospltel shall present an update/report on. the Dlsaster

i Preparedness Plan at-each location. - The Committee: s,hall determlne further

. - Employee-communication, educatron, or changes needed in the Disaster

Preparedness Plan or Process. -

et P - B \-"r o . |
o i ,_,IJ \‘u ! 3 bl 1

—F The Co;nmrttee w;Il explore opportunrtles and. work redesrgn to maxnmrze work
opportumtre,s for PUrses who are :ll qured ordlsabled

G. At least twrce per year there wrll be a jomt meetlng between the Labor—
Management Committees of the University of Minnesota Medical Center,

e ~.Fairview,~ Riverside:Campus and Fainiew Seuthdale Hospital.. At the joint
meeting, issues to be discussed inctude those which have system-W|de

1mpllcataons and, questlons .of Contraot interpretation orpappllcanon affectlng

.-bothfacilities.,,; . - oy ‘

SIS I AL g

.'H : The'Hospital and-the Association/will:make-a-jaint annual presentation at
-the Jointdabor Management meeetlng on Fairview. technology and national
technology trends. . SIS T DR LG s S s o

if the parties agreeite-have the.Committee: review any. matter, of interpretation or
application of the Contract that involves a grievance, the time within which such
grievance -must be submitted to the Hospitah or submitted fp-arbitration pursuant to

Section 26, “Grievance Procedure,” shall not begm to run untif the date that the

determlnatlon of the Comm|ttee s made, e s s e e

‘ o - . - . D . N T T IP
v XK i e 0T ty F i ‘ ]

21. ’STAFFlNG ADVlSORY COMMITTEE

A Staffing Advisory Committee shall be established in each Hospital. The Committee
will consist of members designated by the Hospital and-Nursing managementand an .
equal number of staff nurses and assistant head nurses selected by the bargainlng
unit. Hospital representatives shall include nursing executives, nursing supervisors,
and staffing personnel. Hospital administration and Human Resources personne! may
“ be asked:by:the.Gommittee to:participate.: Bargaining unit members-will be

- . representatives-of wvaried, clinical, areas. The Committee shall, meet monthly and
minutes will be kept and made available to staff and assnetant head nurses on each
Statlon unit.

Staff and asmstant head nurses selected to serve on thns Commll.tee andlor its

Subcommittees shall be paid for meeting time spent pursuant to Sections 3 and 4.
- Minnesota Nurses Association staff members may attend-and partrmpate at the
-request of staff and assustant head nurse members :
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" The purposés of tie:Cominittee shall be to'réview and dfisduss staffing'matters and to

provide directinpt to Nursing Adrninistratidriin formu}am'fg staffirig-pelicies and
makmg staffmg db’CIS‘tdnS Pssies to be GOVJ‘BI‘bﬁ include but are not'limited to:
b o ARSI TS =T TR U T ST L YR S VPR -V

1. At each Hospital there shall be maintained and used to detémﬂn@ﬁeeded
nursing staff, a system of patient classification based on demonstrated patient

~ heeds’ and appropiiate nursmg*mtervent:onsc Stich system shall;provide for the

| agséssment of ‘patiént care heeds by staff nursesionieach: stationunit. In

- applyu’\g suc‘hﬁs‘ystem‘ equal-considérationwill biz given to immediate needs for
staffing based on the judgment of theRN oh'the statich:unit. Patient
classification system issues to be covered by the: Staffing Advisory Committee

H0vun will Thcludedetetmifation: andlmodlf“ cafiori of the!i§ystemm; ifelusion iof nurse

judgment as &fitefia tréceiptiand review sfihforriation deseribing;the process of
how the system translates into staffing for nursing care, and a review of the

'-s?stem af jdast- anﬂuallyf"‘""”*ﬁbt b st A8ty e mi*‘t 2] fé &
i)t han” Btoesnei Mo denevint sns o 2eel el o mnpsand
257 1A fevnew of baﬂent‘cak@éct{wies and ﬁdﬁﬁﬁeatmri'of noh—nurs‘mg functions.
‘D\’»‘"‘:rt.,:””-’\1\'\7(C,1"})un.. MBEEUITL B L Ealhe 2 e

3158V g chediling concefnsmemdlng:tbuvtknbmirﬁiteaeto.;h@lidayfahd»vaéaﬁon

scheduling guidelines, on-call guidelines, floating, and-ovVertime concemns.

A3 Dg\iéiopmen"t i@ protéss'td titilize ' Coricen foriSafe Staffing Reports as an

'~--‘ Fo g ceptable oMo idéntify atid address professional esnebmsirelatéd to staffing

and to improve the staffing and scheduling proceiss?2:¥ yt.alo wiol

5.0 Défne%ﬁuaﬁonswheh Ahurse may bé“reQLnrédv to* wofk alene: ona umt- »

N0 oh A ity 3 il et aonsvang s eavivvnl 1801 e nal 57 o nose A
§. Routinéfy review the' ability of the regritenied niré 6540 be released for. breaks.

o b et smpantoow oo ot nipac fon bans oo S saneve DY A noiue s
Specific recommendatlons on guidelines will'be piesbiiiedto Nuirsing Administration.
A report of the status of action by Nursing or Hospital Administration shall be reported
at the following meeting and recorded in the'minutes prepared for distblition fothe .

" statlon u nlts
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If DL E DDA AN 0N NCIsRim s ergesit ennte s ot 2 b
“Matiagermént wﬂl‘”\*e(cognrzb and suppétd ftie ethl"al oblbatléns( inherentin the
‘i rselpaﬂent ﬁ'ei‘aﬁénsmp ant-the acc‘ountab!rhty and auth‘ontyof the reglstered
A0 Hifrsd retfed toher'or RS Individual practice! - 17 T U i -
R ISRt IA
~ Only aregistered nurse will direct, assess, plan coordmate and evaluate a
j‘~peit|ents on”dhenf’éfﬁu’rsmé €are nbeds A L U

- TR ,,f,.,!_.
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" "Nonursé'shalfbe reqmred or dlrected to- rczjelc-:-gaue nursing activities to other

personnel in a mannerfconsistent with'the Minnesota Nurse Practice Act, the

standards of the Joint Commission on Accreditalion of Healthcare

Organizations, the ANA Standards of Practice, cr Hospital policy. Consistent

with the preceding sentence, the individual registered nurse has the autonomy
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determmes approprlate based on:her or his assessment

'\«.-.r
r¢|l,

" to'delegate (or not-delegate) those aspects of nursing.care the nurse

LI
Sk
I '..‘(."- PRI

When anurse is. ﬂoated to a unrt or area where the nurse recelves an
assrgnment that she_or:he feels she or he cannot safety perform mdependentty,
the nurse has the right and obhgatlon to request and receive. a modlf ed
assignment which reflects the nurse's level of competence ' '

The Hospital will make reasonable and'continﬂ‘i’n'g eff'ohrts' to minimize the need
for bargaining unit:nurses, to perform non- nursung functions supportive to
" Aursingicare 'such.as-housekeeping, dletary, clertcal functlons or the transport

of supphes or stabte patlents~- e
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Nursmg Care Delrvery Commlttee el

S Lty SwaN B maiitamnl I

The: Assomatlon and the Hospltalsrrecegnize that. changes in the health care

deIrVery systermhave and will:continue to. occur,_whrle recaognizing the common

si:goal of providing.safe, quality. patlent,caret ,The partles also recognize that
" “registered. nurses:-have a right-and l76$anS!bI|Ity 10. partlclpate in decisions

-+ affecting delivery of nursing-care.and, telated *erms and’ condltlons of
" employment. Both:parties have a, mutuat mtetes.t in deveioplng delivery
*-systems. which will provide quality care on 2 cost,efﬁclent basis which
recognizes the accountability of the reglstered hurse in accordance with the
Minnesota Nurse Practice-Act-and the. Jomt Commassron on- Accredltat[on of
Healthcare Organlzatlons

S ‘L;f‘.:“'—-- BT ;
Th ere shalt be: estabhshed |n each Hosmtal a Jomt commtttee of labor and
management representatlvea Thrs Commlttee shall be composed of an equal
snumber of representatives-of. the Assocnatlon and the Hospttal There shall be

,rco-chatrpersons ONne; desrgnated by the Assomatlon anctone by the Hospital.
-‘.'-.“The senior nursing executive sha]l be. one of the Hospltal representatrves The

 Minnesota Nurses Association charrperson of the bargammg unit shall be one

.o of the Associafion, representatlves ‘Staff and assustant head nurses selected to
.-serve on this Comrnittee and/or its, Subcommlttees shail be pald for meeting

“atimes: spent pursuant to Secttens 3 and 4. 1 N

i-.t i AL‘

ThlS Commlttee shaH meet on a regular basrs to consuje;: |ssues of mutual
interest to-the Hospital and the Assocnation as. may be agreed upon by the
parhes ::The Committee may. appornt a task force as it’deems appropriate.

- Such task-force shall include staff nurses with knowledge and expertise in a
partlcular subject being. consrdered The Commattee may ¢ also refer issues for
:-consideration to existing: HOSpltaI committees.. Minutes of meetrngs of the

. Committee, minutes of- any task: force estabhshed by the Comm|ttee and

i minutes of internal Hospital. committees,. mcludmg committees at department

levels-or-unit levels, that relate to the type of\changes reféired to in paragraphs
1 and 2 below, shall be routinely shared WIth ajl members of the Committee.
The Committee will have two areas of focus.

' The prov:snons of thls Sectlon have been establlshed for the discussion and

good faith. constderatton of the subjects rncluded wrthrn the scope of this
- 52



Séction.” It lame iiftent ‘and desire of-the, parties'that mutuakagreement be
reached on these stibjects! |f the‘Comittee isunableto reach;agreement, a
mediator with background and experience in health care matters shall work with
e ‘Committée in Sttempting to'find sélutions to areas of disagreement. The

5o

1.
&

,"' ks '&laibf may Be:’cHOSen from théFedsral Metlialiontandi Cenaﬂajleﬂ Service
‘from o’ther soﬁrces as the eomm[tteeqnvay de'tuhrmmean SITL
DT 2

Bk a,e{,nran SVEs Blue s By 2iumih .;wﬁw

Authorlt)( of Commlttee
: I S R

s {41 5( S

l
AT qc(l' -ir}l

T
GeThe! b’orhmﬁteé throu@h use of a joint decuslon making progess, has the

~ Juthofity and accountablhty fo spec#y the role.implementation of the
registered nurse in the patient carg’ deltv'eiy system afithe-ofganization

and the application of the nursing process in that delivery of patient care.
HolTak ’91["100"‘]:'\,:"—'\L, e O i A

The scope of the Committee’s work in this area may mclude but not be
t}fé’ ?e!B%?hémef’aldaia &t o understand patient outcomes

SR riyon s i
oS Dirhited to
“irel5tet to nirstiaredre S ¥ addition, the Committee, will consider

RIATRA N I FaT el d'
Brl o g
i’m ':g‘h"“g ’Qﬁ'rzatron‘éfmﬁsmgméarch findifigs to evalaate current.practices,
Sla92 rfthdrﬂ'(‘Peﬂnne\Paﬂsns‘m 1crract-|ce‘I Bnd: create-an envimnmeant to facilitate

0 &0l ’ekc’e’uen'ée’ 3

7 e’ Bi8ht of-a disputeregarding.changes in the role of the

rieviel g El‘éﬁlsfei‘ed huré‘éb*rth@“ ppication of the:nursing process, changes will
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R argEs T the bystény for Delivery of-Nursing Gare:caan &
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If the Hospltal is con31der|ng a change affecting the system for delivery
4t 8y affeSthave this inlises practice; the énvironment

_;; of pét nt cal‘eth
R \gfjpra 8, i rieraction With eEsistivagiersorinel, or. the'interface with
‘ het de a&rhents a tPtitSC}p’lih gszitwill riotifycthe. Comimitiee in a timely
roagtive’ Fnanner Wﬁépartlesﬁwm»jelntly review, diseuss, and
3 16 &omsuitartsto work witlythe Hospital and? bargaining
P d,i%?g Hl‘g g’ re érdfnganythangés ifr¢he system for delivery of nursing
o arj Et & of assiétive Peérstnifisl] Br job: respohisibility’ of thesegistered
Uil pon’%‘éfc(éiﬁ?%f the naticereferradntothe'Committae shall
review, discuss, and’ éhalyze*ﬂ‘ie ‘diange frwhich the notice was given.
if the Committee, upon exploration of the issue, identifies that changes
“brof bSed ¥ witf ‘?nﬁé’ci Fmﬁleni‘eﬁfahen“bﬁhe fslsiof thé registered nurse
o catih ot the ' Harsing prodess ko dslivery'ofpatientrcare, it is the
“: ] }’it en thaﬁhoge”%pects will-befeonisiderad under the guidelines in
SUBS pg Ik ‘above:’ The+|osp}tal shall provide the:Committee
ir frcfrmﬁtlon riecessary to-evalualé the impact of any proposed
cr,:immlfered and 16 make ‘any recommendations relating

i

T ’”“t éto(“T'n
cohgr Jfér pog*stblé options to'work' with tha‘parties regarding the
change " THe Corimittes wil jointly review plans for:evaluanon of

vk View. - L 8 TV F,

RENERRR cha‘h@és Erbpéised‘ .
PRI OV Gver Uy ar g

N a.uJ

s invalving the type of changes reserred toin paragraphs 1and 2

PIth programs
tj\ t re belng dlscu‘ssed shall be’ revuewéd and considered prior to the initiation
am’ AN evaltiation' of’the‘pilot progiam shall be submitted to the

of the progr
"53



bir

- :Gare Delivery Committee. , ,

[

“ljoint: commlttee prior | to the extension or further, continuation of the pilot
program ST L e r

Unrt Gnd Rewews i L
Astructured.review:of the:staffing grid of each unit.will be. completed annually.
Nursrng Directors will coordinate, this review in therr areas The ‘Minnesota

Nurses Assomatronwﬂl partrcrpate in this review. -

Stafﬁng grrds wrll not be changed downward unless eva!qated by a team The
team evaluating the staffing grids will be composed of staff nurses, the
=Minnesota -Nurses:Assogiation co-chairs or designee, the nurse manager, the
~.director of ; nursmg .and, cther appropnate nurs:ng Ieadershlp lndlwduals

e SEE L \, -_; v

HE s

. ‘f the character of a umt changes the“staf’f nurses or nursrng leadershlp may

initiate a structu red review of that unit's grid or pattern for staffing.

The criteria for evaluation shall be consrstentanddetermlned bythe Nursifng

In evaluating staffing grids or patterns, it is the intent and désire to'feach mutual
-1 agreement.about. appropnate staffing: Absent mutual agreement, changes
~shall.net be |mp!emented pnor to utthzrng the . med[atlon resolution process set
forth'in paragraph 4 of this Section 22 B, There wiil be'a quarterly report for
- each unit regarding overtime, casuals agency use, suck Ieave vacatron leaves
.of absence, and unf’ lped shrffs o

If the staffi rrg gnd is not met “the charge hurse w:ll ‘valuate the following factors
to assess and determine the adequacy of resources on the unit to meet patient

o "; care needs e S iy
Paﬂent acwty S e e .'f"u"h ';,U‘ S
“Unit acu:ty Ievei PG LI vien e algadd
Experlence level of RN staff
v Compos:tlcrnjofskrlfs’lroles avatlabter R R R
v “Potential fedistribufion’of the tnit's ciitrént: patlent asmgnments
. Unit admissions, discharges, and trapsférg i 2.

‘The chéarge nurse will document her or his evaluation:of the’ unit. .
If the charge nurse determines unit resources to be madequate the charge
'nurse, ntrse manager or de3|gnee and: other keyfdeCIsron makers wril consrder
optlons ‘based on‘the following: JEAE g .
i. Review of current and future house-W|de census, stafﬁng, and patlent
“assignments
“ The ability to facilitate discharges, transfers, and admtssnons
iii. The availability of additional resources S
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If the issue cannot'be resolved and resburces cannot be reallocated; the unit in
question will temporarily close to admissions for & time period.nottoiexceed two
hours after appropriate’communication of the ‘clgtiure has occurred. During this
time period, further evaluation of the unit staffing will continue to teke place.
TR eweveritis recdt;mzed that certain situations sueh as ‘community>
IS jerrl\ergencres EMTALA, or other legaily-required  admissionstand: situations that
would jeopardize the'saféty of the patient may reuire a'unit to.admit a patient.
In those situations, the charge nurse will contmue' to work W|th key decasmn
Mmggﬂrs fg expl_dre“altefnatwe SVlitions; M~ 7 o e ena e, g
G2 TEie T e BLGY Loope o 2uhn ‘_;_'f..;s.f?‘ KES NI ‘[5L=h,..»: N
" ThE partles’vfnll jointly discuss, review - aridievaluate information related to
< inS"é g Units astpart of the deinfittee’s régutarly sctisduled mestings. Joint
ey rw < mlstratlve Nursmq §upervnsor, Patlent Care Super\nsor, and Patient
- Eement Manﬁger edudafigh wilt B& coriducted regardmg unit closure.

3OO LAR B M SATE T welvan Ta sz e el

E. P&eceptor Onentatlon Program _
(L VO OLTITBIED & mgizienony aa dafde wrgaiiye 0 e CEHIB YO
An annual review/update of the preceptor Sfentetion’ pﬁogram will be conducted
0 o by | the Nurelng Care Dellvery Com;nltr’see N
T DOESTT re a0l 2 TE0H0 avnd ;'.‘.""frl‘ i!;ib RERAFCERE
S '“"il'hé'?-lasf)itg’l fﬁfi&'iﬁe“ chﬁtl'on Wil explore ari acuity’ system (an
ésiab‘lgéhed ﬁiieéfsﬂre en’c tdQ'I) that baptures the YoHovVing'* r
SFLItE h NS e RUSILENSsa Sy
I{'redlcfs hursing cate r&qm'rem nsﬁs for ih‘&l\ifdbal gatlents based on
the severity of the patient’s INHEEs heed for “gpeciilized-equipment
and technology, intensity.of nursing in erve.npons required, and the
complexity of clini¢al hiirsing ]ud; nt headed to design,
AT ] i ooimplement; and evalqaxeothe patleng S nursmgcare plan,
retnr el o Hind S50 GG 280020 i) LE
2. Details the amount o‘f'nursmg care nee ded bqth m nurﬁIber of
nurses and in skill mix of nursing personpel | reqmred 8h a daily

basis for each patient in a nursing depawrtment ur“t

0

imie VIA T lsval sononaged i
3. Takes into consideration the. papentccire serwces prov:ded not

.., oply. bysegistered nur sqe,wbutg[eo b;,tJ 1ssnstlye health care
personnel;ands i bin- aicisisiin oo esmoe 5 ¢

4. i |s stated; interms;that can readily:be used and understood by
nurses. N

AnEn0 &t cliipanaal e o) oo b ralimaslv o s oo

7By mutual‘agreemeni, the fuactions of- the Staff ng Adv nsory Cqmm[tteeiand other

committees as deemed appropriate may be mergeckwrlh the Joint Committee for

. Nursing Care:Delivery.ic i wvwmn - o0 0 - s PN

The Committee-shall have no power to modlfy the terms of the Agreement nor to
adjust grievances. R DPT TEN Cooe ,
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HEALTH AND SAFETY

| A S‘affety Pollcv

ORIENTATION:

The Hospital and the Association agree_that a planned. systematic method of

-orientation to familiarize a newly employed or permanently:! transferred registered

nurse will enhance the quality of patlent care. There shall be an onentatron program
provided which shall be specified in writing and individualized based on the nurse's
needs assessment, experience, and unit-specific competencres and posrtlon
requwements To that end, the followmg shall apply '

tyw

1 Length of onentatton shall be based on the nurse s expenence and specrfrc
' ,competenmes b : ; -
2'. o Whenever feasrble orlentatton shall be conducted by the same person{s).
.. 3.~ . Determination of how an arientee’s patient carg assignment is counted toward

..~ - staffing needs of a unit. shall be based on the orienteé's demonstration of
=2 - 'specified competencles Determlnatlon of how the preceptor is counted toward
;. staffing neeéds.shall be based on the or:entee S demonstratlon of specified
competencies. [T N R

] ! .
R T B R I R B S A D T

-+ 4.+ A nurse,;shall not be placed in any.charge nurse position until the nurse has

BN demonstrated the competencuas Wthh have been specrfaed for that ‘charge
: ;'1 nurse posrtlon .

TR R T R
RS Vel oo Dy

A system for the (penodrc assessment of an orrentee s progress rnvol\nng the orientee,

the preceptor, and. a third. person knowledgeable in educat[op wr[t be developed.

A registered nurse.shall participate in the orientation.and validation of skills of nursrng

. assistants; licensed practlcal nurses, psychratnc assocrates and other such nursing
_.support roles. . Such onentatlon shall mclude the det" ned role of each classification.

o

> he'F

. of work areas the adequate educatron necessary safety practlces and the
preventlon of accidents are.a, contlnumg and integral part of its. everyday

;- responsrbmty Further, the Hospr*al is committed. fo provrdrng employees a

- ,.work environment that is. free from hostne abuslve and d:srespectful behavior.

it shall also be the responsibility of all nurses to cooperate in programs to
. -promote safety to themselves and to the public, including participation on
- committees, and compllance W|th rules promulgated to promote safety and a
,_vrolence-free workplace This nurse responsrbrlrty shatl mc|ude the proper use
of all safety devsces in accordance W|th recognlzed safety procedures
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Lifting Standard:

Eﬁectlve Jéﬁu&g 15 2002 the' Hosprtal wﬂP adopt a repetitive ifting standard to

I:mlt rePetitlve li ng by a nufse to thlrty“ﬁve (35) pouFds: no mOre“than 12 times
per Shlft '1:;" . , .\‘ S50 J“‘| .f)ﬂf l J Ty oot 2 R S

T ,_-." b e 1,:" AT S R S TS Tl B ER [ TER ERY r \F A
P EEE T 20 P A e, .1 O i m\,

Serviced'for III 1njured or Dlsabted Nurses J 3L jH < E {n ey
1. ... The Nursmg Health and Safety Commlttec will develop and dlssemlnate
" inforiation t6 nurses relatéd to the serviciss available td'ill, injured, and
disabled employees. The Committee will develop a tool by which the
lllllnjured nurse will evaluate thelr expenence of the process frorn initial

m}Urythrou H fihal tesolation. 21 F = witaan 2 mne. N

a.
<7

L
Ry

;’lj: > The“HospitaI will* m%ﬁﬂhj{ notify'MNA of Aufses with Work-related injuries
" :or ﬂ\nesses resmtm in thiee'(3) oFiriote t.onsetlfive lost workdays. An
" informational handout Heveloped By MNA will'be'given 't registered
“ hilrsés who Fave BEen absent mdre than three: consecu’uve workdays as
a result of a work-related injury or iliness. IR T

i: :’f The Hdépufﬁi Will §5EiptTsh a 'system of Case fanagement to coordinate
P Yhe services 161 ilF injurel 6r disabled ninrses 'af @ach facility. A contact
person from this system will assist the nurse throtigh® cdordination of
1ssues related to accommodauons insurance, leaves, alternative
plécement "dirid’ rel*ai;ed lssues The Ho§p ital wﬂPidentlfyfa reposntory of
+ “positions available fo'ill injiired; “erid d@isabled ntrses. Ui s 4

3 Uﬁéh tHhe' réq(resf ofjthe nu?§e a “dontact om Falrview s’ Work Force

- ',)_'_ , ﬁevg{opment C.en‘u:}‘lJ or other ‘appropriatée’ dep%artment? will-mest with the

Thiirse and réview poténttar smpfoyment bpportinities within Fairview.

4.  In all situations where there is a need to make-actommotiatiodto:
disability and/or restriction(s), the nurse will be advised of the nurse’s
right to Minnesota Nurses Association represen‘fatlon AFHE nurse:

fa re;ects+ representatlop it wili be dpcumenled in writing and signed by the

i-DUrse. Aco jot‘smd documént will be providéd to the Minnesota

i Nﬁrses ﬂssoc%ﬂ%m before’ a‘ryy schadtiled | ‘meeting:” If fepresentation is

rﬁgec”ted the’ Ho‘sﬁta] will, nonetheféss review lOption's For ¢

' lr', - accommodétld:j With the! Minnescta’Nurs 3s Associatiortiforder to

““tacilitate mﬁtual prob13m solving-and con'*lstency priot 1o & decision in all

. - v
Sy SIS DT L b oy [
T R it S o ] foo il

_i‘S The Aasog,latlon wxll be provlded W|th all'relevant lnformétion requested

. _Ji

o laﬁed to the acééinmodatlon of the Registered Nurse:” Medical
i '."'.‘qurmatlop vilf be feleased subject fo written authorization of the nurse.
Consistent with théir status as employer and bargainingrepresentative,
respectively, the Hospital and the Minnesota Nurses Association will
respect any confidential information being considered or disclosed.
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E.-

* 6. - Nurses will be accommodated on an lndrvrduat basrs with a focus on the'
B 'nurses abrlrty rather than drsabrlrty

RS In evaluatmg the abllrty to accommodate a dlsablhty and/or restrlctlon(s)

the Hospital will not-rule out increasing the number of staff’ schedufed on
a unit as a method of achrevrng accommodatron

8. As part of these drscussrons and upon request of the Hosprtal the

- “Minnesota Nurses Association will waive.the posting requirements of
. Section; 16; “Schedules and- Postrngs " relative to: selected new or

:: + existing open positions which-would. allow the Hospital to accommodate
i - anursewho is currently a member of the bargamrng unit | |n a bargaining
i ‘;-:‘unrtf posrtron AT e v e e o :

-~

v

9. -.A HUES& who has not peen or rnthe future may not be accommodated

i -in:@ bargaining unit: positiony retarns bargarnmg unit senronty for all
.+ - purposes for-as long as the nurse is accommodated outside the
~*,; bargaining unit.- The.-nurse shall. be glven preference in. returmng to any

LS new or existing open bargaining unrt position. wrthln four (4) years where

» the nurseis qualafred and can be accommodated

e

10. -, Nurses pfaced ina benef t—ehgrbie aitematrve posrtron wrthrn Farrvrew will
contrnue to receive tuition reimbursement. -

R L

: ‘-1V1 :_..;-,_;:;The Transltlonal Work Program as ln effect frorn tlme to trme will provide

that nurses may have up to 12 weeks in the program per occurrence
Changes in the Transitional Work Program that affect nurses will be
: .revrewed with- MNA prlor to implementation..

EQUIPment and Facrhtres T SRESA

. free environment. - .. .

F T

‘F P

The Hosprtal wrll make reasonable effort to provrde nurses wrth safe and
adequate equipment, working environment, and facilities. The bargarnrng unit
: 'at each:facility:-may designate one of its memhbers to serve.on those CQl or
product evaluation commrttees whose, decrsrons affect systems or products to
be used by registered nurses in delivering patient care. A review of equipment

-.shall be mcluded as a, part of the annual mandatory educatronal requirements
-fornurses. : S S .

IR
[

The Hospital will continue its efforts and commitment to work toward a latex-

A .-.“_,,' RN L

Anfectious or Contagious Disease: .

The Hospital agrees to educate nurses about new evolving organisms/diseases

~and available personal protective equipment in a timely manner.

Where infectious or contagious diseases are diagnosed or suspected, upon
request of the Association, representatives of the Hospital shall meet promptly
with the Association representatives to determine what steps, if any, are
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necessary td safeguard the health’ and safety of the nurses as well as the
patients. A registered nurse who tnajr be'at risk afiexposureto an infectious

’,agent or agents as the result of respons:bllltles for the care of a patient shall be
_‘ informed’of that patient's diagnosis or pbssible dlagnOSIe by the Hospital
* according to’ the Hospntal policy and procedure RNV

by o

Nursmg l—!ealth and Safety Commlttee
NSO IR FAL N AT te S DR | l .

A Nursing Héalth and Safety Commrttee will be e tabhshed as a component

‘part of the Hospltal s basic Heélth and-Safety'Comniittee.” The Nursing Health

B and Safety Committeie shall consist of an“equal rumber of representatives

o
4.

- = designated bythe Hospital and designated by the bargaining unit. Staff and

assistant head nurses selected to serve on this Committes-and/or its
,Subcommittees shall be paid for meeting time spent pursuant to Sections 3 and
47 The 'Comrmttee shatl consider dnd-devélop recommendations on health and
Fafety matters Lof partlcular ¢oricer o régistered nurses including, but not

ited to rnfthmtlS dlseases ‘chémical Ra2ards): secunty and physical safety,
radi’ation “and edlication: “Phe Hoépital'will cooperate in providing the Nursing
“"Héalth ahd Sa‘fety "GoHimitted With relevant backjround information.
Recommendations will be“séit 10 the Hogpital Health and: Safety Committee for
-action. |f those recommendations are not implernented, the Committee may
" "bring the matter to thé atteritléﬁ’ef the C‘hief Nur.e *E)(ecutwe G

[- O o _‘ N
LS A L S TR DO Fa Lo

. The MNA Co-Chalrperson of the Nursmg Health and Safety Committee of

each faélhty wtllr be. added to the Falrview‘SatePaﬁent Hand!mg Steering

[

OmmlhEé ) ’ o ' AT '(_ UESETN, S

R IE S Cr\ kS J“"!J xt*.-"‘r‘a R I EIAES

The Committas- el o in-ddbperation with other HespltaI:Health and Safety
Committees or officials, will develop a process tc mutually assess risk
management decisions, analyze injuries, and idéntify ways to prevent such
lnjyrtes using experts as needed to accompllsh these tasks. Specut" c tasks may

lnclud but notb‘e ﬁmtted to LRI P30 AR e o]

A ~ :
1‘.‘s l r-\”t|l( J_(,tl,‘_i‘n AR

LA

Develoﬁl’cfanfy 4id corﬁmumcate a’ prtJe 58 fol" hifrses'to brlng concerns
" tothe. Cot‘hmﬁée fot‘rev@eyv and 'actlém’ Y AR

. 5'r=i;":'l+1“,= Abee,
"2"' f “ U bavelopolarfy SRd communicate* & process’ for‘*nurses o |dent1fy
situations related to a potential injury/iliness that requires immediate
e ntervenhon, _ ‘ _
O N R I R N I A
3. Mutually assess workplace hazards on a unit baSIs develop a plan to

abate the hazard through appropriate me chanisms, monitor the
implementation of the plan{s};and’ prowde recommendation for
. educatlon o o
4. Addréss pﬂont|e§ for preventlon of! chromc repetnt[ve or cumulative
. . trauma mJur;es

Dl el T Ry LT




G.

-~ safe patient handling policies... ...

-+ 5, 2 .~Develop education plans regarding. ethical rlghts and responSIbrhtres of

o NUrses: protectmg themselves from i mjury

6; o Cooperate W|th emergency health services to prowde access to
employee health services twenty-four (24) hours a day.

PR ?.-—‘-':' ;’Cooperate wrth emerg,ency health semces to promote :ts abrlrty o serve

as an advocate for employee health and lnteract with employees ina
mutually respectful manner.

8 '.-By July'4, 2008, the Nursing Heaith and Safety Committee will

develop an action plan to address safe paflent handlmg education
and equ1pment needs
ln addrtson to‘pro‘«rldmg access to and sopres ot the OSHA 200 records and
First Report of Injury forms as requrred by Statute or Rule and Regulatrons the
Hospltal w1|l furnish coples of its Rrght to Know plan and its overall AWAIR plan.

L -

The Hosprtal and the\anesqta Nurses Assoclatlon are commntted toa

culture that will dramatically reduce staff injuries “and enhance'overall safety
and security in the workplace. The Nursing Health and Safety Committee. will .
explore, analyze, and make recommendations to the Labor-Management
Committee and:the Hospital:Health and Safety Committee. The Nursing Health

-+~ and Safety-Commitiee’s f-ocus will mclude, but not be. llmlted to the fol!owmg

- exploration of & no—lrftmg policy, new equzpment llﬁlngteams unrt securrty
needs;and a raview.of-the placement role and respons:Brlrty of secunty The
Nursing Health and Safety Committee shall provide inptit and review any

v, et o i D . 4
EEE I PR S g
B " e 3

The Committee at each hospital will review the 2006 joint résearch project
funded by the Hospital and the Associationto developjactron items for .
|mp|ementat|on Staff nurses will be involved with implientation of
- these action items. on their.nursing care unit.. The Hospital and the.

> Association will jomtﬂy fund-an effort to,present and publrsh the results of
the 2006 research stady regardmg bamers to safe pattent handlmg

o 5,‘ ,,\w_f .[ - "ri'\l':' _Jrv‘,. e ' .

Faclllty bulldmg or remodelmg in drrect patlent care areas will be '

- agsessed for safe patient handling opportunities. A safe_patient handling
risk assessment will be conducted for all units. related to educatlon and
eq urpment needs

B . 5

Physrcal Vrolence and Verbal Abuse

- ‘Each facility will establish and enforce a code, of behavior for.all in the facility.
-Each will have-a trained response team\(s) whtch will respond to all emergency

. situations where physical violence, the threat of. physrcal wolence or verbal

abuse-occurs. ‘A process will be developed to. record and report these incidents
" of a non-emergency nature, These records will be evaluated by the Nursing
Health and Safety Committee when the srtuatron mvolves a registered nurse.
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" The Hospital Will’ prowdea physical Midnagemént:cdrriculum by qualified
instructors that prowdes informatiérind sKills in iteat-assessment, de-
_gscalation, \bphysncal protection, and behavior management to all nurses on an
" anfual bésus in ngh-usk areas and/or upéri requ st.iw Lol ;

AN T LI sty . e

. The Hospital will develop a process for a risk aSS|=ssment upon admission to
de’termme ﬂotennzﬂ \nolence from paﬁents and de velap and communlcate a
therapadtic'pian of cdre as appropnate’ i om
St ey ¢ TN
, .The Hospltal will encourage nurses who are victims of assault in the workplace
o fo recogmze tH potentlal of emotjdha! lmpaot'and offer. counseling or other .
it et ”‘déléyed"strésé‘ débriefing.” ™ 75 . GG DR GO S
SLealt e wgiv ne Lop
, In addj lon a nurse who has been assaulted at work and is unable to continue

"";f-k; N ,wb‘}kln will be—gwen the’ opph?t’umfy tofbe free* rom duty withiout Ioss of pay for

' hfh’g reMalndel‘thhat SRt~ On ani ol prrsSi

S I”u”"""n’“jjx“:—; AR BN St S TSN VT T L fi

- only

5 e e Hospital will extend reasonabfe cooperation to any nurse assaulted in the
& v&bﬁplace Who'cHoosés t6: #%sicise herfhis rights under the laws; T

.r_,‘

R : B0 NE Loy Tisig o PO i e 1y e Tt RS T
25, TECﬁNOLOG’I’CAEbHANGES“”‘ AT s e o
T OLE o O Sl O B ..:)'% QOAIOIOY 84550 e Ay ,! P‘F\ Il

Meﬁned departmén% based Process will be institutad for plannmg,

& imp ementatlon ahdﬁva‘lﬁaﬁoh of majortéchnological ¢hanges. ‘Following
majoc jechnologlcal t’han 16s;’ techrialbgy I‘aﬁs With qualtfied instructors /
resoqrpe pé{saons ‘Wllr bs ai\r?:liafalg ;for a pr?fietermvned pehod ofitime.

AT “ lagisie! "’“j"’»lﬁi !I\r'"“" 4
Staff nurses shall participate on teamso¥ co%rimi‘t{ees’%\ihlchfseléct and evaluate
qew techpoloqy n]yolving nursin

AN "awif‘ll"’ﬁ SINTNESN Sy “x-:"h’.‘l.‘f”f'-‘u

eIt 0e 0T R lozlj i“:'j.‘""

26.

vz, s " !
_,41....';”*\, Tiiilkds T ’3-. “i‘.’rqlf-.‘;“ﬂi \ii :

The Hos 'it’affa‘?‘nﬁl théiﬂmnnésda’l\{mses AgsBéiatioR deisire that each:registered nurse
‘have a'means by Which Yrievaticed méay Ve giveninialy, fairyard continued
consiteration untrl rekblved M orderte facifitate ednfidence in this' procedure, a nurse
shall pot be subject to criticism or repnsal for usmg the grievance procedure

AT susa ir e “‘LJ‘!"\ oo

=13

T e L VI Hilan
| A gr|GVance shall be-défingdas énycontroversy arising: over thewn’terpretatlon of or
~ the dtiherence’to the' tétnd dnd: provisions: ofthiszgrerent Goee %

_.,'\z T e
[ I S% "',

A, Step 1. The nurse will informally discuss the gﬂ evance wuth the nurse's ﬁrst
level supervisor above an assistant head NUISe. & = iy i wer

dlscussmn itishall beredicad towriting:and submitted to the Hospital's
“ -Pegrsonhel’ Depadmerrt‘ "The'written: grievance must be submitted to the
HOSputa*I within i’Were (12) workdays after the date of occurrence. A grievance
relatlng to pay ¢ shaﬂ be ’tlmei’y if received by the Hospital within twelve (12)
workdays after'the’ pay day'for the petiod dufing which the grievance occurred.

B N Step 2l ‘Ifthe gnevancé is not resolved at the fime-of the Step.4-informal
[

- A
.E"‘--"t_w'

CINSEY
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CWithin twelve (12) workdays iafter submission. of the written grievance fo the
Hospital, a meeting to consider the grievance shail be held among

_ representatrves of the Hosprtal the Association, and the nurse.

v .-rL

“ The: Dlrector of Nursmg Semce or such other non bargainlng unlt person from
the Nursmg Servrce Department as the Hospitat may determme sha!t

Lot e

Wlthm twelve (12) workdays foﬂowmg the Step 2 meetlng. ,the Hosprtal shall

submlta wntten ireply to.the. Assocratlon and the nurse

e {_‘,{;‘f , I-w.,-,—-

be in: wrltmg and must be reeewed by the other party w1thm twelve (12)

workdays following-receipt-by-the Assof‘vatlon of the Hospltal s Wr|tten reply to
the grievance.

The arbitration request shall be referred to a BSard of Arbitration cemposed of -
one(1)yrepresentative.of the Minnesota Nurses, Assoclatton one (1)
representatwe -of:the Hospntal and a. -th:rd neutral member to be setected‘ by the
- firsttwo!=In"the event that the first, bNo cannot agree uppn a thrrd neutral
“imemberwithin an additional five: (5) d.ays such thtrd neutral membershall be

. selected from:ailist of nine (9)neutral arbltrators tobe’ subm:tted by the

" Federal Mediation and: Concrhatlon Servrce (FMCS), Greater Twm Clty
Metropohtan areahst. eE .-:;_;.-rt -,_t..t: - "

A ma]onty decaelen of the Board of Arbrtratwn wflt be fmat and blndmg upon the
Minnesota Nurses Association, the Hosprtal and the nurse, The de“ctsren shall
be made within thirty (30) workdays following the close of the heanng The

fees and expenses of the neutral arbrtrator shall be dwrded equally between the‘
Hospital and the Association.” '
The Hospital and the Association or the representatlve of 'each desrgnated in
accordancewith Step3:may waive-the requrrement of a three-member panel
and'agree'that therarbitration case may, be heard and deClded by a single
neutral arbitrator.

For all purposes of this Section 26, workdays shall include Monday throtgh
Frlday and shall exclude all Saturdays, Sundays; and federal, hohdays The
“time fimitations set:forth herein relating to the, time for filing a grievance and

- demand for arbitration shalt be mandatory Fallure to foHow said time
limitations shali result in the grievance bemg waived, and it shati ‘not be
submitted to arbitration. The time limitations provided herein may be extended
by mutual written agreement.of the Hospital and the ‘Agﬂsggratrqn

"~ The Hospital agrees that a representative of the Association shall be excused

from scheduled work time without loss of. pay for the mvestrgatlon and handling

“of controversies and grievances over the mterpretat.on of or adherence to the

" terms and provisions of the Agreement The. precedlng sentence shall not

- apply to any arbitration- heanng prowded for under thls Agreement Throughout
.62
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. ~scheduling.of such time shall.bg, mutually agreed upon between the Minnesota
Nurses Association and each Hospltal

20. /INSURANCEBENEFITS: . ., .

l SO my et

. g
S

”':—::-.".A;/:rr i Health and Hosprtallzatlon Insurance N

"7 . The.Hospital-shall.provide_nurses the benefits.contained in the Hospital's Group

. Hospitalization and- Med:cal Insurance Program exast!ng from time to time on
® ther followrng basrs '

e ™~ R . N
i - [
Lo

1. The Hospltal shall pay elghty-f ve percent (85%) of the single employee
Foo A e premium for those nurses, electmg single coverage under the MNA
L gn i emiv fjinsurance: program outllned in thrs subsectlon "The Hospital shall pay
seventy-five percent (75%) of,the famlly premlum for those nurses
electing family coverage under the MNA'insurance program outlined in
Ve mnae this subsection.; The: respectrve balances of the premium costs shall be
SR ‘r;,pald by, the nurse‘

PN -;‘}r.h*Part-tlme nurses meetlng the hours !reqmrement i Sectron 6 C 3 of this
e Agpaemant shall be ehgrble for the same hospltallzatlon insurance

e obenefits, as,full-time nurses.. N change m sald msurance program shall
diminish. overa]l benefi its. for’ nurses

ST e": R B

o Bsiea: - Avnurse whoderminates.employment at.or, after age. 55 or who meets the

: “rule of.85": and is. elrgrble and has; apphed for pensmn benefits under a

£ pension plan to WhICh a, Hosprtal employer has, contnbuted shall have

vt the opportunrty to contmue emp[oyee and dependent coverage in the

e - Group. hosprtahzat:grr and medacal msurance program at the Hospital at
which the nurse was last employed, as said program is provided for in
Section 29, at.the.group rate and at the nurse’s expense up to the time

that the nurse and her or his dependents quallfy Yor Medicare.

L DR A A S I e ositoort oo

oo wjv'r:‘""::-'\the Twue G;ty Hospltals-Mrnnesota Nurses Assoclatlon Pension
Plan may continue health rnsurance af the nurse s expense at the
group COBRA rate.

An additional hospitalization insurance provision efféctive June 1,995,
~xz1 0, rrelating to-senior nurses at the time of a layoff or. major nursing

Yo restructunng 1s set forth in Sectlon 14 F relatmg to Layoff of this Contract
¥ .--A:.Agreement ; 0

- ‘,.

4, No change in sald insurance program shall dlmmrsh overall benefits for
e i DUTSES. ey T LA SPE L R Y O  APTE

. B. A .;Through the terms of thls Contract Agreement the followmg provisions

. 1 -shallbe apphcable to the Hospltals exrstrng Health and Hospitalization
.+ .. Plans:. >

R TP

I §4,, ) .



" a" " 'Open Enroliment:” Opef‘ehtolirfient shall be provided-on an
annual baS[S for the Ho‘sbifals ex:étmg plansi 2500
g : -'13'."’ - 'W"
b. Appeal Process Each plan provided by a'Hospital $hall.contain  +. .
an appeal process through which a nurse may challenge a denial
of coverage, denial of a clairfi! oPthe ‘atriotmt of theclaim allowed.

T e i'If’re—E)qstThg Cofiditions:” The plans shalnotiimpose an exclusion
' “of OF limitatién of toverage for pre-e Xisting'conditions for nurses
enrolling upon employment, upon a-¢hangé in life situation

4 A A p:na;nage death bnjt{h dlvorce) or during Open enrollment
S GREE sg Rnz miraod od
EIE Iy

Loty o ” d? ScheduTe oFCfoverage* “In 4Et6rdante wnth”Sectton 29 A4, no
g A _fj' chen e “ih the Haspital's. |nsuf‘ance")rogr‘ém%hall diminish overall
s ‘:;,L‘. e benéf‘sfm EFu?‘é?s \“‘“ L ISOTEY BV E 19V
o iiksf"z."-‘ rvj o al "' - CCREEVOS Yl prdase
R Regularly SCHEARS ?uﬂ amé part’trme niifdes Who'afe participating in
the Hospital's health and hospitalizatioh’ {¥surarte pregram and who
T m,htransfer toa part—time bosition not meeting the hours requirement in
AU Ses:.tlon B c 3orth d tdsuat pa‘rt“hrﬁestatus Thay centinue smployee
S DM 0 end degeﬁdeﬁt' 'dswi‘agé i the group’ hOspltéhzatroafand medical
S = Thslrancs progran a? the grqupurate andf atfthe ntirge’s expense for a
maximum period of dightéer: (18 talbndartnoriths:>
G/, ST : .
N ' 90 ges qf eaCh Summary Plan Descrtptlo i shalt be'furnished promptly to
e |rc-f-lJ W&‘“ well 38’ to’"all'eh Bl ‘nurses" MNA shaﬂ bé-furnished policies,
TR 'b\speclﬁggtlons ‘4hd related mfo?n%%‘ﬁbn ighn‘téquiest Every nurse shall

J?‘

s 1, 1BCEIVE NOtfiCE cétlon I Heror his oﬁen enrbiirvérinformation indicating

Ak

i thaft Qlélms n')formstlo\’\nL fﬁay,tgé shated ‘!"’“h eﬂ?err agencies.
[N Foo QW 9eve T Ol iy A
: s, Wi, :.v;';*
fau iow H‘e@uh Ser\nces Cdrpbl;artle Heak%fl’nsun ance: Plan®
W 1S LAt SEARTIVN] SRTS RN

o 1o [;Junp%tpe, Qpen. ent liment penod for health insurance, each nurse shall also
ot ,_have the © fion of 3 rbﬂiflg it the Fém’/iei}v"l-i‘eél i ‘S¥rvi€es ‘Corporate Health
e g jnsurance |ai i 46cofIance wi‘l‘h féi'n‘lg s’et'forlH M'thé November 14, 2001,
o Lstter of Ulderstandifig  © #/ *inet auimnom yaem .
S ,}-\.‘n B0 gy

o 'C.f o0 Lonq~Te,cm Dlsabzllgy

VIR 1 - ISR i JJ r " Il -i"slx‘[;.l ‘A“

4+The f—iospltal sﬁaﬁ“ provide amd1 pay fh’e ‘félli cost oﬁa |0ng~term disability
insurance pngrém forfulitime nurses and: regularly scheduled part-time nurses
averaging forty-eight (48) compensated hours crmore pértwo- (2) week payroll
enogi The bas:,c prows:ons of the e plan s shall iriclude the followmg
1. Nurses shall receive 65% of covered mosnthly compensatmn uptoa
. max;mum of $9000 per month of such compensation. Covered monthly
’ .'_compensatlon shall be the nurse's regulir mionthly isalary:as set forth in
"Section 4 of this Ag‘reement ihcidding educational increments, but
excluding all other compensation. Monthly payments shall be offset by
any payments arising from the nurse's employment, received by the
65



'+ >nurse or dependents-under the Federal Social Security Act, under the
Minnesota Workers' Compensation Act, and under any employer-
.sponsored pensuon plan
2. All Iong—term drsablhty’ plans W|Il contam prov:saons Wthh may allow a
disabled nurse to return to work on a reduced work schedule and/or to
work intermittently between periods of disability while receiving partial
dlsablhty beneﬂts . '

RN NS *"‘Benefrts shall be payable in the event of a nurse s, dtsabillty as defined in
" .. #.-the insurance- contract providing the beneflts heretn Duration of
L dlsablhty benefits: shaH be as fo!'ows

i‘;Ft,‘.,,'z%.,_.‘ L

Age ' Maxmum Benef' t Payment Period
(at Disability} (followmq Dtsablhtv Qualtfvmq Period)

Under Age 62 o Age 65 -

Coet e B2 o meve e - S years 6 months

MGG B3 E T e s e, e 1 _;j;,;_;ah.-*- 3 years ,l

64 2 years 6 months o

65 2years., .. ... .-

66 1 year 9 fnonths
e e BT G A et Dt e e s n o year B months

B8 en R e o 1 year3 months
BRI sy syt gL D s s 1 year |

nt ey foltowmg the date ef,employment
5 'Benef t payments W|ll commence after aquallfyrng perrod of three (3)
R A-months of- dlsablllty T S

.,,”

i Eilglblhty for benef ts and atl payments hereunder sh‘atl be subject to the
-terms:and provisions.o of the insurance; contract establlshing the long-term
dlsablllty plan: Coptes of the insurance contract and any amendments
shall be furnished to the Assocrat\on and Summary Plan Descriptions
shall be provnded to the Association and all eligible nurses.

T ST I |

L|fe Insurance TR . .

- B e
ST SO e .

- The Hospital shall-provide and pay the full cost of a group term life insurance
. i‘program for full-time nurses and regutar part-t:me nurses meeting the hours
:requirement in Section 6.C 3 of thls Agreement The Plan shalt include the
following basic provisions: -, . . - . . el el
1. .- The amount of coverage shall-be two. (2) times the nurse’s annual salary
rounded up to the next highest thousand and based on the authorized
hours of the nurse. Nurses may purchase addltlonal coverage for
themselves and optional life insurance coverage for spouse and children
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E.

and may convért to a'singlé policy upon re rrement conSIstent with the
Farnnew ere Insurance Plan. 1oy 2reaiat. ;oa L

: o] o
‘|J‘“\: TS JIA E

2. Nurses shall be covered by the p!an on the ﬁrst day of the month
Afollowntgj‘the date of employment Do o4

Ni Ty - .
PN ML T T VRN DT R b "

S Coverage shall oontlnue<to age se\zenty (ﬁ)r' i A

'._1.'4‘4

4,  Eligibility for benet" ts and all payments her nnnder shaH be subject to the

& e . fin'ns and provisions of thetinsurance coniract-establishing the group

rm life hsurance plart; Coples iof the insnrance contract and any
amendments shall be furhished to the:issociation.and Summary Plan
Descnptrons shall be provided to the Assosiation and to all eligible
of nurses ’,;’“—" Xkl L
RIS, Cebibdsed g
Business Travel L|fe !nsurance

o el SO epa et U

The' Hosprtal wrtl c’over reglstered nurses under a business-iravel life insurance
pohcy at no 3ct)st to the nurse in the minimum amoaunt of $109,000.00.

i r\f N ;:/J
Dental Insurant:e S
REY Jad

The’ Hos it} sﬁaTI prowde and pay the full cost otf a group term dental
insurance plfogram for full-time nurses and regular part-time ‘nurses meeting the
hours requiremént in Section 6 C 3 of this Agreement. Théplan shall include

. ‘the follpwrng basrc prows;ons

PP 1
{

T
oaet
-

o7 irps

CIEPRING

Nnslo s va bersvon 2d e o n

1. The plan shall be a "‘re’a%”on‘am%@ahd?eaettrmaryf“plan. providing
relmbursement for three types of expenses. The definition of expenses

is-attacheéd Reréto' as®Appendi A andinicc rporated-as part 6f this
Agreement Type 1 expenses shall be reimbursed at 80% of the
reasonable and customary charge with nd deductible; Type 2 expenses
%ﬂali Be reifiblirsed atB0% of the tedsenable and customaty charge

1 $25j§t§de8uctrb!e petyéar] aivd Type asexpenses shall be
” mburded at 50% of the' reeSohalﬂé ang igugtbmmary charge with a

‘{j'-

e i

Sont TG “- L Jdedﬁ&ﬁb!eLof.QQS 00 peryeal( ,‘U\J I .r "W ‘:\?\_J {i:r._:.'

C

0ol 'Lr“f‘l?q.;"'\)rT(.u'ﬂrlu'!t.c‘_f -
2. Nurses shall be covered on the first day of the month following four (4)
months of employment with the Hospital.  "&.ae ont sl L

et

oty

".’:r g:‘f_;L

o 3' - Hospftal répreserttatwes shall meef and ‘confer with representatives of

“the ]S/ftnnesata Nirses Associatiorr before circulating contract bid
sBecﬂf cations' and affer said bids have be en recetved butbefore any
contract for the program is entered.: </t ifsd prtic

. 4 Thé Hd’éprtal Will' rnake a prograny prowdrng dependent group dental

L o’ovqrage available the addttrona! premlum for-such dependent coverage
to be pald byt_he nurse S R TE N 10 ST

i -'i:"-f‘if-«',.‘"= Tl e b
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5.7 - Eligibility for benefits and.all payments hereunder shall be subject to the
Cos ;'terms and provisions of the insurance contract establlshlng the group
... dental insurance plan. .Copies of the insurance contract shali be
furnished to the Association and Summary’ Plan Descnptlons shall be
v = provided.to the Association and to all eligible nurses.

G. Shaort-Term Disability:

The Hospital shall provide access to a voluntary short-term’ disability insurance - --
-program for those. eligible nurses with authorized hours of forty-eight (48) hours
- Of more; per pay,period. The premlums for the msurance program for those

o onurses choosmg to. parﬂcrpate wﬂl be pald by the nurse. ) '

%

HL Form of Contracte | T s

The basrc form of thehfe tong-term djsabmfy and dentai plans referred to in
paragraphs C, D, and £ were previouelv ,agreed upon by the parties, and the
-contracts . lseued shail be substantlally the same as the agreed form Any

- .change from the.form of these contracts shalt be mutua‘tly agreed upon Any
specification to solicit bldS for.insurance, coverage or any change in*
specxﬁcattons or a self-insured plan will be prowded to the Association for:
review in-advance of:the lssuance of any new contract or establlshment of a
self-lnsured plan Dt e RN

The Mln‘nesota Nurses Aesomatlon wull be promptly prowded with coples of all
programa, amendments thereto and Summary Plan Descnptlons Subject to
the requirements.of thas Agreement, eligibility’ for benet" ts and- all payments -
shall be governed by those respectlve insurance pohcres or programs. -
Summary Plan Descriptions shall also be prowded to all eligible nurses!

I Insurance Premiums During Leaves of Absence: -~ - ki

" ?, . _‘_‘, ,",-'
- The; Hospl-tal shalt con’unue payment of ali lnsurance prem\urhe in the manner

: and amount provrded fn thts Section 29 dunng any Ieave of absence of thrrty

(30) days or less.

PRI Tetw e s s
A BRI

Nurses on a feave of absence because of inability to work due to tttness injury,
or disability shall have premiums paid for a maximum period of twelve- (12)
months from the commencement of the absence due to the |Ilness mjury or
dlsablhty

Ir‘. " ‘-.j' -: PR . ]—:l o . -,'.‘. . - ‘-\ . . .
s ‘ ) 1

queee ona. 1eave of absence due to lllness |njury, or dleablllty covered by
- workers’ compensation shafl have premiums paid for & maximum period of

ei ghteen {18) months from the commencement of the absence due to the

lllness m;ury, or dlsablllty I

Dunng the foregomg penods the nurse shall rem:t 1o the Hosptta! any portion of
the insurance premium normally paid by the’ nurse when actually atwork. After
the twelve- (12) of elghteen (18) month period spemfied above anurse may
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33.

34.

35.

| A. Payroll Dues Deductacn

e

PERSONNEL FILES:

“The Hospital:shall maintain one (1) official-personnel file for each nurse. Such file
~shall cohtain copies of personnel transactlons official correspondence ‘evaluations,
and any disciplinary notices. Any notes kept by immediate supervssors on the floor in
preparation for evaluations shall be kept locked.

A nurse shall be entitled to inspect evaluation repcﬁs disciplinary notices or records,
and attendarice records-contained in the nurse's personnel file during reasonable
ﬁmes Cop»nes of such lnfermation will. be. prcvnded a nuzse upon request

\

SLEEPING,ACCOMMODATIONS

A

ST, -3 -;', IRRER e : ot
The Hos pltal shall prowde reasonab!e sleepmg accommodatlons for nurses who are

on-call and nurses who have an assigned shiftshortiy after completlon of on-call
duties.

ASSOCIAT!ON SECURITY cvair il g ratsy L e s eeran

I . -

R r ICTN

T

The Hospitelragrees to deduct payments requtred by thls Sect;oh 35 from the
. salary.of each: nurse who has exe,cuted the dues and fees author;zatlon card
which has been: agreed upon by, the. Hospltal and the Mlnnesota ‘Nurses

. Association:-Deductions shall be.based lpen the. amounts cert[ﬂed as correct
from time to time by the Assoclatlon and shall be made contlnued ‘and
terminated in accordance with the terms of said authorization card. Withheld
amounts will be forwarded to the designated Association office for each
calendar month by the tenth of the caléndar month followirig the actual

- withhelding, together with a-record, of the amount and those for ‘whom
‘deductions have been made. The Assomatlon will hold the"’HOSpltal harmless
frem any dlspute with: anurse concernmg deductlons mad ‘

ORI
; f ,_.AL,, .

. B Assocaahen Master LLSt e e T e

LA ERY N Lo

L2 R R BRI
S [PRN \\

Within sixty (60) days after the execution date of the Contract Agreement, the
Hospital will provide the Minnesota Nurses Association with a master list-of

- @ach nurse who is covéred by this"Agreement giving the name, address,
classification, average number of hours being worked, and’ date of employment
and termination for nurses who have been newly employed or whose
employment has terminated 'or whose information -as fisted herein has changed.
On or before the tenth of each month subsequent fo the establishment of the
master list, the Hospital will forward to the Association the name, address,
classification, average number of hours being worked and date of employment
and termination for nurses who have been newly-employed-or whose
- employment has terminated or.whose lnfczrmetlon as, Jlsted herem has changed.
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Assoc'tat\on pues and Service Fees: ;_j:_ Yoy
‘ nual dye “Sef iteds, and m‘l’ﬁahﬂﬂ fees """“ééﬁeséﬁbéd by s Section 39
_ Ishalt pbe in a unt gertf ed t t'n spxtg\ aé'correcti tmerto fime oY
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s G B
. .

Date:

Representatlonal Fee

ln:n'! e
No nurse shall be requrred to become or remarn a member of the Assoc;atlon

‘ asacondmon of employment 7_-_3;-, e

Eap

Each nurse has the rrght to freely Jorn or declme to Jom the Assocaatlon
Each Assomatlon member sha!l have the rlght to freely retain of drscontmue his
or her membership. et e

PRI T '-'_‘
- SRR

- Nurses who-elect to. join the Association shall pay dues as determlned by the
- Association‘and shall enjoy. all.the nghts and benef’ ts of membershlp '

" Nurses who decline-to join the: ASSOGIatJOFI wrll be reqwred ata mmrmum 1o
“rpay areduced-service fee equwalent to.his or her proportlonate share of

© Association expenditures-that are, necessary to support solely representatronal
activities in dealing with the employer on Iabor-management tssues L

No nurse shall be discriminated against on account of his or her membershrp or
non-membership in the Association. A nurse who is eligible uhderMNA Tules
‘or bylaws for:MNA membership at a reduced dues rate shall.be entitled to, elect
agency fee status with the amount ‘charged t0 be reduced from the full agency
fee by a percentage proportionate to the reductlon 0. membershlp dues for

WhtCh the nurse IS ellglble

»Effectlve Date .

..J...

Termrnatlon fer Farlure to,. Pey Dues orl Fees

A AR N B S SO

Any nurse who fails to pay the service fee or dues required by tHe Agreement

- shall, upon-written-notice of such. action, from the Association to the Hospital, be
- terminated by the Hosmtal w1th|n fou rteen (14) calendar days The Assocnatlon
- will-also send a.copy; of:such notlce to the nurse, The Assocuatlon will hold the
+‘Hospital harmless from the-claims of. any nurse so termlnated lf a'nurse
 -alleges that she.or he has been dlscharged contrary to the prov:snons of this
~Paragraph H, the.question shall be regarded as.a gnevance and submltted to

- the grievance-procedure as set forth i, Sectlon 26 _-;raevance Procedure of
thls Contract Agreement 3 : :

Applrcatron and Admlmstration of Assocratron Securrty

In the apphcatlon and admlmstratlon of thts Section 35 the Hospatal shall have

- the right to call upon the Association for. assrstance in joint interpretation or

- discussion of any problem WhICh affects a nurse The Assocratlon shall honor
72



36.

37.

39.

such requests and, in cooperation with the Hospital, will seek a harmonious
solution to any problem that mayarise..___ . _ L EEn

gt i

RETENTION OF BENEFITS

MR bt (62510 5 =
. Any.nurse, presently e employed in the Hospital who, at any tlme prior to the execution
of the Contrac{: enjdyed greatér beRsfits-than the mimlmums setforth ‘hegein, will not
have such benefits reduced as long as she of:he remains in the employ of.the
Hospital,, Upon her or his leavmq the employ of the Hosipital, her or his rights to
continuanca of stich behefits'wilf ceases! Any Aurse! empldyed iafter;the: execution of
- this Confract wnll recelve beneflts to the extent set forth in this Agreement.

Hi o ' =
i 0 = Ve -..11‘ =CTan, TOLRIDCER A M2

SUCCESSORS OR ASS!GNS: taisarnan 1t o

Th:s Contratf Ag[eement éhaleé Binding epon éh@reut cessorsior assigng of the
Hoeplfel and no terr‘ns’ 'ablit ‘a‘HoﬁsJ BAd provisiohis herein contained shall be affected,
modJ lied alteted; or change 'ih athrespettwhatsoever by:the whele-oe partial
gllda(tlgl‘f |Lner er, safe, fraRstet! b A3sightrent ofithe:Hospital, or affected,
modiied, ajtéred,” ‘or‘ (’:hé‘nged TnFeiny tespect Whatsoever by any changept any kind of
the owHérship'or n‘lanagement'of He'Hospital. > 1" W initsab nlne

CE

- l§ RERRAIGE? ¥ #7170 1000 1 5208 o iriasit 0 ok <2 b L)
3 ‘3 ; r oty & orbue e :m VIGHEIODERA COg ,c,mewf*rn"*-- RLe
ij tﬁe pollcyof @ler Ho’sp_:tel tobparge huirsel forkreakage of Hosp:tal property.
Tl LI DETART LLOME S i suiete 221 oney
TEMPORARYNGRSES”""" 2 e ol eianulfofon) 3 elneo1Et & ua s,
eld ,_.! 2 et ant lf:)l.d‘-fv

The parties agree that full- and part-time registered nutsing staff employed by the

Hospital are most likely to provide the desirable level o7 nursing. care;, te provide icare

_tq.p gt eqts at an economical cost, and to provide the nacessary balance in assignment

"Uof shifts. Tt Ts s'lihderstood that Hosprfaleemploye‘d‘ﬁﬂl- ¢ind parf-time float/hurses are

also Hospital nursing staff. The Hospital's basic policy'stall be to.use its:registered

nursing staff to the exclusion of temporary registered nurses from outside agencies
except in unavoidable situatiGns Where ne ather¥gans of providing-mecessary staffing
are. Bvallable i
nen Ge..lb NG BVISD S \E‘"l ORIl S oy 95 S ’Pr.

S l‘,.f‘emporal‘sf HUfs es shpll be used‘bnlytas'a supplemeht to and natrin lieu of

:3,, ‘. H Tltal‘ reglste“re ﬂhnélng ‘staff = Priortd Gtlizing @ terporary.ntsse; the Hospital shall

st n@klpg any useof &

gllrsleps a\!“allaﬁlé to.cb ePH shlﬁor peﬁﬁell"sl'ﬁﬂwth ‘its 'owrvnursing staff. Before
r em;:?é?ary ritirs8, the'Fospital shell offeredoh shift or partial shift
members o? its ‘Gwrlr cjlstered nUrsmg staff whe “are’ qualified:toiperform the
'k These o'rré%%% Shail'be’tnadé ‘as sdon as-any sehiedule opening s discovered
by tﬁe Hospital and’sha be 1mmed|atelyoommﬁ'nlt§ate"d to'the qualified Hospital
nursing staff by written notice posted on the nursing ‘'seéivice central’bulletin board and
on appropriate station bulletin boards. If the discovery is first made by the Hospital
less than twenty-folF {2%) Aotrs before the dpehirig; the Hospital shalt communicate

.1 nSuch. offermg by telephone call? to the qualn‘” ied HOSle al nursing staff.

"Lr ib ey rf RIS 1.’ JJ‘-{‘ PR

No. l;lrorspltal staff feglstered1 nurse wit be é‘enled ‘é*vallclble work Because such work
would incur ovéftine premiinT, A temporéfy ntfrsk shall be:required to have
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-education, prior expenence and adequate advance orientation to the clinical service
and station unit in the facility to which assigned to satisfactorily perform as a staff
nurse on that station unit.

" A temporary. nurse shall-aot be. assigned leadership or charge nurse responsibilities
but shall be expected to otherwrse perform substantlalty the same functrons as
Hospital registered nursing staff members.

The Hospital shall ensure that there will not be increased assignmént of any of its -
nursing staff-to-night; evening, holiday,, or weekend duty asa resutt of the use of
temporary nurse:personnel. I R
o R O ST

The Hospital shalt maintain all necessary-steps to reduce and minimize reliance on
temporary registered nurses from outside agencres “The Hospltal upon request of the
- Association; will.fyrjsh information .with respect to the nu mber of day. evening, night,
hotrday, and, weekend shifts worked by temporary nursee

If the Hosplta! rts parent corporatron or afﬁllated entlty estabhshes or maintains a
common float pool with another Contract Hospital or Hospitals to provide registered
nurses to work in bargaining unit positions at any of said facilitis; such nurses shall

¢ be covered.in all.respects.by the terms and, pravisions of this Contract Agreement.
’Semorrty and the: bargammg untt to whrch such nurses wift be attached will be agreed
upon by the parties.

PV P LT HE R N

Temporaty Floating Between Facilities. Opportunities to float on a temporary basis
between Fairview Southdale Hospital and the University of Mifmesota Medical Center,
~ Fairview;-Riverside Campus, have. been Qeveloped ,The purpose of this program is to
provrde short-term, day—to-day coverage during perio ods. of low census at one site and
.highvolume- at the:other site. The Ho*sprtal sﬁall continue ex:stzng gurdelrnes for
implementation during the term of this Agreement untess cbanges are mutually agreed
upon between the Association and the Hospital. ' The' stafﬁng offides at the two
facilities will coordinate the process.

SRR e BRI E LS I
O {’_-!71‘,;'-\_ R

40. ___ILEGAH 1,‘._!‘ LAY U A RPN rr:.=‘='1: ST s

' and- ehet: of the partles thls Contract Agreement contalns no
prowmon whrch le 1n vrolatlon of fe eraf or state law or, regutation Shoutd ‘however,
any provision of. thls Contract Agreement at any tlme”d‘urmg its-life 'be finally ahd
.- effectively determmed by a court ar admlnlstrative agency to be inoperative because

. of any conﬂlct wrth present or future federal ar State Iaw or regu!atfon then stich

= - provision shall.continue.in effect only. to the extent permrtted and the remarnmg

provisions of this Agreement shall remain |n fuil force and effect T

In the event that any provision of this Contract Agreement is rendered rnoperatrve as
- described in-the foregoing paragraph of this Section 40, the parties shall enter
. negotratlons farthe purposes of msofar as p033|ble retammg ttre ongrnal rntent and
effect of any provision affected by such law 6F regulation. -~ 7 - SRR
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41 . DEFIN!TiONS: _ \‘ ;‘ S _“, '_;:*{‘%"F“I‘J‘C'-{‘. AT L‘r!C): 1‘7.‘” ,1' "9;}5 T _;y)_‘_': NENN A

. R ’ I : pon ;' e ..', . _‘ - Lo
A. Full-time: o7 R R N A TEaT RN

The term "ft,m tlf’ne" applies to'& nurse’ woﬁ?(mg of e?npleyed by the Hoepitat io
““work eighty (B0 Rours inf a fwo-weék pene‘d o on el e ul e

Yoy, s o :
HOCRIIES O ‘i‘*-l?’u‘--'f.: o4

- l_.
A

B. s Part-tlme

S T TV

J '}"-The term "part—hme" é’épﬁes to any“nurse employed by the: Hosputal to work
and workmg less than eighty (80) hours in a t\NOJ\uveekcpayroll perioda.

’\

L A v =~

. _! Aar e Regularly Sche“duled Part-Tlme S s AR URIERE R VERE RN

‘ ) THELE 20.EIUC O of i
Ll ’l‘i'\m,rc . WY len [’ IR e

“Fha'term "regﬂiarff( ééﬁ%ﬂuled ﬁaﬁ-t1ﬁ1é”‘e pphes te'any part-ttme nurse
employed by the HESPHAI o work on' S continuirig Basis, suasual ior:
fuie ~Spedified, number of scheqmed hours per |)ayroll period

}“ 751! SO I} cﬂu4 WO INien g ( o ;4 L P

LIS LIDETSLE a0 3 hah g rel= Y o .
, wahige S8 it

fta '_.';r‘? Casual Parf‘l‘:mé’ ,q i AR 08 IR e,

. LU T B8 ET0ieer, g i T 5'1 1o

T wTE e
5 e iy ?rej;erm "pasué‘f pait: 'ﬁmé‘; appiies to'any: part—time nurse employed by
' the Hospital ts' stuppiétrient its fulitime’and regiRaHty’ scheduﬁed part-time

staff as needed. 2O W s
."-'f!srf L r Rt e '
L ¢ RIEleh ‘E’%I’iD’l,eE:ll'lq e I L8 Jif SRNCTat Wind 2 ROMEC e v
1 B G f‘ H»u i JJ “f" im:C}cf : a’; D508 s BV { -
3T "r'-\'g a1 e ’ T
L omn o s'the ferqf er dlema’ é fies (& patt- fithe rilrses ehipldyed 1o suppiement

ety regu1arfy Sq esfuléd full “and Parin e stai¥ (The per diem nurse'agrees
1 ol 'EIO be-pressc edured fof ’Sﬁ'ﬂs a$ g6t forthr in the Letter of‘Urfde‘rstandlng
. . forthe Per Dlem Nu,’rslng PVO,QT O

‘*fu RTSII P E Yo

42. DURATION AND RENEWAL: REEDTIT &0k s nes My

This Agreement will be in full force and effect from June 1, 2007, through/and .

.~ ingluding.May 31, 2910, This, Agree;nent shall remam in full force and effect from

- year-to-year fheqeatter, un]eqs either party /'ShAl" ﬁotn‘y {tie“other party #rrwriting &t least
n;nety {(90).days prior, to Ma :}i“l 20 10,'of" Maay 31-of‘ary year thersafteriof its intention
. tochange, modify, or te(mlnate thls AgreeHeﬁt AWheri the Agreéemétit hias been
reqpened ag-provided in pLe edmg ‘Setiterics. ’each party shal 'sibmit to the other
in,writingits p§0posalew1 e ct 16 the terﬁHs and prov:snons’ it desires to change,
modify, ortezrmma.a&:*T Suc ;f oppsais shal! He suﬂmlttvd on or b‘e'fere March 15 of the

year the Contract has been redpened. = = 5 T oMGe L
R A N T TR I _r,mfrlm 2SI e 1 . e
'-)l lc,i .L_,J)V ' LI A S e ]

iN WITNESS WH"EREXOF ;he underelgned h,ave caused this Agreement to be fully executed

and, except as otherwise eXPFQﬁSiy prqwded to becOrﬁe effe';tlve as of the 1t day of June
2007, e Bffective as of the 1st
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FAIRVIEW HEALTH SERVICES

Bradiey Beard, Presnﬁent
Fairview Southdale Hospital and Clinics -
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Dr. Gordon Alexander, President’ (er)

'MINNESO A NURSES ASSOCIATION

'Karen Patek RN
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. Senior Staff Specialist, Labor Relations
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Cindy Kroos, RN, Tri-Chair

. Fairview Southdale Hospital

Juli §fik, RN, Tri-Chair oG
Fairview Southdale Hospital - -
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Sandra Thimmesch, RN
MNA Steward
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ADDENDUM to CET e
CONTRACT AGREEMENT ,- . N

h in.,  relating to N R
FAIRVIEW RIVERS!D,E MEDICAL CENTI‘R “ A - - L
. " wifth B LA S VIS SN
“ MINNESOTA NURSES ASSOCIATIGN:A 1S 57+ = ain -2 o - s

it is mutually agreed that the. followmg changes an;j»apptlcatrons shall be made to the basic Contract Agreement .
relating to Fairview Riverside Medicai Center withiihg. Mlnnesota Nurses Agsociation gs sald CeﬂtraetAgreement’
relates to nurses af Fairview Rlyerstde Med|ca[ Genter employed i in attemat s}e p(‘JSitiOnS : 21

S I L T AP
Recognizing the changing trends of patlent care census and the busmess need of the Hospltal alternatw
positions for nurses are défifed as™ 15— 330

RIS

! a1
e ‘ﬁ'ru\’)

R e - TE A

A regularly scheduled position created ;t'o accommodate predictable variables in patient voiumes
whlch resultq in’ extended penoc,ts of tlmépff

These positions will be baéed‘on trenéf_eﬁ dats to" faretirdt needs and to ideniify areas of the Hospital which could
benefit from ﬁus»plan i RGN s \fj.?']qm, i

ALY oy Vi

Specifications for A!temative Posrtron o

This position is a voiuntary pasition. Except with the mutual agreement of the Hospital and the nurse, alternative
positions will be ¢ offered no Tessthan  ningty (90)-1 days prior to implementation. Alternative position nurses will be
hired to authorized hours FTE arcsnerraimudiized hasks. In the event of bzing laid off, the alternative position
nurse may bid into positions at héirbr | 'hlSE&JﬁlﬂﬂZ&d«fﬂ)ﬂl’S status. The nuri;e will be able to pick up shifts of work
while on the “time gff" portion of the year, wlth‘apyddedoptson of using cross-training opportunities, if available.
Benefits for altemati ve posmormurses W||I include the following:

. Vacatlon stck tlme, and sementy \M]taccrue on actual compensatad hours throughout the entire year.
e oy ‘__ . —‘-—‘-A-u..—\_“_ ERCVINES H-» - “ 1
] The Hosprtat wrlt contribute the’fshmeppmoumﬁ heaith insurance and dental insurance coverage as for

twelve- (12) n;aonth positions. ovyniE /e

. The Hospitél will contribute the same portion of long-term disability insurance coverage as for twelve-
(12) month positions. f the Hospital and the Minnesota Nurses Asisoclation agree that the long-term
dlsabll‘rty pravided for otbier bargaining unit nurses is not reasonably available for an alternative position
nurse, ‘the‘lﬁoimtﬂ\m&prowde the.nurse with at least one resourc: to purchase her or his own long-term
disability msutama‘)dnring,ttme not regylariy scheduled.

. Following existina 'Vécatloln gunéh’a?hes” He h‘ﬁr'ses will be able to request use of vacation time throughout
the entire year In addition, f]oatlng holldays may be used throughout the entire year.
i
. .. The ability Y hsg;ptatd educatlon days as s wellas tuition reimbursement will be available throughout the
entire year. i'a 97 49 wood! vhini D
o dea el - fw{*.li:*;“". W T , _— ,
= The permanent rtight shiffbonus rﬁa? bé paid'out during the nurse's “time off” portion of the year.
] “ The HospltaT wﬁlt provide ﬁ‘nammall irformation regarding savings cptions that would help the nurse
prorate her or His 1n}:0me over a twelyevHZ) month period.
Ryt ""'I RN
FAIRVIEW RIVERSIDE MEDICAL CENTER Y -.;;; - MINNESOTA NURSES ASSOCIATION
 By___SIGNED R - : P By __ SIGNED
o 1';':---l"-.-: M ".'..:', . u E ,‘.‘:,--,}_ __ij e \.P' Wt }.7 .
Date: _1995 SR f.,f_"-'f-" o Date: _ 1995
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APPENDIX'B '~ DRUG AND ALGEGHOL TEST:NG POLICY
FOR REGISTERED NURSES

PURPOSE: Fairview Health Services is committed to maintaining a work envirohment which |
is free from the influence of alcohol and/or ilegal drugs to protect the health;: saféty, and'well-
being of our patients, employees, and visitors. Fairview Health Services'has therefore,~
adopted this Drug and Alcohol Testing Policy for Registered Nurses

POLICY: Fairview Hea1th Ser\nces prohlblts the use, possession, transfer and sdle of

alcohol and/or illegal drugs while working, while, on all’ premlset owned orJ operated by the
Hospital, and while operating any Hospital vehicle, maCh?nery or equipment.” It giso prohibits

reporting for work and working anywhere on behalf of Fairview Health Services under the
influence of alcohol and/or |llegal drugs. BE ET U D
Violation of this policy may result m dlsmphne up to and including discHarde. - "llegal dfugs"
means controlled substances and, ingludes prescription medications which contain a
controlled substance and which are Used for a purpose or by & persor ‘faf whichthey Were .+
not prescribed or intended, ...

L. .- .
il it “".: “J_}-i t._}i‘.‘j‘ ""”!:'F-d"l\' . _

This policy does not prohibit: (a) the moderate consumption of alcohofic beverages at
Hospital-sponsored events, if any, where the Hospital has authorized aitbhioli¢ beverages to-
be served and (b) the possession of: sealledbottLes, or cans of aleohohc beverages in

employee vehicles on Hospltal premlsg‘eeq {ong as: tn peeséesmn would be in compliance
with state law if the vehicle were on a public street

VOLUNTARY DISCLOSURE: Reglstered PS5 Are Sihar ged o volimtafily disclose the
excessive use of alcohol and/or illegal drugs before being confronted, tested: 6P ofherwise
involved in drug- and/or alcohol-related discipline or proceedmgs An individudl whe does so
. will be granted needed time off for treatment, rehablhtatlon or, couhselmg ire acc&*dance with
the current Contract Agreement. Registered nurses whis \roiuntarlly dreclosel ‘the'excessive
use of alcohol and/or illegal drugs before being confronted, tested, ortﬂthelwlse ‘voived in
drug- and/or alcohol-related discipline or proceedings will not be diseﬁmmafe&agamst
because of this disclosure nor will any information thch is dl‘.closed be used as the soie
basis for discipline. :u TSN

G "11 7._

SCOPE: This policy is applicable to,all rggstered ﬁurses q‘f F airv éw Health Sewlces and its
subsidiaries, except those employees subject td maﬁda’tor‘y drag testmg byTedérai law or
regulation. Except as to the sale and transﬁer of al ohol andlor illegal drugso’thls pollcy does
not apply to a registered nurse while on Hosputal premisés’ S0 fety for the ptrrpoée of receiving
medical treatment or visiting a person who is receiving medical treatment.” "¢+

GROUNDS FOR TESTING: Testing will be reques’ted or redulred only uhd‘er fhe
circumstances described below. No test will he soug?;lt for thi purpose of harasahg a
registered nurse. All tests are to be conducted by a Iaboratdry Iicensed by the State of
Minnesota and certified by the National Institute on Drug Abuse 'No tést will be conducted
by a testing laboratory.qwned or. operated by Fairview Healtfi Serwces The laboratory will
notify the Hospital only of the presence or absence of controiled substances and their
metabolites and/or alcohol in the sample tested.
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1. Reasonable’ Suspicion - A registered nurse may be, requested or reqmred to
undérgc - a drug and/or alcohol test if there.is a reasonable’ susplclon that the
registered nurse: (a} is under the- tnﬂuence of alcohol and/or megal drugs (b) has
violated the policy-statement above,: (c) has caused hlmselflherself or another - "t "
employee to sustain a personal injury, (d) has caused a work-re!ated accident, or {(e)
has operated or helped operate machlnery. equiprnent, or véhicles involved in a“work-
related accrdent O

-"i-

2. Treatment Proqram A reglstered nurse may be requested to undergo drug andlor
~alcohot testing if the registered nurse has been referred by Fairview Health Services
- ~for-chemical dependency treatment or evaluation. The reglstered nurse may be N

the referral for chemrcal dependency treatment or evatuatron _’w e ey

NOTIFICATION: Before:requesting, OF fequiring a reglstered nurse, to undergo drug andlor
alcohol testing, the Hospital-will provrdethe reglstered nurse WIth a copy of this- Drug and ©

Alcohol Testing’ Pohcy and prov:de the. reglstered nursei W|th an opportunlty to read the _
pOllcy M ;-V‘_:wr-t,-. R Rt SR e G

(e xf,‘; S R LTt
o N SRR T o4
L TR

RIGHT TO REFUSE TO. UNDERGO DRUG AND ALCOHOL TESTING AND THE EFFECT
THEREOQF: : Any registered nurse-has the. nght to refuse {0, undergo drug ‘and/oralcohol-
testing. A registered:nurse who. refuses to be. tested or whose Behavior' prevents meamngful
comptetron of:drug andéqr- alcohot testmg ‘will be: subject o dtscharge or otner dismptmary
action in conformity with-the: current Contract Agreement If a regustered nurse refuses to
undergo drug and/or alcohol testing,. no- test will be adnunistered LR el

NS

RIGHTS IN CASE OF A POSITIVE TEST: [f the initial result on the drug andfor alcohot test
is positive, the sample which was tested will be subject to a second, confirmatory test. No
registered nurse will be discharged, disciplined, discriminated against, or requested or
required to undergo rehabilitation solely on the basis of an initial test result which is positive.

if the confirmatory test result is also positive, the registered nurse may be subject to
disciplinary action, up to and including discharge, in accordance with the current Contract
Agreement and the following:

1. First Positive Test Result on Confirmatory Test - A registered nurse will not be
discharged based on a first-time positive result on a confirmatory test for alcohol
and/or illegal drugs requested or required by the Hospital unless he or she has been
given the opportunity fo participate in a drug or alcohol counseling or rehabilitation
program and has refused to participate or has failed to successfully complete the
counseling program.

2. Subsequent Positive Result on Confirmatory Test - An employee who receives a
positive result on a confirmatory test for alcohol and/or illegal drugs requested or
required by the Hospital and who has previously received a positive result on a
confirmatory test for alcoho!l and/or illegal drugs requested or required by the Hospital
may be discharged, so long as a previous positive result occurred within the three
preceding years.
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If the result q’f'fﬁé q@ﬁffﬁ’gtquy test is positivé, a fegistefed nurse: hasAhg right{o-
explain the reasons jf,giﬁ the positive test and’to fequest @ confirmatory retest of the
sample, to be condycted at the tegistered Alirse's-expense. Any registered:mirse .-
. wishing toexercise t é\sie rights miist do so withiiy five (5) working days. -Additional
+intemal gppeallmecﬁjaﬁ[sms' may lj:‘e_,availaib\ea“-feﬁ‘f‘ o LS
g ' T ST L RS G LS T DR R S

If the initial result of the drug and/or alcohol test is negative or the confirmatorytest

result is negative, th@;eglgtgred nurse is considered to have satisfactorily completed
the drug ang/or alcohol tesf 7 7 T | -

[

-y e T
Eae) 2tk BTSN
Tt lidx

R TGS

€ YBI g LTS A | ““ | 'L B e LT
ADDITIONAL RIGHTS OF EMPLOVEES: A registered nufse viho is requested or required to

undesgo, gnug _tg_gg,ipg\wilI_J..b:ejjﬁi;ovided“wf_tﬁ;a tf:_qpx'@\g the test-resulfs upon request. A |
registered nurse who is suép’ég\dng&ﬁgﬁ;ﬂgax will b reffstated withcback payit the
outcome of the confirmatory teét-dr_’i-_c_aquésteﬂ cORtirmAtdRy rétest is megativer o . o

5:,‘”} AU AT SR ET L AT VRE ST SO L L Tt Fotev oy ea et el
CONFIDENTIALITjﬁ:;,Th fact that aret lﬁ‘teﬂggi__}fi.Urs‘e’v‘ﬁ‘ésf’beeifiere‘qmted'=orireqqirgqitp_ take),:

a drug and/or-algohoi fest, the t\ié;séif{pﬁ he Test; and fformatidn acqaired i the:algohol; =5
and/or iilegal drug testing pr‘c‘x&és;é"shéﬂ bé taatad '8 thafher-congistent with the ‘Hospifal's .
treatment of other private, confidential information concerning amployees. Voluntary sl
disclpsure.by awegistered nurse. of the eXCessive use of alcohol andfor illegal drugs before

being confrantad16sted, orulRse

elibic m&%ﬁvﬂ}ﬁé& idruge ‘Andior alcohial-tetated discipling o - .
preceding wilt alsg ba treated,in-a,m _ B
communicated by the. 1 lpqwuguatsmguqe or-cutside Wf thesHaspitakwithout the

: freat ;érlanh“e;con?lsfent with theHoSpitats treatment of other. .
privategnalgggﬂdglaqgh@tgn‘gﬂﬁgm\dé‘qgggrjip_‘gf‘emplﬁyee’sz “Thig information will motbe <«
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APPENDIX C - RECOGNIZED CERTIFICATION PROGRAMS

IR .
S e e

ACCE-ASPO Lamaze Certrﬂcation m Chfldbrrth Educatron A

ACRN Association, of Nurses |n AIDS Care

CARN International Nurses Socrety on Addlctl()nS R
CARN-AP RNRYE lnternatlonai Nurses Socrety on Addlctlons (Advanced Practice)
CCRN American Assocratlon of Crltlcal Care Nursés - '

Adult Critical Care Nursing:
- = s Neonatal Critical Care Nursing
o Pediatnic: Crmcal ‘Care Nursing
Cardlovascular Medical Certification
Cardrevascular Surglcal Certlf' cation
Chmcal Nurse. Specsahst Certrfrcatlon

CDE Amencan Assocrahon of Drabetrc Educators

CEN Emergency Nurse Assocratlon ot e ,'

CFRN Emergency Nurse AsSociation bertifrcatron in thht Nursing
CGRN Society of Gastroenterg!ogy_;‘Nurses-jend- Associates -

cic Infection Control o

CRN Intravenous Nurses’ Socrety

IBCLC International Board of Lactatlon Consultants‘Examlners

CHN Nephrology Nursing Cert:ﬁcatlon ln Hemodialysrs

CPD Nephrology Nirsing : Certrf catlon ln Perrtoneal Dla}ysrs

CNN American Nephrology Nurses Assosretron

CNRN American Assocratlon! of Neuroseiehce Nurses

OCN Oncology Nurses Society H

CORLN Otorhinolaryngology-and. Head Neck Nurses

CRNO ..., : 7.1, - American Society Ophthelmlc Regrstered Nurses

ONC National Association OrthOpedlc Nurses .

FAAPM: - o - ,._Amerlcan Academy of Paln Management

CNOR | Association of Peri- Operatwe Reglster‘ed Nurses T
CRNFA l._‘, Assocratlon of Pen Operatwe Reglstered Nurses (RN Flrst Assrstant)
CPSN Amencan Socrety of Piastlc and Reconstructlve Surgical NUI‘::&S
CPAN .- . . - American Socrety of Pen—Anesthesta Nurses

CAPA - ~ American Socrety of Pen-Anesthesra Nurses (ambulatory perl-w

anesthesra)

ISR
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- - oL dmN e 3o AT e

CRNH Hospice and Palllative Nurses Assob;atlon

CRRN Association of Reha_bihtatlon Nurses

.‘_... .
RN TRl iiu s

C-SP! American Assocnatlon of Potson CohtroI Cnntérs
CURN American Board of Urologlc All[éd ﬁea%h F’ro?ésslonals HHDA

A . Sl ~

CVN - -Society faor. Vasculﬁar Nursmg SN

LOATIC Y, G -

CWOCN Wound, Qstom/y and Contlnence Nursnng Cerfiﬁcatlon Board RSN
. E‘ JI T '_; IsF !ik“‘adf.\?c _‘ -f‘"l

HNC American Holigtic Nurses Assoc;atnon ' o ASD0

RNC National cejrtlﬁcatloh*torporatront’for“th‘e QObstetric, Gynecologic, and
Neonatal ° 0 O irsigEpecialties
.y lnpatnehf’db%?éﬂlc’r\lurse‘vc!bisu
" P NEOR InBRSve Baresiares O
“”LéJlesk’Nb“O‘Héfa?Nui‘éeﬂ hiite
Reproductive qudoqr;nolqu}lnfgmluty l}lurse
Ambulatory Women's Care Nurss™— " :
High-Risk Obstefric Norse~ sau: '«‘. oOnagien 7 o
grives i MatemyabNewborp Nurse. L. ooz

C Amerwanﬂu&fse&?,sm'a{[oﬂ 1 Al o
General Nursing Practice” 880
Perinatal Nurse . lornG nojinging
High-Risk Perinatal:-Nugse . _ ... e

., Matemal-Child Nurs§ B cormin cunnevern

S "Pealé Ht: Nt;PSbC it3 aford 1\1 J""-.l_,S g Sl 85

1z Medical-Surgical Nurse~ Loz ngion -

, Gerontological Nurse RUEES e
Psychiatric'and Meﬁtafﬁealthl Nirseicirgey R
Adult:Nurse Praciitioner. ., o
Lardiac/Vascular Nurse™
*Caralat Rehabifitation Nufse 22/ nesiomes, iy
Home Health Nurse, ., . B

informatics Nurse -
Riuirsig- Prdf'es%ﬁaP'Devempment. SPTGHC PR
+2eviNursing, Gase Management, .. R
Ambulatory Care (for thé Breast C entér and F-UMC Maternal 1.
Medicing’ Ceﬁ*té‘f}»ﬂ S asiieneen | isaciet ! e

e TEDONE s -

The Hospital may agree. Lo recognize the foIlowmg o‘r other cortrf catloﬁs it agrees are’™:

appllcable to an individiAl Hréa's s élrea’of practice?-i"= 170 qois 2, SY
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CRNA iR o Council 0 gCertlficatlon oh\lurse '\nésthetists
- ORTIRNUE SvioLTrey, RS
CNM Assoc:atlon of Certlﬂed Nurse Midwives'™
A sinaritaae iy
CcRN AND CPNP Cerl;:f cat1on Board of F_’eduafnc Nu\-se Prattitioners and Nurses:
.\ H 'i
RNC Natlonal certlﬁcatlon corpbratlon Ior‘ the pbstetnc Gynecologic,

and Neonatal Nursing Specialtiés
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Women's Health Care Nurse Practitioner '
,.+-.-Neonatal Nurse Practitioner

C American Nurses Association

L ~ Pediatric Nurse Practitioner

©3 3. welvdagerontological Nurse Practitioners oo .o o
Clinical.Nurse Specialist in Gerontological Nursing ~ © .
Clinical Nurse Specialist in Medical-Surgical Nursing e

> w1 Clinical Nurse Spegialistin Adult Psychiatric Mental Heaith

o Ceceow Nursing it oaie oo e B { 'r " _

i« 3 Clinical-Nurse-Specialist ‘in'Qh”%a"d‘AdQ‘,‘es’?eﬁt;l.,':',,i'f‘."’_

Psychiatric and MH Nursing

SR S ..-Clinical Nurse Specialist-in Advanced Diabetes
L B o N I S T Managerﬂel}t T ) . :.:lJ ". =. ' .
Clinical Nurse Specialist in Pediatric Nursing = -
. Advanced Practice Palliative Care Nursé = ™'~
Co R AT IS R I o T I e £t AT I SR IO

VIR I R RO B GV

.k PR A PR
AR T Tt

e ey

o s L A 0 IBSTRRCAR 4,‘:‘1}:‘.5}-. T R TP K
NOTE: Most organizations on this list conduct their certification qiaimi\n_gti;)'gg B
through separately established boards or corporations. LR
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. " APPENDB(U”
Weekend Bonus ‘I-(ppﬁcatlon

Y . .
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The following reflects the agreements between MNA.andFairview regarding the
application ¢ o? Contract‘S@l&"tlon 3 D,*“Weekend Bonus ol
- ‘._'“qu‘a.\‘ . Jl'lJ'j
1. A nque workIs heror Yits-usial weekend schedule@nd also works an additional
weekend shift, elther on her or his scheduled weekend off or on her or his
scheduled waekend’ ‘to \Rrork$ ‘The bonus is paid in either instance.
Ly i ""f‘u‘ir!""\e"
2. A nurse work§ a a‘oub1e* ‘shift oni - one ofher or his'scheduled weekend shifts and

is given the other schedgjled we_e’ﬁehd Ehift'on the same weekend off. The
bonus is riot } gald SEDSCT B2l isoinilD

r:-‘ H

o H
N ,’.l._‘uf- ..;q S0 HelcH . \E\JIIE'\,J- )

3. A nurse works a double shift on one of her or his scheduled weekend shifts and

is given. &scheduled weekday shift (7 00 a.m. Monday to 3: 00 p.m. Fr;day) off.
The bonus is pald 18l gt GT T Binkd Mo ane, Tesloig I NToll b v T g

-\Jl‘ \-M-'"
LMONEICQIND 5 15150 b b »u FOINNE R it e vt
- P T

4, A nurse works a double shift on a scheduled weekend shift and is glven a

voluntary or mandatory low-need shift on another s:heduled shift that weekend.
The bonus is paid.

5. A nurse takes a vacation day(s) on her or his scheduied weekend shift to work
and works a shift on her or his scheduled weekend off. The bonus is paid.

6. A nurse has a scheduled vacation day on her or his scheduled weekend to work
and works on one or more of those vacation shifts. If the nurse elects to take
vacation pay rather than return the vacation day to her or his vacation bank, the
bonus is paid. If the nurse elects to return the vacation day to her or his
vacation bank, the bonus is not paid.

7. A nurse works an extra shift on her or his scheduled weekend to work and is ill
on the other scheduled shift of that weekend. The bonus is not paid.

8. A nurse works an extra weekend shift on her or his weekend off and is ill on one
or more of her or his scheduled weekend shifts. The bonus is paid.

9. Two nurses voluntarily trade a weekend shift(s), wiekend for weekend, and then
one or both work an extra weekend shift. The honus is paid for the extra shift
worked on either weekend.

10. A nurse gives a scheduled weekend shift to another nurse and takes a vacation
day on the day given away. She or he then works an unscheduled weekend
shift on her or his scheduled weekend off. The bonus is paid.

11. One nurse trades a scheduled weekend shift for the weekday shift of another
nurse. A bonus is not paid to the nurse working the extra weekend shift.

g5



12.

13.

Neither is it paid to the nurse who tfaded the weekend shift away if she or he

picks up an extra unscheduled weekend shift.

A nurse is scheduled to work on Friday evening prior to her or his scheduled
weekend off. The bonus is paid except for: (a) a nurse whose regular schedule ‘
calls for more Friday evening or night shifts, or (b) a nurse who works more as a
result of shift of choice, or (c) a nurse who elects to work an alternative

weekend schedule.

Other scenarios will be reviewed by the Staffing Advisory
arise. '

Committee as they " * -
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Ms. Karen Patek : VT o Yt e
Minnesota Nurses Association [ETRER IS RN SN T SR
1625 Energy Park Drive — ‘ S
. . BEE B A o1 L g . R
St. Paul, MN 55108 : ‘ T A T L ST P E L T

Dear Karen:
Re: Fairview Health System Corporate Health Insurance Plan

This is to confirm our full and complete understanding of the option available for represented nurses
at Fairview Southdale Hospital and Fairview University Medica!l Center — Riverside Campus to
participate in the Fairview Health System Corporate Health Insurance Plan during the term of this
agreement. No contract provisions are applicable to nurses with resipect to the Fairview Health
System Corporate Health Insurance Plan other than the commitments stated herein.

During the open enrollment period for heaith insurance effective as of January 1, 2002, each nurse
shall have the option of enrolling in the Fairview Health System Corporate Health Insurance Plan or
the MNA Health insurance Plan as outlined in Section 28 (A) of the Collective Bargaining Agreement.

Full-time nurses and part-time nurses meeting the hours requirements in Section 6 (C) (3) of the
Coliective Bargaining Agreement shall be eligible to participate in th2 Fairview Health System
Corporate Health Insurance Plan. The Fairview Health System Corporate Health Insurance Plan will
offer a single plus one option for the term of this contract.

The Hospital shall pay eighty-five percent (85%) of the single emplayee premium for those nurses
electing single coverage under the Fairview Health System Corporete Health Insurance Plan. The
Hospital shall pay seventy percent (70%) of the single plus one and famity premium for those nurses
electing single plus one or family coverage under the Fairview Heallh System Corporate Health
Insurance Plan. The respective balance of the premium cost shall be paid by the nurse.

In addition, a nurse who terminates employment at or after age 55 or who meets the rule of 85 and is
eligible and has applied for pension benefits under a pension plan to which a hospital employer has
contributed, shall have the opportunity to continue coverage in the [airview Health System Corporate
Health Insurance Plan at the group rate and at the nurse’s expense: up to the time that the nurse and
her or his dependents qualify for Medicare.

Please let me know as soon as possible if you do not agree with this summary of our agreement,

Sincerely,
SIGNED

John G. Erickson
Director of Employee/Labor Relations
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Letter of Understanding [l
. between
Fairview Southdale Hospital and
Fairview University Medical Center — Rlver31de Campus
and the
N Minnesota Nurses Association - - - -

The followmg summanzes the agreement betweerr Fatr\new Southdale Hospltal and Fatwnew
University-Medical Genter — Riverside Campus ‘and the Minnesota Nurses Association on the
establishment of a Per Diem Nursing Program at each Hospital.  The pool ¢f per diem nurses

employed, by the. Hospital i is to be utullzed to supplement the full- and regulariy scheduled '
part-time staff :

S P R IR IF

s -~

Ellglb]llty v RTERERL B DTS B 8.0% 0 g st ey . s B
> Any Registered Nurse who has at Ieast bne year Of recent acute care nursmg
experience and agrees’ tethe highet rate of payiinfieu .of benefits.
> Per Diem nurses mayhot ‘hold any other benefit-eligible posmons within
Fairview or work for Faitview through an outside agency. -

OQvertime CIassﬁ‘catton Per s e e, SIS

»  “Overtime will be paud at at|me and one- half rate for a!t hours worked in excess
of 40 hours in a workweek, except that hours worked in excess of twelve (12)
-consecutlvejpcu_rs in ‘awworkday shall be pald at the rate of double (2) time.

T v

Work Reqwrements LR BT L e -
‘Preschedlled for: four gvéning; mght ‘or Weekend smfts per four weeks
provided there are available shifts. Provided there is a need, one-of the four

... required shifts will be a weekend shift. Required |earn|ng days WI|| be counted

o f_'teward meetmg the work requtrement C u__--::‘.e: 3 .

' (‘_r

t] _‘\Jlr'-lt

> Must be scheduled at Ieast one of the fo!lowmg hohdays per calendar year:
EThanksgiving 0 o 0 o i s s
Christmas
New Years

N PR L

- The hohday sign-up procedure W|Il be developed by the Stafﬁng Adwsory |
'_Commlttee on each campus N

Lt f RS

ST et ?rs'"uzr'w,w St bose

o > , 'Per dlem nurses may be: term:nated or transferred: to a casual status if they do
" not fulfill their work agreement. Faillire to complete required-¢ education,
competencies, or performance appraisat will result.in termination. .

28
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Wage ’S%ale

ol Ak

Effective June 1, ﬁﬁﬁ?}’rthé'pér dﬁem‘Wage sceie' will fbe as follows: e~

Weekdays © 1 R Weekends
Day Evening Night Day Evening Night
| 6-1-07 46.06 |. . 4856 | . 50.06 47.31 49.81 51.31
4.16-1-08 | - 47.9&,-1 5 s 5_0:.4_0 . 51.90° 1'. 4915° _°51.65" 53.15 4|,
126109, 4934, [+ 51 84 | 53 g_‘T 50*‘5'9‘*"' <5309 5459 .|
‘Hh T ‘ 3 s ,t‘.{;:; -“- . T S RN T . ";{_.' L}’(J

> Across-the-board wage mcreases wnll onfy apply to the weekday day rate, M

IR

> Evening, night, and weekend wage rates are cletermined by adding the
+ " following differentials to.the.weekdayrate: . . .., ‘? SR iinchyt
1 Everiing shift differential, i L),$g.§0dh‘ A - ‘]f;w L S
B 20 Night shift'differentiabi;c - o1-$4.00., TR
Weekend premium s 4 wa $1.25-‘

Lnll "{".A. AT AN S .
=z - -

S

I

\J‘."'.l e

> The Per Diem wage scale will apply only after the requlred arigntationis
L ik @Bmpletéd 'During gne;ﬂatlpnwthe contracg staff nu;se sala;y :;ates outhned in
St ‘”the Contract Wilbapply AL BT 0% e v

SRR ey A e Diag e by e Daow

> A Per Diem nurse who works on a hohday wﬂl be- paid the regul‘ar}‘ate of pay for
_the hours worked. In addition, Per Diem nurses working on ak hollday will
“recaive one-half (14 hem: of: 5traigm time,pay for. eqcll goy[ %orked‘on the

il hoﬁdayD,_ Moe 2 onadd b Ay aniee oidetlig -

ESRGTt | I;,‘{ f‘!,\:_'._?'tr

-~

Vs T g <-1 A Y

: 1 SR CEN UL
NEE S “‘f:"‘;;n
> Per Dlem nurses recognized by theaHospltaI tq be actlng qq an aUthonzed

) charge capacity shall be paid the appropnate chargé ‘differential a8 spec:ﬁed in
A EOIPAcIF D G St ot

ST Y B \ o AN S .
e I AN T Ay 3

> Per Diem nurses recognized by the Hospital to:xe agting in an authorized
preceptor capacity shall be paid the appFGpﬂﬁie mﬁeeptor pay as specified in
the contract. EYETT
aw“f wal
Seniority and Benef‘ ts
¥ 122 Al hoursworked by PerDiem nurses will, acctue toward seniotity and pension
eligibility. For purposes of contract applicability, Perﬂlqm nurses shall be
- covered by the contract language in Sections 1, 2E, 3B, 3E, 3G 4F, 4H, 4N,
4Q, 4#872676D,110E, 11,42, 14, 15,16,47, 18,19, 20, 21,22, 23,24, 26, 27,
"L 802G 181632 38,34 35;:36,.37, 38,-39, 40 H and 42 cpnsptent with
cdsualirilitses except as outlined ,hereln NN

,'., - -:‘..:T'np'r‘l;"‘._‘

-yt

> Per Diem nurses are otherwise ineligible for all other benefits except those
described herein including, but not limited to, vacation, sick time, bonuses,
premiums, differentials, holidays, and all insurance coverages including
medical, dental, long-term disability, and life insurance.
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Schedule e
_.» .. Regularly scheduled part-tlme non- over’ume nurses shall first be assigned
- “gxtra work shifts as the.schedule is.made out. Per Diem nurses and
' 'unscheduled casual-nurses will then be offered av*aiiaB!e shlfts concurrently as .-
* per the SAC policies-on;each campus. , ' LT

> ° For'purposes of overtime, Per Diem nurses scheduled to work ovemme wil be o
“1 0 cancelled first, followed by casual nurses scheduled to Work overtime, and then
regularly. scheduled nurses scheduied to work' overtime. If further staff
reductions are necessary involving non-overtime shifts, Per Diem nurses -
._scheduled to work non-overtime will be cancelled first; followed by casual
“nurses scheduled to werk non- overtlme and then regu!ariy scheduled nurses
scheduled to:work non-gvertlme - 45;,_‘_._, T :
» A Per Diem nurse may be cancened with a minimum of two (2) hours advance
“ notieg of any. eonﬁrmed shift, o
> Per Diem nurses will be floated {o other units prior to the regularly scheduled
nurses belng requu'ed tofloat. , I
> Exchanges |nvolv1ng a Per Dier nurse are- permtssable wnth Nurse Manager
. aPPFOVa' LT g
> The Labor Management Comm;ttee at Fairview Southiiale Hospata! and -
Fairview University Medical Center — Riverside Campus will be charged with the
review, monitoring, and implementation of changes to the Per Diem program as

agreed to by the committee at their respective site.

> Per Diem positions will be posted and filled as outlined in the contract. Not
more than ten percent (10%) of the nursing care hours may be provided by per
diem nurses.

FAIRVIEW HEALTH SE MINNESOTA NURSES ASSOCIATION
By By )ﬁ/m 7
John Erickson Karen Patek

Director pf Labor Relations Senior Staff Specialist, Labor Relations
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- Letter of Understandrng e
L T il ;;.ll lr:.f'—- )‘r.;'f - yor N 7 i\‘_;"’“d
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This isto conﬂrm the followi two add’rtlonal agreerﬁéhts reathed dur!ng the; 2@% contract
negotiations between Fairview Health Sefices (Faerrew ‘Southdale Hospiial and Fairview
Umversny Medical Center — Riverside'‘Campus) and the'Minreiotz Nu LSesAssocgatlon

e s e

1. .. THe Hospital Shall cpntir,lue o: Pay“tﬁé’ Assdcidtion. répresentatives elected to serve on
the Association's negoqiatlgn team af‘éacH nurse's régular rate.of pay for bargalnmg
time provided, thequgpltaf an,d the Asgoma‘tlén utilize-a mutually agreeabls,

I R LT S opn i

col|ab01:atwpbarga1nmg proce§s jj L L

0L ‘fm’[;hr-\r_.“l\ : H+-vj’«..
, o

~ A '.‘1

Ya TN D8lBe ire g

2. No new job deSCrlptiOf'l or role deﬁrvnt':onr for‘theCHasge RN that place&thg Charge RN
ina statutory superwsory status will be devélbped By the Hospitat -+ B
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FAIRVIE ' HEALTH SERVICES MINNES@TA’NURSES A‘SSOCIATION
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Karen Patek SR
Dlrectr of)Labor Relations ;- ;. s T A ;Senlor Staff Sipecialist, Labor Relatlons

SIS DEE g ) i g o lq'“- = a, . ;L AT srsme E3NEMcda i nnT
J ! “ TS sy - eirgl) jga) usM i

“':‘"‘h""r"' W 8, S

FETI  mend e 2ot of panneds it
: PR RS ~ I\Jn AT rneme‘HrFI h,— ("!E'lfill‘i“’o f e
REi Fimm s e el R T e
ch, i L D E 5] ;f—:’j‘ i3 €‘-Q..j|h”ﬁ- Sy oSty e
R SRR CE I I
l—‘:,t Py oo P -‘
- . HOH ! NI AR : .- . . i
: ’ \‘j ) 1‘ il Lan L0 by i ‘4" VoTeem D(‘Q" o b b
eI e T AT N LT e b
Loul ™ 98 B mugn sves DR G D g U TR e
[SEHEVANLINTS FUCL gy 0 e 2t
ey Ao sy ‘J_;j,'_‘” e —-.;Iﬂ.
! EIE PN
PR e A Ty o
s
T BA 2388 AT
L OISR ¥ ;::;3’“};;—? U.,
B 1 -\-JL ] — -
N 1.\ n /‘1 A ! =
. R N '1\ \‘ L L
~ . [N : T 1 \ N 4 t g ‘}1’" v oo b ‘1
. A S Sde ¥ Vo R
IRt L SR E i« —_— \}\\ ML lk j ‘.
o . , ‘ot AR5 a1y _ui o e e VT
e prier e (=43 P 1 R *
IS E ,r',.!..)' e nets it {1+ - o PLEA
TURIEN 150 o

91



Letter of?;lJn.derstandinq Vv

This is to:confirm. the agreement reached during the 2007 contract negotlatlons between
Fairview Health:Services (Faw:ew,Southda\e Hosp\tai and the' Unwer3|ty of Minnesota’
Medical Center, Fairview — Riverside Campus) and.the Mlnnesota Nurses Association chat

joint training shall be held for Administrative Nurs;ng Superwsors ﬁrst line Managers and
MNA Stewards on Just Culture.

1

FAlR\/tEX‘H ALT SERVICES?+ 201+ i+ N

= ¥
John Eﬂ kson.. - N - Karen Patéek
Director f“ Uabsr 'Relationd ™ - Senior Staff Specialist; Labor-Retations % = |
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ACTION PLANS? 1

During the 1998 negptnatlops fhe partnes rev1ewed ‘prégredssam‘me Action Pianswesultmg ,m”
from the 1995 negotlatlonsu :rhgy defermi iod that somé‘éf’che AEBh Plans hddbeen .
completed, some were on-going, ) @pd so 'hidd further WOK G Sé'éccompIIShed o8 (< T e *\gl\,,
addition, the parties reached agreement ‘on "dditional actions wh‘ichére to occuf ﬂunng the
term of this Contract. S deut o e w2 Li‘y:

An Action Plan is a statement of agreed future actions and usually involves a general versus

a specific ‘/Réoces - It dlffers from Contract provisions in that it relies on the good faith of the
parties fof devel thérit and implementaticf: | Action Plans may havea {img-schedule and

are usually adqntéb!e to the Hosp|ta1 and the Minnesota Nurses Asso tation Labor
Managemem process. | o W\; "‘; | ‘,._—:i; 3 e '1__ _S ,? ,.'“'f .L »

The followivig dgfeed:upon Actien Piang shaqggontmue during he 2007 ZQ;IO Cont’ractﬁ AL

i 1015300

—

JOB SECURITY

It is the intent of the hospitals to enhance the employment security of the Registered Nurses
through application of the following principles and strategies:

. Involve the Minnesota Nurses Association in an on-going dialogue related to job
security of Registered Nurses in the evolving health care environment.

. Provide an opportunity for Minnesota Nurses Association members to have
meaningful involvement in implementation of chiange that may affect job
security of Registered Nurses.

. Provide employment security to the degree possible by exploring all options
prior to layoff (see layoff framework).

. Provide for cross fraining of the registered nurse: staff that may enhance the job
security of the nurse and increase flexibility in staffing for fluctuating patient
volumes, including volume reductions or redesign. Cross training is defined as
the orientation to another unit for the purpose of filling routinely scheduled shifts
on that unit.

. If reduction in services are necessary, every effort will be made to identify
suitable open positions and provide employee &ssistance.

TIME OFF FOR ASSOCIATION ACTIVITIES

Increased priority will be placed on granting nurses time off for the following: Delegates to the
Minnesota Nurses Association and ANA convention, Minnesota Nurses Association
chairperson meetings, and Assembly of Bargaining Unit Leaders meetings.

LAYOFF AND RECALL PROCE:SS

0o
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A. As part of the contrnumg commuriicatizn between the parties.through each Hospital's
systerm for cooperative labor-management, the Hospital will share its.data’ and
assessment of patient volume and-projections, retmbursement changes pay or
contract changes and other enwronmentai factors. The Hospital will notify the
Assocxatton if tt is cons.denng tayoffs R T W I -

. .L i »!.'4.—
| J S __,.

B. All optlons will be consadered prior to layoff These mclude, but are not limited to:

- v ‘f‘|'Voluntary leaves under Sectlon 13 Boong i s

v Permanent or temporary voluntary decrease of scheduled hours

e ;,/_""‘"Votuntary retrarning ke

i ) T
T PLVAS ﬁg--rl,

s e .
vie Lt FE T Y YR
, [ S A

a2 ‘“,t-::'-;sg; - -G'

v Early retrrement as provsded ins Sectton 14 F

SV AltEmate PoSIIoNS T o s e z;:tf‘: i

‘«r‘l E I P : o
. ‘w/_ _JMutuatIy agreed upon severance packages .

: 1 .
e N RIS A H Y Sy L ,,‘”

v Other ldeas mutually agreeable to the partles and cons|stent wrth the
Contract Agreement

T -"rr:
' i LA ‘r_- _Fl Ll - B .
B B ,m,._“r Gy

- L,,a‘-sr—s s

C. A plan will be’ muttraﬂy develfoped for rmptementmg »the sontrect provrsron retatmg to
layoff that fits the individual situation and provides senior nurses greater options. It
will identify units affected, et scatiofi/frdining needsy: ‘competencies for replacing junior
nurses on specific units, mechanics of notifying nurses, and data to be fracked (e.g.,

overtlme tntermlttent casuat -and extra, shn‘ts worked and volyme lncreases) that Wl||
trlgger a recatl AR e

PN ..'\Z [ ,",:“".{’,- t [ A I N ST b
Citergitome PRI B .
it - [ e u‘.r”'w' . i :

D. The partles wrll Jomtly review data on:a contmumg basns The tndgcat,ors that a recall iS
needed will be identified. ' < .

o
j, Y T T

i | N + '\f".' *!“'“! ER

E.  Inimplementing recatl a system wnt be used that resm]tts tn' senior nurses having
greater o’ptlons andinet beingdisadvaniaged:by the recall of j ,Lumor nurses, .As in _
layoff, Técalliof nufsestotheir shift, unit,and-FTE will be dene n sentonty order and in®
a fashton desrgned to mrmmtze mutttple drsptacement

ARSI S “‘f ! ;: ;r,:;tuu

~'REASONS FOR TURNOVER L

Each facrhty will develop a ‘process to identify reasons. gontdbuting to a nurse's decision to
termlnate employment transfer departments; or. transfer to.casug) part—tlme status The
results WIH be rev:ewed and ar\alyzed at the appropnate Labor-Management commrttee

HEALTH INSURANCE PLAN DES{GN

t'rr..r

At the flrst time after June 1 1998 that the Hospltal next conmders potentlal changes in plan
design for insurance(s), the following will be considered by the Joint L.abor-Management
Subcommittee on Instrance and.Benefits for inclusion in the plan(s). . . .
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1. The ablhty of tﬁe nurse, or dependents.of the nurse, to.use outside sources of
heatth msurancé without decreasing thepenefit le ve] (eg out—of netwol:k ,
;rov:ders) for Selected oategorres Of eSS tiicv v fr e g, B

(RS ’H:’f”“‘- ML rantnon feooeprd AN

2. Development of a comprehenswe healthyprogram thatmcludeeeooess to ,":,;"
N Complementary theraples and mcentwes for i incre ased participation in wellfiess

prograths. U9 UERT LedT s e et oy oo

3. Provision that self-insured ptanswill provide bengfits that are.no less than those
_required by Minnesota Statutes for insurance plans and/or health maintenance
“organizations” 7 27UV A0 s a0y Dl et

4. Improvements in the options for family dental plans, including coyverage for

orthodontics and coverage for altemative treatments up to the maximum
allowable for the traditiondrtréatiments:c-q & 10,

v yhie =
5. Process for notification of subscribers concerpingi.ghanges in composition of
providers in the plan networks.
< .4~~.\fix.!!::q SINLIEVEE 107 hasags s

SLoid
6 Parity for mental health and conform to all changwas that may be legislated for
) “inSared Dléns”‘ e8ineq @i of wkigzam - SN Ay e T
i”q A23103 1oathicl)
,‘,7., P Coverage for colonoscopy as a screening procediure and other screening
. rOCeEdgl;es;whtérgegteraLacgemancezlmtheme(du@toqmmunlty i et
e “ - ; ’:1 {-,.:,“1 ONEL 25bviyig br s ool 12ile 1R 'b"lb' i r-,—-j;cj \.-; :
A h'c TS o PERFORMANGE PROBICES os: ol 111 Sl
S oa Pad or stel 2SS pAk Yidor o esinarioan 2lfiny aitize 2 e o
Develop Gind friptathent’a ptocébs’tﬁfdehﬁfymegisteréd nutses whohaye. perfoa:j"qance
problems and a constructive counseling and education plan dwsngned fo remedtatethe :
behaviar. n syltlng in { the performance problem. Specifics will be developed at each’ facullty
through the ‘appropfats labBr-management process: 5:at vis, a1 f_,; TR
ey

s STAFFING ADVISORY COMMIT TEE

SN TR OIS S T eUES 1 30T 30s - 6d Hiw mefeyz 5 Ji62s1 grimames -

ﬁ“ne/‘fzitaft"ng Ad\tis'or& Coﬁfﬁtﬁeé{SAG@»@feaehtHosﬂﬁiahmlttdevelopa ﬁystem of
granting additiofaf We ek%nd‘%h?ﬂs*oft"andimoﬂttortheiﬂlwgr,ess of this system.

A0S "Jb’q & 'C‘l‘; Y 8

\«tt!fz

S ).32 O Y0 h’l?‘:."_t.: w
LA SN ST

DTN im0 b ChESH o
B. The Staffing Advisory Committee in each Hospital shall review, dISCUbSS and
recommend action related 1o the following staffing:miatiers:
5 ‘ I?d ]p, sttdati(ﬁng’ wheére census fitictuates over.the:period of a'year, a nurse. may, .
gm’c jt’ 9.((1,‘% o’ t t‘owﬁdl‘k“éﬁthonied hours abovefiis/her work agreement fora penod of
time dutﬁwg’the ye‘arﬁthémdecrease hours far a period of time, such that the
average hours yvorked over the penod of the vear will reflect the nurse’s work
agreement. Thenurse il discuss this request with his/her nurse manager to
b sy . determine the feasibility. If the request is not re solved between the nurse and
TnganagetL the Stﬁﬁtlon will be referred 'to- SAC

RIS T .\1 lL\J.'):A." 1 lf‘ F' Yo

. Mutually develdp & plan for- votuntatry?cross tra:rt.mg to other units.

(-‘
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. Will discuss and review the Hospltal s contingency plans. for severe increases
_and decreases in patrent census mcludlng the facrllty s dlversron plan

4
Vol

HEALTH AND SAFETY

The Minnesota Nurses Association and Fairview Health Services believe that the American
Nurses-Association’s (ANA) statement regarding Risk Versus Responsibility in Providing
Nursing Care addresses the concerns raised about related issues during 2004 negotiations.
The ANA document is, therefore adopted as a Minhesata Nurses Assocratlon/Metropolrtan
Healthcare Council joint statement on thls lssue Statement is as follows

This statement, developed.by the Committee on Ethics of the American
Nurses Association, examines the guéstion, “At what point does it | cease
to. be the nurse’s duty to undergo risk for the benefit of the patlent’?
o, That questlon is partlcularly relevant for, nurses caring for patlents
..  afflicted with, communlcable or. mfectrorﬁs dlseases such as typhotd
tuberculosis, p(ague Hansen’ s dlsease mfiuenza hepatrtls B,
Legionnaires’ disease, cytomegalowrus and HIV. Not only must iursing
.. -,care be readily avallable to individuals afflicted with commuinicable or
o cinfectious drseases ‘but also nurses must be ad\nsed on the risks" and
. . .the responslbllrtles they face i in provrdrng care to those individuals.
Accepting personal risk whlch exceeds the irmrts of duty is not moraluy
obl rgatory it is a moral optioni. -

- Arcordrng to the Code for Nurses nurses may morally refuse to" ‘
-+ -participate.i in.care, but only on. the grounds of either’ patlent advocacy or -
-~ _-moral, objectlon to a speclflc; type of mterventlon Nursmg is resolute in
its perspectlve that care should be dellvered W|thout prejudlce and it -
-, makes.no allowance for use, of the patlent's personal attributes’or socro- E
economlc status or the nature of the health problem as grounds for S
‘ drscrrmrnatron - :

e .The f rst statement of the Code for Nurses says "The nsrse provides -
: ,\servrces ‘with. resoect for humar; dignrty and the’ unrqueness “of the chent
‘o .ooun restricted by consrderatrons of social or economlc status, personal
attributes, or. the nature of health problems ‘Here the code’is - ‘
addressing the'issue of non-drscrlmmatlon in the allocatron of nursmg o
. :resources (a question of justice and falrness) L
Hlstoncally nurses have grven care to those ln need even at nsk to’ thelr oWn health
life, or limb.. lndeed the Suggested Code of 1926 proclalms that ‘the most precious
possession of this profession is the ideal of service, extendmg even to the saciifice of
life itself . . ." Nursing history is replete with examples of nurses wtio have knowingly
incurred great risk in order to care for those in need of nursing or to contribute to the
. advancement of health. science. Contemporary nurses, too, knowingly place
. themselves in jeopardy when gwmg caré on'the battlef‘ eld in places of squalor and*
poor sanitation at home or abroad; in situations of natural or manmade disaster and :
to those with communicable or rnfectrous diseases. SR
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As the Suggested Qode of 1926 reCOszee “the ideal of service is; in fact, 'an ideal,
There are limits to thé personal risk of harnmtHé'hurse can be eXpectéd ta'dccept as a
moral duty. The profession does not and cannot demard the sacrifice of the nurse’s

well being, phySICaI emotional, orotherwise, orithé nurse’s life for the benefit of the
- patjent.

it - ton -1 '_: Eo - .
)” A BYNES [ S -,:"..' % FEE S ".‘\ RN e \\ Lo A
- . . ;J< " ' ~A

r“ ’I;ll'i(

.For assnstence in. resoivlng the queétfon of risic versus re'~§pon3|bility hufses must i’ 5

1o the field of eth;cs, fbr guLdance In ethics, the d“ifferenlu i’atlon befween benefi iting i
another as a moral duty ,ancf 6enef‘ tTng another as a motra[ Optidh'is foundin: four -”f"-'.i'
fundamental criteria. As applied to nursing, they ard'as fofigws: " 7 /07 e TuiiinH

ﬁ:j@ patlentgs at slgmﬁ\cant riék bf h‘él}t‘p toss ‘or damage if the nurse does not

) HE

..,r‘

a&’?ﬂst e 1( ,' eI e bt ! !”L {J e S u ‘.::J’Pi
2. The rnurse 5 |ntervent|Qn,95, ]:e s &irecﬁy tJe eVB it to preventmg hartn
3.  Thenirse's care: 'ﬂprgbaﬁlx pfe\?ent“harm tos< " or daftifige to'the patient.

4. The beneﬁt the’ pa ent wﬂf\gagh outweig[hs any "Héa lrm the‘ hurse miqht incur and
. yodpes not present more. fb[a tjr’]Tq mal risk to the h =alti‘i care pro\nder

Nursnra'g}J és nuréir.ig,:'createa\le spe él i Iet ohshrp betw =en hurse and pat:ent with

special dufies. for the \Pl(l,r‘?e ‘Iﬁe e 1';;. pot g strange i ancf thug; is notat liberty to

walk away { from.those, tn:(g%ed of‘” m:j ‘Ir{}gu sistanbe The hursé s obllgated to care

for those in nieed of nursing when all four 6f the cn‘rtena ai'e‘ﬁfetf A5
For examplg, in most metapq;es it would be consldered ora é)éeghgatory for a nurse
to give care | to an HI\V pq tent Llf the nurse ‘s |f‘hmun 3| howeVer, it could
be reasonably argl,ledt hat ] the pursa IS‘TIOT mirdll bbllt| é‘d’to care: - for that patient on
the grounds thet the” gourtn,crqtenon) the mqst‘ Gricial hag niot been met - Kpart from
the issug- of personal s risk t the. nura'é’.f’it MUY b me%tmned that it'is incimbent upon
the hospital or.agengy | admlmstratlorlto provide adequ*ate safeguards stich as
equipment ‘and enforcement of procedures for the protectlon ofnutsthg :‘-",{‘f?‘ff
Nursing is a.cafing,.patient advocaqy professnon Because of nursing's Iong history of
standing reaay 1o asslst t?e ifl and the vuinerable i’ 8Bcie :ely pciety haé'come to rely
~ on nursing and toexpéqt that if wnl risg to thé hé,artﬁ deémans’of VtrtdaTry any
* occasion. Ina Sensg, thte rec:nprot;lty is" e cna[?to tﬁé ﬁfe of thé" pmfesslon All must
know that care leL be,. gyen yhen qeeded‘ and ﬂ"léf.j' i”\)\nll not Pe arb|trat‘ﬂy,
prejudlmally or capncnous y denie d
Yet, there are limits to the moral obllgat:on of the individdaintirse t6'befsfit patients.
.- Bengficence stands as. a mqral duty in those satuatlons where the four crltena can be
co.mety ) When nott.gll thetcrtterla cen be met, the IndIVIdLlclf nurse ust evaitate the
Y s&tuation accocg}ng)to }he ont“eua and choose Wﬁether or rtot to do beyond the
R regutrement af duty i ' ze; ST ?, ‘-:-_ 'ﬁ o .

"H;T "’1\ ” ’ ‘ '.I L-'f UL 1 JV«-‘"-"};‘ ;. .i".“"-.e 2 !tﬁ_t O .g.’ o
The partles fecoanlze iﬁg s@ﬁlﬁicaacq and lnjlportaﬁce of thé actibns sét forth’ hereln All
signatories ¢ommit their. respectwe metttut:ons to a good falth and tumely |mp|ementat|on of
these actions.
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PENSION PEAN NOTE ST

T
b R S

R LR X

The Twin City Hospitals Retirement Plan for Registered Professional Nurses Represented by
the Minnesota Nurses’Assobiation, previougly established as a result of negatiations between
the Minnesota Nurses Association and the Participating Hospitils, has been‘amended. - The '>-
Plan is now known as Twin City Hospitals-Minnesota Nurses Association Pension Plan.

The Pension Plan is funded by the Hospitals without nurse cortributions. The instruments
for the Plan are kept for your inspection at each Participating Hospital and at the Minnesota
Nurses Association office. A summary plan description is avai'able for every nurse by
contacting the Wilson-McShane Corporation (address and phcone listed below).

The Plan, as amended, provides for certain rules relating to when a nurse becomes a
participant in the Plan, how benefits are accrued under the Plan, how benefits may be lost by
a break in service, and how benefits may be vested.

When considering dates for a leave of absence or termination of employment, it is important
that you specifically check with one of the offices listed below 10 determine the effect that a
leave of absence or termination may have on your eligibility for benefits under the Plan. This
Pension Pian Note and the summary plan description represent only a summary of Plan
provisions. In all events, the legal documents are controlling.

If you have guestions, be sure to contact one of the following o ffices:

WILSON-MCSHANE CORPORATION
(The Plan Administrator)
3001 Metro Drive #500
Bloomington, MN 55425
952-854-0795 / 800-535-6373

MINNESOTA NURSES ASSOCIATION
1625 Energy Park Drive #200
St. Paul, Minnesota 55108
651-414-2800

YOUR HOSPITAL PERSONNEL OFFICE
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.-~ STAFF NURSE SALARY CHARTS _ ...

June 1, 2007 June 1, 2008 June 1, 2009

...lengthof:. il . | IR it - S -
. Senice.. .t ADID | Bacc. | Masters AD/D Bacc. NMasters { AD/D Bacc. -| Masters |-

_Start: = 4 =) $26.34.{ $27.27:1.$28.19: 1 $27:.40.- $28.36:| $29.31 -4 $28.22:} $29.21 | ,$30.19

After? year - | $28.00-} $28.98.17 $29.96 <} $29.12 |- $30.14 | ; $31:150-} $29.99:.[2$31.04 | $32.09 |
_After Zyears & | $2916° | $30:18° {© $31:20 7| $30.33 |: §31.397 | © §32.45; -F $31.24 - $32.33 | . $3342. "
After 3years: | $30.30] $31:36°42 $32i42-:f $31.51°) $32.:61 | $33.71. <] $32.45 |: $33.59 | -$34.72 !
After 3.jears * | $3042¢| + SofE S $3163 F « = 7 . | $32.57 4 o, e

[

After 4 years__ $31.43°| $32.53 | $33.63 | $32.69'| $33.83 | €34.97 | $33.67::934.84 | $36.02.|
Afterd years *- | $31.66%]  t i - . - $32.81 i kes3zedl o Leosip |
_After 5.years__ $32.41°] $33.54 | $3467 | $33.70 | $34.88 | $36.06 | $3471 [2$35.93 |- $37.14 .|
| After 5'years ® -] $32:53°) ° coCY 3 0P eazga ) ot ) k93483 0 Lo ]
| After6years . | $33.35 | $34.53 | $35.70 | $3470:f $35.91 | 37.13 | $35.74.12$36.99 |- $38.94. .
AerByears*. -} $3348.f | o . cecabszase ] i suedr . o be3ssek i e
After 6 years **__ | $33.60° 1 | $34.94. [ | , $35.98 | ; - i
{ After7years | $34.70.] $35.92 | $37.13 | $36.09"| $37.36 | :38.6 $37.18. 1 $38.48 | $39.78 [
| Ater 7years™ .- | $34:82 | srip o ool $3e210 0 oonde oonc e37a30eb 10 L
L Afler 7 years ™ | $34.94 | | | $36:33- ) ' EX1 275 SRE ICEREEe

1. $40.17 .|
Cocc-| $3766 |
%3778 | [ o[ L
$40.51 | $38:90- | $40.36 .| 34172 -
S KR

1. LT

LA

| AferByears | $3505 | $36.27 | $37.50 | $3645 | $37.73 | $39.00 | $37:54 | $38.86 |.
| After 8 yearsi* . | $3517 { . o[ T $36.57 | - migf S
After 8 years ** | $35.29 1 . ' $36.:69' 1 .
After 9 years $36:40 | $37.67 | $38.95 | $37.86 | $39.18

AfterOyears® - | $36.52 | \ x> o .| $37.98.4 o
After 9 years ** $36.64 3 ¢ ! $38.10- - $39:23- - »
After 10years | $37.367] $38.66 | $39.97 | $38:85 .| $40.21 | $41.57 | $40.02:.] $41.42.]. $42.82°
After10years* > | $37.48: ' v f Ccuo~desgoent ol Y ocanl 404l T DS
After 10 years ** | '$37.60 ° ? $39:08 1 ¢ ] 840261 - L Aol

| After 12 years $38.11 | $39.44 | $40.77 | $39:63-i $41.02 | 342.40 | $40:82. | $42.25 |  $43.68
| After 12 years *-| '$38.23 | . SRR, $39.76 -« cav oo | $40:94 R
After 12 years ™ | $38.35 | - $39.87 ¢ 1 . Is$4v084 .1 -
After 15 years $39.15 .| :$40.52 | $41.89 | $40:71.] $42.14 | $43.56 | $41:93 .| $43.40.| 34487
| After¥5years*»f 193027 |3 o ] o lea083 ) oo Cocood®amosd 1o o ©
| After 15 years * | :$39.39 | i $40.95:| ; = T

.| After 20 years 1§39.90 |1941.30 | $42.70 | $41.50°| $42.95 |

Ll B

s

i $42.75 | 34424 | $45.74
| Ater20 years ¥ #]1$40.02 [¢ 2asn] 4 s v $40625] 0 o] o= $4287 | L | LR
After 20 years **_|:$40.14 || $a1.74z, | " |$apga]. . | = "
After26years | $41.00°| $4243 | $43.87 | $62.64.) $44.13 | 34562 | $43.02 | $45:45 | $46,99
Atter25years® J|i$a142. [ T o ocon| 42080 soioh e o] 94404 | e
After 25 years ** |- $41.24: ! .$42.88 ] ]

- - e STe T A S T LA SR R
* Educational increrment met at third year or after
** Educational increment met at sixth year or after AR LS, v i e e meiing

160



. ASSISTANT HEAD NURSE SALARY CHARTS

E

S June 1, 2007 June1,2008 ~ June1 2009 -

.7 lengthof I3 Vot SIS IR 1Y T :
_“Service <} ADMD:-Y. Bacc.| Masters: | AD/D® | Bacc. 5 .1asters ‘ AD{D “Bacc, | Masters:
Start - - - 1 $28.97:} $29:99 | . $31.00 | $30.13 | $31:9:[> $32:24- [ $31.04 | $32.12 | $33.24-
After1year | '$30.79 | $31587:|° $32:95: < $32.03 | $33:15 |- 53427 | $32.99-| $34.14 | $3530
After 2 years $32.06 | $33.19- | $34:31 °| $33.35 | $34.51_] 53568 .| $34.35 | $35.55-|. $36.75.
After 3 years 1 $3332 ['$34.49 | $3565 | $34.65 | $35.87 | $37.08 | $35.69.| $36.94 | -$38.13
Afterfiyears*‘“ £ $33.44 2], | $34.77 “fe | 83581
Afterdyears | $34567 | $3578 | $36.99 | $35.05.; $37.21 $38.47 | $37.03.| $38.33 | . $36.62 |
Affer 4 yéars * " |2 $34.69 ] $36.071 ¢ oo | $37.15 I
AfterSyears . | 93564 | $36.89 $38 14 | $37.07:F $,38 36 $39.66 | $38.18. | $39.51 |- $40.85

| Aftei 5 years * 2 °F $35.76 | - ; S 2cp $379:L ovaed .01 $3830:) 0 [ i
‘After 6 years_ - $36.70<{ $37.99 $39 27 | $3847° 339.51 $40.84 | $39,31°.) $40.69 |..$42.07:
After6years * §3682- | $38.29°| 1 $3948:1 - | coep
| After 6 years *%. 0k $36.94:| Lok '_ Jo5eb 83841 . ¢ s cus 183988 F 0 o e
After Zyears | $38.16-] $39.49 | $40.83 | $39:68:1 $41.07 | $42.46 | $40.87 | $42.31 |.. $43.74: :
After7years* | $38.28 [ : $39.80:. | $40.99 | . Sl aan
After 7 years **.5¢[ $3840°| . Toeqr ¢ ot i) $39.92 ¢ RS IR N P
After 8years __| $38:55]] $39 90 $41.25 | $4009:{ $41.50 | 342.90 | $41:30. '$42.f4 -$44.19. |
After8years *___ | $38.67¢| i f $40.29:1 ) $4142 4 ko
AfterSyears *%.0r] $3879°} ; Te Ol - SrC f $40.33 ) 0 ¢ vl ¢ ove i) $4454.0 NEE
AfterQvears _ | $4004°] $41.44 | $42.84 | $4464 | $43.10 | 544.56 | $42.89. $44_§9;_“.?_ $45.89
AfterOvears* . { $40:16:| | | $41.76 { * $43:01: + -
AfterOvears *t '] $4028>| | cEicL ¢orhoh) $4488°) 1 T2k aa.Rld $43.43
After10years .. | $41000 | $42.53 | $43.97 | $42.7%1 $44.23 | 34573 $44.02'. $45;55',
After 10 years® . | $4924. 4 | . $42.857 1 $44.447] 0 -
ARter 10 years *° | $4433] | Coual o it 4207 v ) s o] 844260 0 b oo
After 12 years | $41:90 | $43.37 | $44.83 | $4358 { $45.10 | 346.63 | $44.88:| $46:46: | . §
After 12years* | $420209 . 1 . $43.70 | ° $4500° |+ - .}
After 12years™ > | $42ap | 300 o 21943824 o0 b i o] $451274 1w oy
1 After 15 years $43)024 34457 | $46.08 | $44.79 | $46.36 | $47.92 | $46.13:] $47.75:4:
| _After. 15years-._‘. $43.48d4 . | | $44.9%] i$46.26:] 1 =]
| After 15 years ™. ].$43.31 1 18- - =0 g46037 | i a0 oorai] $46.372]1 - .
iAfter 20years. . s4:§.saf_,!&4§.4_3..  $46.97 | 94565 '$47. 25 548.85 | $47.027 1194867 |, $50.32
| After 20years* | $4402° , | ' $46.772] | ! $47.1421: ¢ | ion ol
| After 20 yeare ™ 1. $44.142 1 S:inE vt e?] $4589< 1 ok oe o] g4z2ez |t ol oo
|.After 25 years.. | $45.087| 34666 | $48.24 | $46.807) 194853 | $50.17 | $4B.29: |1$49.98 :$51.67

e

After 25years® | 8482071 | $47.012 iga8a i - - .
After 25 years ™| $45.32 $47.13 $48.53
WD Wy LT S e et JECILE

* Educational increment mét at third year or after e O R A2 e rea gy
** Educational increment met at sixth year or after
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